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GOVERNMENT OF KERAI 


Public (Special A ) Department 


NOTIFICATION 


No. 49552 /Spl. A1/76-1 /PD . 

Dated , Trivandrum , 5th April 1976 . 
The Governor of Kerala is pleased to make the following appointments 
with effect from 1-4-1976 , until further orders . 


1 . 


Shri N. Chandrabhanu , I. A. S. as Chief Secretary to Government. 


2 . 


Shri G. Bhaskaran Nair , I. A. S. as Additional Chief Secretary to 

Government. 


3 . 


Shri S. Ananthakrishnan , I. A. S. as Ist Member, Board of 

Revenue, and 


4 . 


Shri U. Mahabala Rao, I. A. S. as 

Government, Labour Department. 


Special Secretary 


to 


By order of the Governor, 
K. S. BHASKARAN NAIR , 

Under Secretary 


2609 -eg /MC 


--- 
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GOVERNMENT OP KERALA 


Abstract 


ADMINISTRATIVE REFORMS -- RECOMMENDATIONS OF THE INFORMAL COMMITTEE 
OF SECRETARIES TO GOVERNMENT TO TONE UP EFFICIENCY IN THE 

SECRETARIAT - TRAINING OP SECRETARIAT OFFICERS IN 
VARIOUS NON -SECRETARIAT DEPARTMENTS--SCHEME 

APPROVED -- AMENDMENTS ISSUED 


PUBLIC (O & M ) DEPARTMENT 
G.O. (Ms. ) No. 85 /76/ PD . 

Dated Tripar.drum 24th March 1976 . 


Rsad :-G.O . 


Ms. 211/75 /PD dated 29-9-1975. 


ORDER 
In the Government Order read above . sanction was accorded for the 
scheme of deputation of Secretariat Officers in the cadre of Section Officers 
and Under Secretaries to 10 Departments specified therein for a period of 
two years for field training on an exchange basis subject to certain condi 
tions. The following amendments are now issued to the above Government 
Order . 

(i) Para (v ) of the Government Order will be read as follows: 
« Persons who are to retire before 1-4-1979 will be exempted from 

the training" . 

(ii) In para (vi) of the Government Order read above it was 
ordered that officers who have undergone the field training alone will be 
considered for promotion to the cadre of Deputy Secretary from April 1978 
onwards. Adequate number of officers according to the necessity as could 
be foreseen will be deputed for the training. 

2. The Director of Panchayats and the Director of Municipalities 
have pointed out tba! the posts of District Panchayat Officers and 
Municipal Commissioners Grade Il carry a higher scale of pay of 
Rs. 56C - 1100 and if they are nomioated for being given training to the post 
of Section Officers carryiog a le ser pay (Rs. 495-835 ) it will be an anomaly, 
as the Officer has to be deputeti io a lower grade for training . It is 
clarified that since the Assistants of the Sec etariat are deputed as 
Municipal Commissioner : Grade III the Section Officer can be deputed as 
Municipal Commisioner Grade Il only as these two are not comparable 
posts in respect of duties and responsibilities with that of a Sec in Officer 
The orders already issued on this point will stand. It is further clarified 

G. 617 
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that the difficulty regarding the slight differences occuring in the pay scales 
of the District Panch.yat Officers and the Municipal Commissioner 
Grade II and that of the Section Offices which are se ected as comparable 
posts for the implementat on of the scheme can be solved by creating 
required number of posts in the respective departments to accomn odaje 
The deputed officers on a temporary basis keeping in abeyance of the com 
parable posts during the period of training in both the Departments. 
Thus the Officer deputed for training can continue to draw his salary in 
the samescale of pay. 

3. The scale of pay of the Divisional Employment Officer shown 
under serial No. 9 in the satement appended to the Government Order 
cited is corrected as Rs. 560-1100 instead of Rs. 710- 200 . 

4. The Officers in the scale of pay of Rs. 560-1100 occurring in the 
statement, will be interching d with the Section Officers fr the sake of 
uniormity and the number of posts set apart are amended according y . 

5 . A revised satement incorporaling the above corrections is 
appended . 

By order of the Go ernor, 
V. U.K. NAMBISSAN , 

Joint Secretary. 


To 


The Secretary , Board of Revenue (L.R.) & C.S. 
Transport Commissioner, Development Commissioner . 
Director of Harijan Welfare.. 
Regístrar of Co-operative So -ieties. 
D rector of Industries and Commerce. 
Director ofMunicipalities. 
Director of Panchayals & Director of Employment and Training . 
All other Heads of Deparım -nts includ ng all District Collecturs. 
The Secretary , K.P.S.C. (with C.L.) . 
The Accountant General Kerala . 
All Secretaries, Ad iniónal Secretary , Joint Secretary, Deputy 

Secretary , Under Secretary to Government. 
All Dep rtments includiig Fina ce and Law (all sections). 
Pr vale Secretary to the Chicf Minister and other Ministers. 
Finance Department. 
Pubic (Rules). Department for necessary action . 
Public Servicrs E ) Deparıment for necessary action . 
Pi.blic Services- B ) Deparıment. 
Public (Special-B ) Department for necessary action . 
Siero to Chief Secretary and A ditional Chief Secrctary . 
Sien ) to Special Secretary, Public . 
Steno to iet Merber , Board of Revenue and Special Secretary 

( Training and O and M ). 
Sieno to Joint Secretary (O and M ) . 


Statement showing the number of posts set apart for field training of under Secretaries and 

Section Officers in the Departments covered by the scheme 


Si. 

Name of 
No. Department 


Name of post 


Scale of 

pay 


No. of posts set apart for 
Total No. field training 
of posts as 
assessed in For Under For Section 

1973 Secretary Officers 


( 1 ) 


(2 ) 


(5 ) 


(6 ) 


1 . 


Rs. 
600-1200 


5 


Civil Supplies District Supply Officer 

Taluk Supply Officer 
City Rationing Officer 


495-835 


30 


6 


850-1450 
600-1200 

495-835 


1 
12 


بب 


12 


2. Motor Secretary , State Transport 
Vehicles Authority 

Regional Transport Officer 

Superitendent 
3. Community Assistant Development 
Development Commissioner 

Project Officer , PIREP, 

Thrithala 
Block Development Officer 
T.D.Block , Attappady 

Block DevelopmentOfficers 
4. Harijan 

Deputy Director 
Welfare District Weltare Officer 

Senior Superintendents 


710-1200 


1 


20 


423-835 
710-1200 


} 495-833 


143 

1 
11 
3 


3 


(5 ) 


(6 ) 


(7 ) 


( 1) 


(2 ) 


( 3 ) 


i 


Rs 
560-1100 

495.835 
750-1200 


:) 


29 


25 
120 

6 

4 
10 
5 


560-1100 


495-835 
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5. Co-operation Deputy Registrar 

Assistant Registrar 
6. Industries 

Deputy Director 
Assistant Director , District 

Industries Officer 
Senior Superintendent 
Assistant R.C.S. 
Assistant District 

Industries Officer 
7. Municipalities Municipal Commissioner 

Grade I 

Grade II 
8. Panchayat 

Deputy Director 

District Panchayat Officer 
9 . National Divisional Employment Officer 

Employment District Employment Officer 

Service 
10 . Revenue 

Deputy Collector 
Tahsildar 


710-1200 
560-1100 


3 


13 


750-1200 
560-1100 
560-1100 
510-995 


6 
27 


5 


10 


600-1200 
493-835 


54 
147 


29 


20 


-110 


Total No. of posts set apart for field training 
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GOVERNMENT, OF KERALA 
Home ( H ) Departurezat 

NOTIFICATION 


No. 25570 /H1/75/Home. 

Dated , Trinlendrum , 20th March 1976 . 
It is hereby notified that all the District Superintendents of Police of 
the Kerala State are declared as Superintendents of Police of Railways as 
well within their Distr Cis. They will assist the Superintendent of Police , 
Railways in the prevention and control of crimes on Railways and the 
maintenance of law and order in accordance with the orders of the Inspector 
General of Police. 


By order of the Governor , 
S. NARAYANASWAMY, 

Special Secretary 


G. 610 
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GOVERNMENT OP KERALA 

Abstract 
MEDICAL - LEVY OF CHARGES IN LABORATORIES AND HOSPITAL .. 
STATE GOVERNMENT SERVANTS EXEMPTED FROM 

PAYMENT_ORDERS ISSUED 


HEALTH (G ) DEPARTMENT . 
G.O. (P ) No. 118 /76 /HD . Dated , Trivandrum , 19th March 1976 . 


Read - 1. G. O. (P ) 215 /75 /HD . dated , 10-9-1975 

2. G. O. (MS) 227 /75 /HD. dated , 24-2-1975 
3. G. O. ( P ) 315 /75 /HD . dated , 20-12-1975 
4. G. O. (P ) 3/76 /HD . dated , 2-1-1976 
5. G. O. (MS) 68/76 /HD. dated , 19-2-1976 
6. Letter No. 36 /76/KSA. dated , 18-2-1975 from the Kerala 

Secretariat Association 
7. Letter No. NGOJA-11/ 76/TWS dated, 18-2-1976 from the 

Kerala N. G. 0. Association 
8. Letter dated , 24-2-1976 from the Kerala Secretariat Employees 

Union . 


ORDER 
Government are pleased to clarify that the order regarding levy of 
charges for Laboratory Services, Dental Services and Services in the general 
wards of Hospitals on the basis of income ordered in the Government 
Orders read above will not apply to State Government employees irrespec 
tive of their monthly income. They will be eligible to get these services 
free of charges . This concession will be available to the employees in the 
services of Government of the State only . 


By order of the Governor , 
C. P. RAMAKRISHNA PILLAI, 
Secretary . 

(PTO .] 


G. 612 (A ) 


Το 


The Director of Health Services . 
All Principalsz Medical Colleges . 
A !! District Medical Officers. 
All Heads of Departments and Offices . 
All Departments (All Sections) of the Secretariat. 
All Secretaries, Additional Secretaries, Joint Secretaries, Deputy 

Secretaries and Under Secretaries . 
Private Secretary to Chief Minister and other Ministers . 
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GOVERNMENT OF KERALA 

Abstract 
INDUSTRIAL TRAINING - EQUATION OF ARMY TRADES TAUGHT AND PRACTICED 
IN THE ARMY (EME) WITH SIMILAR TRADES TAUGHT UNDER THE CRAFTSMAN 

AND APPRENTICESHIP TRAINING SCHEME - ORDERS ISSUED 


LABOUR C DEPARTMENT 
G.O. (R1) 387 /76 /LBR . 

Dated, Trivandrum , 15th March 1976 . 


Read :-1. G. O. (Rt) 517 /75 /LBR dated 7-5-1975 
2. Government of India letter No. DGET-5 ( 11)/74 - TC dated 

16-4-1975 . 
3. Letter No. A. II (5)-1888 /76 /GW dated 4-2-1976 . from the 

Secretary , Kerala Public Service Commission . 


ORDER 
In the G. O. read above Government have equated 5 trades of the Army 
(EME).with the Industrial Training Institute Trades in this State in order to 
facilitate the employment of Ex -servicemen in Civil life . 

In the letter read as 2nd pap r Governm nt of India have requested to 
equate one more Army (EME) irade noted below with the similar trade 
taught under the Apprenticeship Training Schem . 
Sl. Nomenclature of Equivalent NCTVT Equ valent N.C.O. 
No. Army (EME) 

trade 

Apprenticeship Code No. 
trade 

Trade 


6 Clerk (CD ) 

66 

Clerk 

350.10 
Class II and I 

(General) 
* Pruvided the Ex- servicemen is made to work in all the Sections 

Government in consultation with the Director of Training and the 
Kerala Public Service Commission are pleased to order that the above Army 
(EME) trade will be equated with the Industrial Training Institute Trades 
in this state as indicated above . 

By order of the Goverror , 
P. M. SREEVASUDEVAN , 

Under Sscretary 
G. 601 

( P.T.0,] 


The Secretary to Government of India , Ministry of Labour , 

New Delhi (with C / L ) . 
The Director of Employment, Trivandrum . 
The Director of Training , Trivandrum , 
The Secretary, Kerala Public Service Commission (with C /L ) . 
The Registrar, University of Kerala, Calicut, Cochin 
The Chairman , K.S.E.B. 
The General Manager (K.S.R.T.C.) 
The Secretary, Rajya Sainik Board Trivandrum . 


Kerala Gazette No. 14 dated 6tb April 1976 . 
PART I 


GOVERNMENT OF KERALA 


Abstract 
INDUSTRIAL TRAINING - EQUATION OP NAVY TRADES TAUGHT AND PRACTISED 
IN THE INDIAN NAVY WITH SIMILAR TRADES TAUGHT UNDER THE CRAFTSMEN 

AND APPRENTICESHIP TRAINING SCHEME - ORDERS ISSUED 


LABOUR C DEPARTMENT 
G.O. (RT) 411 /76 /LBR . 

Dated , Trivandrum , 19th March 1976 . 


Read :-). Government of India letter No. DGET-113 (4)/(10) /70- TC 

Vol. III dated 31-6-1975 . 
2. Letter No. TRG (3 )-17267/75 dated 9-9-1975 from the 

Director of Training, Trivandrum . 
3. Letter No. A. II (5 ) 2080 / 76 /GW dated 5-3-1976 from the 

Secretary , Public Service Commission. 


ORDER 


The Government of India in consultation with the National Council for 
Training in Vocational Trades have decided to equate the following 2 trades 
of the Navy with the Industrial Training Institute trades in order to facilitate 
the employment of Ex-servicemen in Civil life. 


si. 
No. 


Nomenclature of the 

Navaltrade 


EquivalentNTC 
Trade under CTS 


N.C. ) . 
Code No. 


Remarks 


1. Leading Telegraphist 
2. P. O. Airman (Driving 

and Maintenance 
Instructors) 


Wireless Operator 
Mechanic (Motor 

Vehicle ) 


392.30 
843.10 


The Government of India have requested all the State Governments 
that the above decision may be kept in view while making recruitment by 
the State Governments to the posts for which certificates at Craftsmen level 
have been prescribed as the requisite qualification , 

G. 602 


Government are accordingly pleased to order in consultation with the 
Director of Training and the Kerala Public Service Commission that the 
above two trades of Navy will be equated with the Industrial Training 
Institute trades in this state mentioned above in order to facilitate the 
employment of Ex -servicemen in civil posts. 


e murder of the Qurant, 
P. M. SRERVASUDEVAN , 

Under Secretary , 


To 


The Director of Training 
The Secretary , Kerala Public Service Commission 
The Secretary to Government, Government of India , Ministry of 

Labour, New Delhiwith (C.L ). 
The Registrar , University of Kerala /Cochin and Calicut 
The General Manager, Kerala State Road Transport 

Corporation , Trivandrum . 
The Chairman, K. S. E. Board , Trivandrum 
The Secretary, Rajya Sainik Board , Trivandrum (with O.L ). 
The Director of Employment Trivandrum . 
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GOVERNMENT OF KERALA 

Labour (E ) Department 
ERRATUM NOTIFICATION 


G.O.Rt.451/76 /LBR . 

Dated , Trivandrun , 26 :4 March 1976 . 
In notification G.O.Rt.No. 1122 /74/LBR dated 2-12-1974 published 
in Part I of the Kerala Gazette No. 2 dated the 14th January , 1975 appoint 
ing an Advisory Board under the Minimum Wages Act, 1948 (Central Act 
11 of 1948) 

the entries relating to Sri Joseph Abraham and 
Sri A. Karunakaran will be corrected an i read as follows : 

“ Sri Joseph Abraham , 

Director, . 
National Tyre and Rubber Company of india Ltd., 
Post Box No. 17 , 

Kottayam - 1." 
" Sri A. Karunakaran , 

Manager -Director, 
Thomas Stephen and Co., Ltd., 
Cuilon ." 


By order of the Governor 

P. P. MATHULLA , 

Deputy Secretary . 


G. 625 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. Rt. No. 189/76 /LBR . Dated , Trivandrum , 14th February 1976 . 

The award of the Labour Court, Quilon in respect of the dispute 
between the Bishop , L.M.S., Trivandrum and their workmen represented 
by the President, Kerala Shops & Commercial Employees Union , 
Trivandrum received by Government on 9-2-1976 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 


By order of the Governor , 

P. P. MATHULLA , 

Deputy Secretary 
In the Labour Court at Quilon 
Dated this the 31st day of January 1976 . 

Present : 
SHRI P. J. CHERIAN , B. A., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 26/71 

Between 
The Bishop , L.M.S., Trivandrum . 

And 
The President, Kerala Shops and Commercial Employees Union , 

Trivandrum . 
Representations : 
Shri N. Krishnan Kutty , 
Advocate, Trivandrum 

For the Management 


Shri K. B. Pandarathil , 

Advocate , Trivandrum . 


For the Union , 


GA 36 / B . 
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AWARD 


. 


This industrial dispute between the Bishop, L.M.S., Trivandrum 
(hereinafter referred to as the management) and the President of the Kerala 
Shops and Commercial Employees Union , Trivandrum , for short, the 
union hasbeen referred by Government for adjudication to this Court under 
Section 10 (1 ) ( c) of the Industrial Disputes Act, 1947 by order G.O. Rt. 
No. 1159 /71/LSWD Dated 4-6-1971 . The issue referred for decision is: 

« Discharge of Shri Swamidoss , Foreman , L.M.S. Press, Trivandrum " . 
2. Shri Swamidoss was appointed foreman of the L.M.S. Press on 3-9-1968 
on a salary of Rs. 200 per mensum . He was also given a special allowance 
of Rs. 35 per mensum till December , 1969. From 1-8-1970 he was denied 
employment without any reason. The denial of employment is said to be 
irregular, unjust and against the principles of natural justice. The union 
Secretary therefore prays that Shri Swamidoss be reinstated in service with 
back wages . 

3. The L.M.S. Bishop has filed a written statement denying the conten 
tions of the union. According to him Shri Swamidoss was only a probationer 
who was never confirmed in the post. On account of the heavy loss 
sustained , the management was constrained to close down the press with 
effect from 16-6-1970 . The closure of the press was duly notified to the 
workmen including Shri Swamidoss. Salary was, no doubt, paid to him 
upto the end of July , 1970 in the hope that the press would be reopened 
soon and his services could be utilised . Thereafter, the idea of reopening 
the press was abandoned and the claims of Shri Swamidoss was fully and 
finally settled on payment of a sum of Rs. 1000. The right of 
the management to close down the press cannot be questioned by the 
workman . He is entitled only to closure compen -sation which had been 
paid to him in excess of the claim . There is no question of his reinstate 
ment since the press has been closed down and also for the reason that 
he is now employed in the Government Press. The management, 
therefore, prays that an award be passed rejecting his claim for reinstate 
ment and back wages . 

4. The unioa has filed a replication repudiating the contentions of the 
management. While admitting the receipt of Rs. 1000 from the manage 
ment it is said that the same was paid in lieu of salary , bonus, erection 
charges etc. and not as compensation for the closure of the establishment. 
The union winds up the replication with a prayer for reinstatement of the 
workman with back wages. 

5. It s admitted by the workman in the box that the press was closed 
down on 16-6-1970 and that he had never worked in the press after that 
date . But his case is that the closure was not bona fide and in any case it 
was ineffective so far as hewas concerned for the reason that no notice of 
closure was given him . He would therefore contenithat he should be 
deemed still in service earning his pay and other privileges without any 
break . 
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6. The running of a business is a right and not an obligation . It is , 
therefore, as much the right of an employer to close down his business as to 
keep it running. The closure of a business is an act of management which 
is entirely in the discretion of the cmployer and the tribunal has no power 
to interfere with that discretion . The law is now fairly well settled that 
the motive behind the closure is immaterial and that an employer may close 
down its business for any reason whatsoever. The only obligation cast on 
him is to pay compensation and notice pay to his workmen as if they were 
retrenched 

7. As indicated earlier , the L.M.S. press was closed down on 16-6-1970 
for some reason of which we are not very much concerned . The workman 
says that no notice of closure was served on him . Let it be so . Even then 
he would be entitled only to che month s pay in lieu of notice and r.othing 
more. Merely because no notice was given him of the closure of the 
establishment it does nor follow that the business would be deemed still 
running and that he is earning his pay regularly . Admittedly the foreman 
was given his salary till the end of July, 1970 which covers more than a 
month s pay . What he would further get from the management is compen 
sation at the rate of 15 days wages for every completed year of service. He 
completed only two years service when the press was closed down and hence 
the compensation due to him would be Rs. 200 only . He had managed to 
Wi est from the Bishop by coercive means a sum of Rs. 1000 which is far in 
excess of the amount due to him . What further claim he has against the 
management is not known . 

8. Once an establishment is found to have been closed down for any reason 
whatsoever, an industrial dispute cannot arise. In the Indian Home Pipe 
Co. Ltd. v Their workmen (1969 I LLJ 242) the Supreme Court held that 
it was not open to the Tribunal to go into the question as to the motive of 
the company in closing down its factory at Baraker and to enquire whether 
it was bona fide or mala fidewith some oblique purpose, namely, to punish 
the workmen for union activities in fighting the company and it was not for 
the industrial tribunal to enquire into the motive to find out whether the 
closure is justified or not. On a review of the earlier case law , the Court 
reiterated that “ ........ once the tribunal finds that an employer has closed 
down his factory as a matter of fact, it is not concerned to go into the 
question as to themotive which guide him and come the conclusion that 
because of the previous history of the dispute between the employer and 
employees the closure was not justified . Such a closure cannot give rise to 
an industrial dispute .” 

7. The opening sentence in his cross examination is “ 1970 June 16-2. 
orcomlwomº Press 23 31 . cromjcconto mond ( Press r03 cael? 
6210 ° mises." He was examined on 8th May, 1975. He has no case that 
the press had ever been reopened during that long interval of five years. 
Hence the factum of the closure of the press is fully established . The motive 
behind the closure is not the concern of the Court. The essence of the 
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matter is the factum of closure by whatever reasons motivated . A closure 
cannot give rise to an industrial dispute and as such it has to be held that no 
dispute survives for adjudication , 

8. In the result an award is passed holding that no industrial dispute has 
arisen between the parties which calls for an adjudication and that, in any 
event, Shri Swamidoss is not entitled to any further relief in as much as he 
had been paid more than what was lawfully due to him . 

It shall be forwarded to the Government for publication in the Official 
Gazette under Section 17 ( 1) of the Industrial Disputes Act, 1947. 


P.J. CHERIAN , 
Presiding Officer. 
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Appendix 
Witnesses examined on the side of the Union : 

W.W.1: D. Swamidoss . 

W.W.2 : J. Devadanam . 
Witness examined on the side of the Management: 

E.W.1 : V. Thomas. 
Exhibits marked on the side of the Union : 
W.1: 

True copy of receipt dated 31-8-1970 by W.W.1 for having 

received Rs. 1000 from the Bishop S. K. Diocese. 
W.2 : Minutes of the Executive Committee . 
W.3 : Memo dated 17-8-1970 by the Bishop issued to W.W.1. 
W.4 : A matter for printing . 
W.5 : Terms of agreement date : 12-1-1970 . 
W.6 : Souvenir printed at the Press by the Kerala Secretariat 

Association . 
W.7 : Sree Narayana College , Chempazhanthi s Annual 1970 . 
Exhibits marked on the side of the Management: 
M.1 : 

Letter dated 2-11-1970 by W.W.1 to the Bishop . 
M.2 : Letter dated 3-10-1970 by W.W.1 to the Bishop . 
M.3 : Registered letter dated 9-10-1970 to W.W.1 from the manage 
M.4 : Notice dated 15-7-1970 by the Press Managing Committee 

Convenor . 


ment. 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

* NOTIFICATION 
G. O. Rt. No. 268 /76 /LBR . 

Dated , Trivandrum , 27th February 1976 . 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between M /s. Kerala Food Packers, Alleppey and the mo ithly paid 
workmen of the above concern represented by the_Secretary, Kerala 
Conmercial and Ficto.ies Staff Associati n , I.N. T. U. C., Alleppey 
rece.ved by Government on 24-2-1976 is hereby published under section 17 
of the Industrial Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor , 

P. P. MATHULLA , 

Deputy Secretary 
In the Court of the Industrial Tribunal, Alleppey 
Dated ibis the 18th day of Fe bruary , Nineteen hundred and Sivenry Sis 

Present: 
SHRI K. P. M. SHERIFF, B. SC ., B. L. 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 2 OF 1974 

Between 
The Director, Messrs. Kerala Food Packers, Alleppey 

And 
T he monthly paid workmen of the above concern represented by t è 
Secretary , Kerala Commercial and Factories Staff Association, I.N.T. U.C., 
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AWARD 
This industrial dispute between the above parties was referred to this 
Tribunal for adjudication by Governmentas per G O. Rt. No. 1475 /73/LBR . 
- dated 27-12-1973. The issues referred for adjudication are as follows: 

" ( 1 ) Scale of Pay . 

( 2 ) Fixed and Variable D. A. 
( 3 ) Batta to Drivers . 

Grant of half holiday on Saturday . 
Any extra emoluments payable to Shri M. C. Jacob on his transfer 
over and above what he is enjoying today in terms of his 

appointment." 
2. Pursuant to summons the parties appeared and the Union submitted 
their claim statement ir which they have contended as follows: 

A settlement was arrived at on 14-5-1972 wherein the employer 
concerned had granted an increase of Rs. 33 per month per head . This 
agreement was entered into during the course of a strike by the employees 
concerned. But immediately after the settlement prices of articles began 
to shoot high and the siandard of living of the workmen concerned also 
changed . Hence on 19th July 1973 the Kerala Commercial & Factories 
Staff Associa ion representing the workmen terminated the settlement dated 
14-5-1972 and placed a charter of demands. The District Labour Officer 
convened a conference and after fiirther di. ect negotiation , the parties agreed 
to settle the dispute through adjudication and the workmen concerned were 
paid an advance to be adjusted after the decision of the Tribunal. The 
parties jointly applied for a reference and hence the dispute . 

The basic pay of the concerned staff members, is far below the payment 
given in comparable establishments to similar employees. 

The Union has demanded the same scale of pay that was demanded : 
fr the employees in M /s. N. C. John & Sons Private Ltd., in I. D. 1/74 . 
They have also demanded 15 % of the basic salary as fixed D A. and 
20 paise per point above 100 points of the Calicut C. L. I. as V. D. A. 

Regarding drivers the Union has demanded that batta should be given 
to tliem with retrospective effect at the following rates: 
Daily batta 

Rs. 7 per day . 
Overnight batta 

Rs. 12 
Minimum batta 

Rs. 3 
lle Union has also demanded half holiday on Saturdays. Regarding 
Issue No. 5 the Union has contended as follows:-- 

SluiM. C. Jacb was appointed on 13-2-1969 in the Accounts Depart. 
ment of the employer establishment as a Proltationer and he was confirmed 
with clect from 1-1-970 . On 25-8-1973 he was asked to proceed to Cochin 
and thereafter to Cuddalore to undergo training and then to proceed to 
Vizakhapatanam and to work there in the Branch . Both the employee and 
the Union requested for out station allowance for working outside. Head 
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: Office of the establishmen . It is only just and fair that the employer should 
meet the extra expenses of an emp oyee when he is transferred and also 
compensate him when he is taken out of his horne place. Therefore 
M.C. Jacob may be paid transfer allowance and other benefits as stipulated 
below : 

(1) 50 % of the salary may be given as special dearness allowance. 
(2 ) Free furnished quarters may be provided . 
(3) First class to and fro train fare may be given for two trips per year 

coming to home and shifting allowance of Rs. 100 may be granted 

-for each shifting. 
( 4 ) An amount of Rs. 15 per day inay be given as training allowance 

during the training period . 
(5 ) Free medical aid in case of E. S. I. Scheme not applicable in that 

area , 

The Association concluded with a prayer that an award may be passed 
upholding their contentions . 

3. The Management submitted their reply statement in which they have 
contended as follows: 

M /s. Kerala Food Packers is a unit of M /s. Naroth Oil Mills Company 
(P ) Ltd., The unit is engaged in processing sea foods and export them to 
foreign countries. The accounting and documentation work of this unit is 
carried on in the Head Office. The staff who are concerned in this 
reference are connected with this work . The office of M /s. Naroth Oil 
Mills Co. (P ) Ltd., is also housed in the office of N. C. John & Sons (P) 
Ltd .,. Th t does not mean that all the employees who are working in the 
same building should have the same terms and conditions of service and 
scale of pay and dearness allowance. M /s. N. C. John & Sins and M /s. 
Naroth Oil Mills are two distinct and separate units engaged in different 
trades. The scale of pay and other conditions of service depends on the 
tradine results and other factors which are to be taken into consideration in 
fixing up the sca es of pay etc ... Further these employees were appointed on 
different terms and conditions and so their contract of service is also 
different. At any rate the Union cannot demand that because all 
the Companies are working in the same building or that some Directors 
are common in these Corapanies, the same wage conditions should be 
extended to the employees. It is to be noted that the Union has not 
adduced any reasoa in support of their claim . 

The Management has reiterated all their contentions stated in their 
reply states, ent filed in 1. D. 1/74 , viz., between M /s. N. C. Jo n and Sons 
and their workmen represented by the same union . Tncy have further 
added that the scale 1 of pay, V. D. A , and other concitions of service 
existing in the Management Company compare favourably well with other 
similar establishments situated in this region and elsewhere. It was also 
pointed out that a comparison with the capital investment, trading results 
and the future prospects of the industry to bear any additional inancial 


burden and a host of other factors have to be taken into consideration before 
embarking on a wage resisi n . The Management has also pointed out that 
there is no financial capacity to meet any or all of the demands and that 
the trading results of the Company are not at all encouraging. The 
Management has rebutted all the cor tentions of the Union rega ding 
enhancement of scale of pay, fixed D. A.and V. D. A. as stat d by them 
in their reply statement in I. D 1/74. They have also repeated their conten 
ti ns regarding the claim of half holiday on Saturdays . 

Regarding batta to drivers it was contended as follows : 

The batta that is being payed to the drivers compare favourably.well in 
comparison with other similar establishments engag d in this trade. The 
Management has no financial capa ity to pay any additional batta to the 
drivers. The nature of work d es not warrant any revision in batta . The 
claim as put forward by the Union is for in excess of what is prevalent in 
the industry. Therefore the demand of the Union for enhancing the batta 
cannot be considered . 

Regarding the issue relating to Shri M.C. Jacob the Management has 
contended as follows: 

Shri M C. Jacob was appointed in the Company on probation from 
1-3-1969 and he was later transferred to Cochin for training . 

The very 
appointment order reads that he is liable to be translerred to any of the 
units of the Mangement concern and their sister concerns and he has 
accepted the appointment with this condition . It is only in consonance 
with the appoin ment order that he was transferred for training in various 
departments in Cochin unit and thereafter to other units. At any rare 
Mr. M. C. Jacob is not entitied for extra remuneration for working in any 
of the branches or is er concerns , since it is one of the conditions of 
appointment and he is not entitled to get any of the allowances demanded 
by the Union . 

The Management concluded with a prayer that an award may be passed 
upholding their cuntentions. 

4. The Union thercatter submitted a replication in which they have 
repudiated all the contentions of the Management as recorded in their reply 
statement. 

5. The case came up for evidence and the Union examined WWI and 
WW2 and marked Ext . W1 and W2 and MIand M2. The evidence 
adduced by the Gener 1 Secretary of the Union , who was examined as 
WW3 in I. D. 1/74 , was sought to be incorporated in this case , which was 
allowed and the Union clos.d their evidence . The Management thereafter 
examined MWI, marked Exts. M3, W3 and W4 and closed their evidence 
also . The matter was thereafter heard . 
6. WW1 is Shri P. K. P. Nair, who has deposed as follows :-- 

Clief : I am working as Account.nt in Kerala Food Packers since 5 
yours. I am locking after the cash book , ledger, profit ani loss accounts of 
N. C. John & Sons I am not looking after the accounting work of Kerala 


Food Packers . My salary is given by K. F. P. I have placed a demand 
before the Managementof K. F. P. to enhance my salary D. A , and V.D.A 
Is not K. F. P. another Company of N. C. John and Suns ? ( 1) Yes. 
The appointment order appointing me in K. F. P. is given to me. 
But no pay scale is specified therein . I am getting Rs. 169 as basic 
pay and Rs. 175 as V. D. A. I have got no fixed D. A. I am working in 
N. C. John & Sons O.lice at Alleppey . In the place where I work the staff 
of N. Č. John & Sons are also working . The staff of Puro Pharma are also 
working there. The fixed D. A. given to the stait of N. C. John & Sons is 
25 % of basic pay. We are getting V. D. A., at the rate of 18 paise per 
point over and above 400 points . At the same time the staff in N. c . John 
& Sons are getting V. D. A. at the rate of 18 paise per point over and above 
100 points. The staff of N. C. John & Sons are given V.D. A. on the 
basis of Calicut C. L. I. We are also getting the same. Our 
demands are that we should get enhancement of basic pay , fixed D. A. a3 
well as en bancement of V. D. A. There are car drivers in K. F. P. Their 
working time is 8 a . m . to 1 p . m . and from 2 p . m . to the time when the 
work is over. Wehave demanded that they should be given fair batta . We 
are working full day on Saturdays. Darrah Smail, and Goodacre & Sons 
staff are getting half holiday on Saturdays . I know M. C. Jacob who was 
working in the K. F. P. Account Department. When the demands were 
placed before the Management regarding this dispute he was transferred 
from Alleppey and another Accountant was appointed afresh . It is impos . 
sible for me to carry on with the emoluments I get now .. 

Cross : I do not know much about the work of K. F. P. 
ing fish . I know Pothen Joseph also is exporting fish . I do not know 
about the others. I do not know the turnover of Pothen Joseph regard . 
ing fish export. I do not know how much an Accountant similarly placed 
like me in Pothen Joseph is getting, 

K. F. P. is a unit of Naroth 
Oil Mill Company (P ) Lid ., .... 1. C. John & Sons are doing primarily 
coir business. Puro Pharma is a medicine Company wherein aspirin is 
manufactured . It is a public licited Company. In the building where 
in I work the offices of Naroth Oil Mills Company (P ) Ltd., N. C. 
John & Sons (P ) Ltd., Puro Pharma, Narcth Plantations, Seetha Gundy 
Estate and such other works are being done . There is a board showing what 
all Companies are working there . The staff who are loosing after the works 
of the estates in the Head Office are having terms and conditions of service 
dec ded by the Management and the E. S. U.S. I., is it not ? ( A ) There 
the work is being done by the employees ofN. C. John & Sons and the 
K : F. P. Do you contend that there are no plan ation workmen there ? 
( A ) There are nobody in that building. The V. D. A. given to the K. F. P. 
employees are as per discussion with the concerned Union and the Manage 

That was done in 1972. The V. D. A. fixed for N. C. John & Sons 
staff also are fixed as per discussion betwce the concerned Union and the 
Management. That was also in 1972. The driiers are given batta . That 
is , if they stay overnight they are given Rs. 7 and when they go in the mor.i 
ing and come in the night shy are given Rs. 5 and when they gn in the 
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morning and come in the evening they are given Rs. 2. I think it was not 
on the basis of any agreement. I have scen the appointment order ofM. C. 
Jacob which is marked as Ext. MI. He was the Accountant there . Mr. 
V. P. Thomas was appointed in his place. That was during April 1974 . 
I have not seen the appointment order of V. P. Thomas. M. c . Jacob is 
sent for training regarding the accountancy on the production side. Produc 
tion means the pr duction of prawns and their canning and freezing. It is 
being done at Alleppey , Sherthallai, Cochin , Caddalore, Madras and 
Vizagapattanam . M. o . Jacob was sent to Cochin first and thereafter to 
M.dias. I think the turnover of K. F. P. last year was 275 lakhs. Dur: 
ing the year 1973 bonus was declared at the rate of 20 % . Because of the 
ordinance the whole amount was not received in hind. I do not know 
whether the Coir Corporation employees ate getting Saturday afternoon off. 
I do not know about the Saturday holiday regarding Alleppey Company, 
Kerala Balers and Pothen Joseph . I remember about Pooppally and Vijaya 
Industries. I do not know about the terms and conditions of the employees 
there. I know A. V. Thomas & Company is having the staff of several 
Companies, inside their office. In K. F. P. there are about 15 monthly 
paid employees. I do not know about the details of the 1972 settlement. 

7. WW2 is Shri M. C. Jacob, Accountant, Kerala Food Packers, Madras. 
He has deposed as follows 

Chief : I am now working in the Madras office of the K. F. P. 
considered to be undergoing training there. The training is in regard to 
the work on the production side. I am working in Madras since 7 months. 
Before that I ivas working in the Alleppey office for 4 years. I was asked 
to go for training on 25th August 1973 by a letter issued by the Management. 
The sad letter is marked as Ext. Wi. The reply given by ine regarding 
Ext. Wi on 29-8-1973 is markedias Ext. W2. As per Ext. W2 the Manage 
ment did not granit me the benefits. So a dispute arose. I have entered in 
the service on 1st March 1969. I was working as a probationer at first. 
During the probation perio : I was given Rs. 300 per mensem . I was con 
firmed in the service on the 1st of January 1970. After confirmation I was 
Given Rs . 311 as monthly salar . The amount of Rs. 311 includes basic pay 
and allowances. I have putmy signature underneath in Ext. Mi. , I have 
given a letter 10 the Management on the da e of Ext. Mi itself . I have 
obtained the National D ploma in Commerce at the time when I was 
appointed . When I was appointed I was having 4 } years experience. In this 
establishment Accountants M /s. R. K.Nair, V. P. Thomas, V. E. Benjamin 
ald A. V. John are working. Among them M /s. R. K. Nair and V. P. 
Thomas are having equivalent quali cation with me. These two people are 
working in the Alleppey office of the K. F. P. R. K. Nair is now getting 
Rs. 440 and V. P. Thomas is getting Rs. 450 as monthly salary. Mr. R. K. 
Nair has got one year service more than me. Thomas -has entered the ser 
vice in the year 1974. I am getting Rs. 480 including allowance . Benjamin 
is getting Rs. 525. But he has not got equivalent educational qualifications 
with me. 

He has also got service less than me. I have demanded that for 
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going out of Alleppey I must be given special remuneration In my house 
I have got mymother, two sisters and a younger brother. They are living 
át Champakkulan . 

Cross : As per clause 4 of Ext. Mi it is instructed that I must work in 
the Company s branches and sister concerns situated elsewhere . That offer 
was accepted by me and signed by me. As per clause I after probation 
period I was confirmed . You have been transferred to Cochin and there 
after to Madras as per clause 1 of Ext MI, is it not? (A ) I do not know 
about that. As per Ext. WI, I presented myself for work at Cochin ." The 
company has intimated me that my demands as per Ext. W2 cannot be 
conceded . I do not remember the contents ofmy letter which was sent by 
me on the date when I signed .Ext. Mi. The letter which was sent at the 
time when I signed Ext. Mlis produced and marked as E «t. M2. I am 
even now a bichelor . Benjamin is working in the Alleppey oliise of the 
K.F.P. A.V. Joh i is getting Rs. 440 as monthly salary . I do not know 
how many years service has he. I do not know whether he has entered 
service on 1-1-1963. B njamin is S.S.L.C. I do not know the other 
qualifications of him . I do not know his age. He has been working in 
several other Companies before he joined this Company . Whether he has 
working as an Accountant or not is not knowa to me. 

Re : As per clause 4 of Ext. MI were you transferred on any occasion 
previous to this transfer? ( A ) No. You have becn trarsferred after you have 
submitted the general demands on 19-7-1973, is it rot? ( A ) Yes. No 
decision has been taken on the general demands, is it not ? (A ) Yes. 

Cross with permission : In K.F.P. there are 10 to 15 employees who are 
to get benefits as per the general dezands. We have submitted the demands 
after discussion among us. The K.F.P. has got ten offices over and abuve 
the All ppey office . 

8. MWI is Shri N.J. Chacko , Director, Kerala Food Packers. He has 
deposed as follows: 

Chief: K.F.P. is dealing in marine products . The parent Company 
of the K.F.P. is a limited company and_that is M /3 Naroth Oil Mills 
Company Ltd., The Head office of K.F.P. is in Alleppey. It has got 
factories in Sherthallai, Cochin , 

Quilon , Cuddalore and 
Vizhagarattanam . T he salary and other conditions of service existing in the 
Head Office are governed by the settlement with he Union . There are 
separate settlements in the different units with the respective unions. The 
turnover for K.F.P. for the year 1974 wis Rs. 205 lakhs. In the year 1973 
it was 225 lakhs. It was lesser in the previous years, i.e., between 1110 to 125 
lakhs. We have made profits in all these years, V Z., from 1970 onwards. 
In 1974 the profit was around Rs. 2,000 . In 1973 it was around Rs. 6 lakhs. 
Between 1970 to 1973 it was fluctuatingetween 2.2 to 3.2 lakhs of rupes, 
The re son for the 1974 dwindling of profits was adverse trading condition 
for the whole industry . The case of 1975 also is of a similar nature. The 
figures mentioned by me are not profits subject to taxation . Tne rate of 
taxation is 62 to 65 % . The total wage bill of the Company for the year 1974 
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is Rs. 11 lakhs and for the year 1973 is Rs. 10 lakhs . The total investment 
of the Company is between 20 to 25 lakhs of rupees during the period from 
1970 to 1974 . Bank borrowings during 1973 were about Rs. 25 lakhs and 
during the other years it was between 16 to 17 lakhs of rupees. There are 
also bori owings from creditors and other sources which were between 7 to 11 
lakhs of rupees. The statement showing the particulars of Head office staff 
of K.F.P. ismarked as Ext.M3. Payment of V.D.A. is based on Alleppey 
C.L.I. Saturday is a full.working day . Working time is from 8.30 a.m. to 
12.30 and 2 p.m.to 5 p.m. In a week the total working hours would be 42 
hours. Most of the fish factories engaged in fish processing are having work 
on all the six working days in the week . We have our trucks and lorries to 
carry fish . We are engaging drivers and cleaners . We are giving batta apart 
from salary and D.A. The batta paid by us is similar to the batta paid in 
other comparable concerns. The leading concerns are Alleppey Pooppally 
Foods, Quilon Esmarios and Mice etc., and Cochin Indo Marine Agencies, 
India Sea Foods etc .,. We have an Accountant, viz. Mr. M.C. Jacob . 
He is a diploma in commerce . Ext. Mi is the appointment order. He is 
now working in Vizag. Ext. M2 is a letter written by Mr. Jacob to the 
Company. From Head Office Jacob was sent for training.. 

Cross : Based on Ext. M2 demands dated 29-9-1971 we have paid an 
adhoc increase . f Rs. 33 to the staff employed in the Head Office as per 
agreement with the Union . Mr. Jacob also received Rs. 33, is it not? (A ) I 
cannot positively say without reference . The true copy of the demand dated 
19-7-1973 is Ext. W3. The copy of the settlement arising out of Ext. W3 
demand is marked as Ext. W4. As per clause 3 of Ext. WĂ Mr. Jacob was 
paid Rs. 250. As on the date of Ext. W4 Mr. Jacob was a staff of the 
employer Company working at the Head office , is it not ? ( A ) Yes. As on 
30-2-1969 we had our branches at Alleppey , Cochin , Sherthallai, Calicut, 
Quilon , Kaddalore and Madras . I have verified and found that there is no 
separate confirmation order for Mr. Jacob as such. The starting salary 
given to Mr. Jacob on completion of his probation period was Rs. 300. It 
was inclusive of D.A. There has been subsequent increase in D.A. giyen to 
him from time to time. Shri Jacob is having a scale of salary. He also is 
paid the same V.D.A. as shown in Ext. M3. V.D.A. is calculated on 
Calicut C.II. In the chief I have mistakenly referred to the C.L.I. , 
Alleppey . Mr. P.K.P. Nair is employed as an Accountant. He is looking 
after the accounts of M /s N.C. John & Sons also, is it not ? (A ) I do not 
think so . Other staff members are also doing the work of M s N.6 . John 
& Sons. Puro Pharma and Johnson Tyres, is it not ? ( A ) Generally they 
are not doing . There is no separate room for the staff of K.F.P. in the 
H.Q and they have my separate seating arrangement also. I can not say that 
the fish procesing industry is more prosperous than the coir industry . The 
cmployees of the R.F.P. were raid bonns at the rate of 20 % of their total 
earnings till 1974 . 

Re: The amount of Rs. 300 paid to Mr. Jacob as consolidated salary 
was higher than that of the other employecs of similar category of K.F.P. 
Atthe time of M3Mr. Jacob was not working in the Head Office . 
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9. Since both the parties have a rced that the evidence adduc d by the 
General Secretary of the Union Shri P.K. Thomas, who was examined as 
WW3 is I.D. 1/74, may bc incu porated in I.D. 2/74 as well as in I.D. 
3/74 the Tribunal has allowed the same andso the evidence adduced by 
WW3 in I.D. 1/74 is also to be taken into cinsi cration in this casc . 

10. The learned counsel for theManagement and the learned represent 
ative for the union argued thcir cases referrin , to the contentions of the 
parties and the oral and documentary evidence adduced by them respectively . 
They have submitted conciscd argument notes also . 

11. As mentioned above the common issues referred for adjudication 
are (1 ) Scale of pay , (2 ) Fixed D.A. and V.D.A. and (3) Half holiday on 
Saturdays. 
12. Issue No. 1 Scale of Pay . 

The learned counsel for the Management referred to his argument 
notes regarding this issue already submitted in I.D. 1/74 to enrich his case , 
He has referred to Ext. M3 which is a statement showing the basic pay , 
V.D.A. and the total salary due to each of the 13 monthly paid employees 
including the drivers of the Kerala Food Packers. He has also referred to 
the deposition of MWI, who has referred to the financial position of the 
Company , particularly mentioning about the profit for the Company in 
1974, viz., Rs. 2,000 . According to him the financial capacity of the 
Company cannot be considered to be attractive at all . 

13. The learned representative of the Union has been clamouring for 
equality in treatment meted out towards the employees of Kerala Food 
Packers with the employees in M /s N. C. John & Sons (P ) Ltd. He has 
affirmed that since the workmen concerned in I.D. 2/74 are also working 
along with the workmen concerned in I.D. 1/74 they must be given the 
benefits of salary and allowances equal to the workmen in I.D. 1774. He 
has also asserted that if the workmen in I.D. 1/74 are granted Saturday off 
the workmen in I.D. 2/74 may also be granted the same. 

14. Their Lordships of the Supreme Court of India as per their ruling 
reported in 1974 I LLJ 138 have held as follows : 

“ It is now well-settled that basic wage and dearness allowance 
should be determined in the light of the industry -cum -region formula and 
the financial condition of an employer." 
It was further held by them that “ for fixing basic wages and dearness 
allowance the industrial adjudication sometimes leans on the industry part 
of the industry - cum -region formula and at other times on the reg on 
part of the formula , that when the industry part of the formula is not 
applicable, region part of the formula is to be taken into consideration , 
which requires, that comparable concerns should nearly be similar to the 
line of business carried on by the employer before industrial adjudication ." 
It was also held by Their Lordships in this ruling that to determine whether 
the one concern is comparable with another in the matter of fixing wages, 
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the total capital invested by the concern , the extent of its business, the order 
of profits made, dividends made, the standing of the concern in the industry 
to wh ch it belongs , these and other matters have to be examined by the 
industrial adjudication .. 

15 . In the light of the afore-mentioned ruling cf the Supreme Court of 
India the Union has not adduced any cogent evidence to prove that there are 
comparable concerns in and around the area which can be compared with 
the Kerala Food Packers. As the same time MWI Shri N J. Chacko, 
Director of Kerala Food Packers has deposed regarding the financial 
capacity of the concern as follows: 

“ The turnover for K.F.P. for the year 1974.was Rs. 205 lakhs. 
In the year 1973 it was 225 lakhs. It was les er in the previous years, i. e ., 
between 110 to 125 lakhs. We have made profits in all these years, viz ., 
from 1970 onwards. In 1974 the profit was around Rs. 2,000. In 1973 it 
was around Rs. 6 lakhs. Between 1970 to 1973 it was fluciuating between 
2.2 to 3.2 lakhs of rupees. The rea on for the 1974 dwindling of profits 
was adverse trading condition for the whole industry . The case of 1975 also 
is of a similar nature. The figuresmentioned by me are net profits subject 
to taxation. The rate of taxation is 62 to 65 % The total wage bill of the 
Company for the year 1974 is Rs. 11 lakhs and for the year 1973 is Rs. 10 
lakhs. The total investment of the Company is between 20 to 25 lakhs of 
rupees during the period from 1970 to 1974 . Bank borrowings during 1973 
were about Rs. 25 lakhs and during the other years it was beiween 16 to 17 
lakhs of rupees. There are also borrowings from creditors and other sources 
which were between 7 to 11 lakhs of rupees... 

The learned representative of the Union has not challenged the afore 
mentioned statement regarding the financial capacity of the concern . 
Therefore, the evidence adduced by MW1 Shri N. J. Chacko stands 
unchallenged and here is no reason for me to disbelieve the same. On 
going through the afore-mentioned statement regarding the financial 
capa city of the concern , any reasonable prison can come to the only con 
clusin that the financial position of K.F.P. can be considered as neither 
bleak nor bright. Therefore, here is a concern which is hav.ng the financial 
capacity which is neither bleak nor bright and cannot be compared with 
any other concerns which are referred to by the Union as working in and 
around the area, since the necessary data for the same are not provided by 
the Union . At any rate, it is a fact that the management of this concern 
also , has given an adhoc increase of Rs. 33 in the total emoluments due to 
the staff members as per an agreement dated 14-5-1972. Over and above 
this the managementwas also paying Rs. 250 to the concerned employees as 
an advance with a view to settle the accounts after the award is passed . 
The spirit of these additional payments would show that the management 
t.mselves are aware that the pay of the concerned employers is not 
adequate . Takirg all these facts into consideration I have alrcady pas ed 
an award in I.D. 1/74 in which I have declared that the concerned 
esployees are entitled to get an enhancement in their basic pay in the light 
fiac settlement dated 20-9-1973 which is marked in this case as Ext. W4, 
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at the rate of Rs: 25 per menscm per head added to their basic pay . Thus i 
hereby direct the minagement that each pnd every concerned employee 
(inclusive of the dr.ver ) shall be paid an enhancement of R.25 per 
mensem per head in their basic pay with effect from 20-9-1973 . The 
a lvance already paid shall be deducted from the amount due to the 
employees. 

16. Issue No.2 - Fixed and variable D. A. 

It has to be noted that the monthly paid employees of the Kerala Food 
Packers admit edly is no: given aay fixed D. A. It is also interesting to note 
that V. D. A.th it is being paid to the concerned employces of the K. F. P. 
is at the rate of 18 paise per point over and above 400 points of the Calicut 
C. L. I. Asmentioned above the contentions of the Union are to the effect 
that since the employees are working along with the employees of M /s. N. C. 
John & Sons in the very same office they are entitled to get the same scale 
of pay and the sime rate of fixed D. A. and V. D. A. These contentions of 
the Union cannot be counted as worthy of consideration since although the 
employees are working under the same roof they belong to different 
Companies which cannot be considered to be comparable under the various 
tests. M /s. N. C. John and Sons is a concern which has got a standing of 
about 40 years whereas the Kerala Food Packers is comparatively a recent 
Company . Similarly the paid up capital, the annual turnover, the number 
of employees, the extent of business, the order of profils , the rate of dividends 
paid and particularly the nature of business etc., are entirely different 
between M /s. N.C. John & Sons and M / s. Kerala Food Packers. Therefore , 
it is neither just nor proper on my part to accept the contentions of the 
Union that the employees of M /s. Kerala Food Packers should be given the 
samc and similar salary and D. A. as enjoyed by those employees employed 
by M /s. N. C. John & Sons ( P ) Ltd. 

17. In the light of my findings as mentioned above, I hold that in the 
circumstances of the case it is not just and reasonable on my part to award 
any fixed D. A. to the employees of the Kerala Food Packers as they were 
never enjoying the same previously and as the financial capacity of the 
Company as enunciated by the Management s witness is not quite bright 
in order to burden them with further responsibil.ty of payment of fixed 
D. A. Moreover Their Lordships of the Supreme Court in their ruling 
reported in 1975 II LLJ 53 bave held as follows regarding the payment of 
dearness allowance : 

“ The problem will have to be viewed from the following important 
aspects:-(1) Wage scales prevalent in the company; (2) Wage level pre 
valent in the industry and the regio 1; (3) Wage pickct as a whole of cach 
earner in the company with all amenities and benefits and its ability and 
potency to cope with the economic requirements of daily existence consistent 
with his status in society , responsibilities, efficiency at work and industrial 
peace; (4 ) the position of the company in relation to other comparable 
concer as in the industry and the region ; (5) pre-emptive necessity for full 
neutralisation of the cost of living at the rock -bottom of wage scale if at or 
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just above the subsistence level; (6 ) the rate of neutralisation which is being 
given to the employees in each salary slab ; (7) avoi lance of huge distortion 
of wage different als , tak ng into reckoning all persons employed in the 
concern ; (8 ) degree of sacrifice necessary even on the part of the workers in 
general interest; (9 ) the compulsive necessity of securing social and distri 
butive justice to the workmen ; (10) capacity of the company to bear the 
additional burden ; (11 ) interest of national economy: ( 12 ) repercussions in 
otheri ndustries and the society as a whole; (13) the state of consumer price 
index at the time of decision and (11) Forebodings and possibilities in the 
foreseeable future as far as can be envisaged . 

It should also be borne in mind that the revision of dearness allowance 
is not the same thing as revision of wages," 

Among the aforementioned 14 grounds the ground No. 8 would declare 
that there is a degree of sacrifice necessary even on the part of the workers 
in general interest. Ground 10 points out that the capacity of the Company 
to bear the additional burder should be considered , Ground 13 prescribes 
that the state of consumer price index at the time of decision should also be 
taken into co sideration . Regarding ground 13 is a fact that the state of 
consumer price index at present is down-ward , so that it should also be 
considered . 

18. In the light of the observations of Their Lordships as mentioned 
above, I hold that it is only just and reasonable on my part not to direct 
theManagement to pay any fixed D. A. to the concerned employees and 
I do so . 

19. Similarly the rate of V. D. A. that is being paid to the concerned 
employees of the K. F. P. is different from the rate of V. D. A. that is given 
to the employees working under M /s. N. C. John & Sons. In the light of 
the facts and circumstances mentioned above by me and also in the light of 
the directions given by Their Lordships of the Supreme Court as per Their 
rulings and especially since I have already granted an enhancement of 
Rs. 25 per mensem per head in their ba ic pay , I hold that the present rate 
of payment of V.D. A. need not be interfered with . Therefore I hereby 
direct the Management to pay the V.D. A. at the rate at which it is being 
paid now . 
20. Issue No. 3 Batta to Drivers : 

WW1 Shri P. K. P. Nair, the Accountant in Kerala Food Packers, has 
deposed in the cross-examination that batta is given to the drivers at the 
rate of Rs. 7 per overnight stay , Rs. 5 f r going in the morning and coming 
back in the night and Rs. 2 for ging in the morning and coming back in 
the evening . MWIin his chief examination has deposed that the Company 
is giving batta to the drivers and cleaners apart from salary and D. A. and 
that the batta paid by the Company is similar to the batta paid in other 
com arablc concerns. He has also added that the leading concerns are 
Alleppey Pooppally Foods, Quilon Esmariors and Mice etc. , and Cochin 
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Indo Marine Agencies, India Sca Foods etc., In the claim statement the 
batta demanded by the Union is Rs. 7 per day , for overnight stay Rs. 12 and 
Rs. 3 asminimum batta . 


21. Unfortunately the Union has not adduced an iota of evidence to 
prove that the batta given in comparable concerns in and around the area 
are better than the batta that is being paid by the concerned Company. 
It is also a fact that although MWIhas deposed that batta is being paid at 
the rate at which it is paid in comparable Companies, he has not adumbrat 
ed the actual amuunt of batta that is being paid to the drivers in other 
Companies . At any rate the demand made by the Union is quite exorbit 
ant. But the batta now paid by the Company as deposed by WWI, viz., 
Rs. 7 per overnightstay, Rs. 5 for going in the morning and coming in the 
night and Rs. 2 for going in the morning and coming in the evening, cannot 
be considered as quite fair. Although I have found that the Company s 
-financi 1 position is neither bright nor bleak , I have no hesitation to direct 
the Company to pay batta to the Drivers at a little better rate than the 
present rates, taking into consideration the arduous work that is being tur . 
ned out by the drivers who are running the lorries and vans from Alleppey 
to various o her places in the State and outside the State. For goin : from 
Alleppey in the morning and coming back in the.evening the minimum 
batta shall be Rs. 3 as against Rs 2 which is being paid now . 

For going 
from Alleppey in tbe morning and coming in the night the batta shall be 
paid at the rate of Rs. 6 as against Rs.5. that is being paid now .. Similarly 
for overnight stay the batta shall be enhanced from Rs. 7 to Rs. 3. This 
enhancement shall be paid with effect from 1-1-1976 . I find this issue 
accordingly . 


22 . Issue No. 4. Grant of half holiday on Saturdays: - 

I bave already decided this issue as per_my award in I. D. 1/74 by 
leaving the issue open for the time being . There is no reason for me to 
deviate from the afore -mentioned decision , in this case also. In fact in I.D. 
1/74 it has come in evidence that some of the coir maunfacturing concerns 
are giving half holiday on Saturdays. Yet I have observed that since the 
country is facing an emergency and since every ounce of energy must be 
devoted for production , for the prosperity of the country , it is not reasonable 
on my part to allow half holiday on Saturday to the staff in a concern which 
was not having the same in the pa t. several decades. I have also referred 
to the ruling of the Supreme Court of India reported in 1975 II LLJ 53 
wherein Their Lordships have observed that " a degree of sacrifice is necessa 
ry even on the part of the workers in general interest" . Anyhow all these 
facts apply to the instant case also with equal force . Therefore, it is only 
just and reasonable on mypart to leave the issue open for the time being in 
this case also and I do so . 


23. Issue No. 5. Any extra emoluments payable to Shri M.C. Jacob on his 
transfer over and above what he is enjoying today in terms of his appointment: 

The contentions of the Union regarding this issue is as follows: 

“ ShriM. C. Jacob was appointed on 13-2-1969 in the Accounts Depart. 
ment of the employer establishment as a probationer and he was confirmed 
with effect from 1-1-1970 . On 25-8-1973 he was asked to proceed to Cochin 
and thereafter to Cuddalore to undergo training and then to proceed to 
Vizaghapattanam and to work there in their branch . Both the employec 
and the Union requested for out-station allowance for working outside the 
Head Office of the establishment. It is only just and fair that the employer 
should meet the extra expenses of an employee when he is transferred and 
also compensate him when he is taken out of his hom : to nn ." The Union 
has thereafter demanded 50 % of salary as special D. A., frce furnishei 
quarters, first class to and fro train ſair, shifting allowance of Rs. 100 for 
each si ifting, Rs. 15 as training allowance du ing the training period and 
free medical aid in case E. S. I. Scheme is not applicable in that area . 

24. The learned counsel for the Management has argued that Ext. Mi 
appointment order : peaks for itself, wherein it is specifically mentioned ihat 
Shii M. C. Jacob is liable to be transferred to any of the units of the 
Management concern and sister concerns , which appointment he has 
accepted without any pro est , tha:, it is only in terms of this aspect and as 
acknowledged by Ext. M2 hat he has been transferred for training for 
various departments in Cochin and thereafter to other units and that, it is 
gathered that the union wanis Shri Jacob to be paid something extra on 
transfer to other units. But since it was made very clear in Ext. Miand 
M2 that Shri Jacob is liable to be transferred to any of the 
units of the Company and also to any of the units of the sister 
concerns and since he has not demanded extra remuneration at the 
time of appointment, there is no case for the union at all. It was also 
argued by the learned counsel that the transfer is one of the functions of the 
Management and unless something specifically is proved against the Manage 
ment, a transfer cannot normally be questioned . He has affirmed that 
since the appointment order does not speak about any extra benefit conse 
quent on the transfer, Shri Jacob is not entitled for any extra benefits. 

25. On a meticulous verification of all the documents concerning this 
issue and also the oral evidence adduced by the parties regarding the same 
I am constrained to hold as follows : 

Ext. Mi dated 13th February 1969 is the appointment order of Shri 
M. C. Jaceb . In this appointment order in clause 4 it is stated that " you 
should be prepared to work at any of the branch office of this Company or 
of its sister concerns in or outside Kerala whenever you are requested to do 
so on the same remuneration " . Accordingly hii M. C. Jacob has accepted 
the terms of appointment and has endorsed to that eiti ct in Ext. Mi 
appoinment order itself. This endorsement is admitted by Shri Jacob when 
be was examined asWW2. Admittedly Shri Jacob is confirmed after the 
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probation and he is working as a regular hand . Although Shri Jacob has 
not spoken in so many words in his deposition as WW2, that he is victimnised 
by the Mariag ment by sending him out of the State, the G -neralScre ary 
of the Union Mr. P. K. Thomas who was e: amined as WW3 in I. D. 1/74 
and whose evidence is incorporated in this case , has categorically affirmed 
as follows : 

" In the year 1972 there was an agitation of employees in N. C. John & 
Sons . In that agitation Shri Jacob has taken a very active part. From that 
day onwards theManagement has got a vendetta against Shri Jacob .... 


Whether this affirmation is true or not, it is a fact that this statement 
was not rebutted by the Management in the cross-examination of this 
wil ness. Anyhow , ihe fact remains that Sh - i M.C. Jacob who was working 
in the Head Office at Alleppey under the Management of M /s Kerala Food 
Packers has beca transferrel first to Cochin and thereafier to Cudd ilore 
and Madras, where he is working since two years. It is also a fact that as 
per Ext. Miap ?oin ment order dated 13-2-196 ) he is liable to work at any 
of the branch offices of the Com any or of its siiter concerns in or outside 
Kerala whenever he is requested to do so , on the sam : remuneration . Yet 
on a prusal of clause 4 of the ap, oin meat order, any reasonable person 
cannot come to the conclusion that th : employee is liable to work invariably 
outside the Sta e of Kerala . But it is a fact that from the end of 1973 
onwards Shri Jacob is working outside the State of Kerala after his tra ning 
at Cochin . Alth ugh he hasmore or less agreed to work outside the state 
of Kerala on the same remuner tirn whenever he is requeste i to do 30 , an 
Bemployee cannot be considered as tongue tied and ſetterci not to raise as y 

demand regarding his remuneration , especially when he is working in a 
place which is far away from his home Siate and in a different atmosphere. 
Therefore I do not find it unrea onable on the part of the emplo ee to 
demind somespecial allowance or other amenities during the perind of his 
work cutside the State of Kerala . But the demandsmade by the Union for 
and on behalf of Mr. Jacob , viz., 50 % of the salary as special allowance 
etc , are all exorbitant Therefore, in these circumstances of the case, and 
especially for amity between the employer and the employee and also for 
indust.ial peace, I find it just and reasonable on my port to direct the 
Management to give Rs. 25 per mensem as special allowance to Mr. M. C. 
Jacob lor the period of his work outside the State ofKerala, after Ext. W4 
agreement dated 20-9-1973 and I do so . 

26. Thus I pass my award in termsspecifierl above and this award 3h2!! 
come in o force on the expiry of thirty days from the date of its publication 
in the Government Gazette 


Alleppey, 
18-2-1976 . 


X. P. M. SHERIFY , 
Industrial Tribunal. 
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Appendix 
Witnesses examined on the Union s side : 

WW1 Shri P. K. P. Nair . 

WW2 M. C. Jacob . 
Witness examined on the Management s side : 

MWI Shri N. J. Chacko . 
Exhibits marked on the Union s side : 
Ext. Wi. Letter dated 25-8-1973 sent by the Management to Shri 

M. C. Jacob . 
W2 . Copy of letter dated 29-8-1973 sent by Shri Jacob to the 

Management. 
WÌ. Copy ofdemand letter dated 19-7-1973 sent by the Union 

to theManagements. 
W4 . Copy ofmemorandum of settlement dated 20-9-1973 between 

the Managements and the Union . 
Exhibits marked on the Management s side : 
Ext. Mi. Appointment order dated 13-2-1969 given to Shri M.C. 

Jacob by the Management. 
M2. Letter dated 20-2-1969 sent by Shri Jacob to the Manage 

ment. 
M3. 

Statement showing the particulars of the Head Office staff 
of the Management. 
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Kerala Gazette No. 14 dated 6th April 1976 . 
PART I 

GOVERNMENT OF KERALA 


Labour ( A ) Department 

NOTIFICATION 
G. O. Rt. No. 334 /76 /LBR . 

Dated , Trivandrum , 5th March 1976 . 
The Award of the Industrial Tribunal, Alleppey in respect of the 
dispute between the Director, M /s Puro Pharma Ltd., Alleppey and their 
workmen represented by the Secretary , Kerala Commercial & Factories 
Staff Association , I.N.T. U. C. Office , Alleppey received by Governinent 
on 4-3-1976 is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIVof 1947) . 

By order of the Governor, 

P. P. MATHULLA, 

Deputy Secretary. 
In the Court of the Industrial Tribunal, Alleppey 
Dated this the 28th day of February , Nineteen 

hundred and seventy -six . 

Present : 
SHRI K. P. M. SHERIFF , B. SC ., B. L. 

Industrial Tribunal 
.INDUSTRIAL DISPUTE No. 3 OF 1974 


Between 


The Director, : M /s Puro Pharma Ltd., Alleppey 


and 


The workmen of the above concern represented by the Secret: Iy , 
Kerala Commercial and Factories Staff Association , 

I. N. T. U. C. Office , Alleppey - 
Representations: 
Shri B. S. Krishnan , Advocate, 

ForManagement. 
Ernakulam . 
ShriK. C.Eapen , President , 
K. C. & F. S. Association , 

For Association . 
Alleppey 
GA . 40/ B 


با 


AWARD 


extent 


This industrial dispute between the above parties was referred to this 
Tribinal for adjudication by Government as per G.O.Rt. No. 1483/73/LBR 
dated 29-12-1973. The is ues relerred for adjudication are as follows: - 

" ] . Scale of salary 

2. Fixed and variable D. A. 
3. Grant of half holiday on Saturdays 
4. Grant of leave privileges to the staff M /s Puro Pharma L d . to 
the same 

as enjoyed by the staff of Kerala Fojd 
P..ckers and N. C. John and Sons ( P ) Ltd. 
2. Pur uant to summons the pirties appeared and the Union submitt :d 
their claim tstment n wlii h it is conrend d us follows 

:: 
" The rk cincercd in the dispuse are Shri R. A Prabhu and 
Kimari B Pad nakim ri Anum , monthly paid employees of the employer 
concerned . These employees are not enjoying a proper cale of pay or 
dra ne;s allowance. On 19 h July 1973 a charter of demands was pl.ced 
before the employer by the Kerala Commercial and Factories Staff Associ 
a ion for :ind on beh - Ir of the wo kmen . Pursuant to direct negot ations 
and the interfere ce of the District Labour Officer the partics acreel 10 settle 
the dispute by a judication and the concerned workmen were paid an 
advance to be adj iste . after the decision of the Tribunal. 

The salary of the concerned staff bear no relation to their standard of 
icing, the duties they discharg : and the responsibilities they shoulder. It is 
far below the pa meat given in co nparable establishments to similar 
empliees. Therefore the scale of pay that may be ordered to be given to 
the concerned workmen is as follows: 

Rs. 80-8-120-2-180-15-255-18-345-21-450 .. 25 % of the basic salary of 
each workm in myle fixed as fixed D. A. and variable D. A ,may be paid 
at the rate of 20 paise per point above 100 points of the Calicut C.L.I. with 
retrospective effect. 

Harholiday, on Satur ays is given to similar employees in similar 
establish nents and so the con erned workmen may also be granted the same. 
Head offi e of M /s Puro Pharma is housed in the same office as that of M /s 
N. C. John & Sons and M /s Kerala Food Packers. They may discharge 
the dities of uny other establishment which is housed in the Head office. 
All the three establishments are under the same Directorship and/or 
management. Therefore they should be governed by the same terms and 
conditions of employment. 

The monthly paid employees of M /s N. C. John & Sons, and M s 
Kerala Food Packers are granted leave privileges at the rate of 12 days cach 
of sick leave , casual leave and privilege leave annually . The same privileges 
may be extended to the workmen concerned in this dispute with retrospective 
erece" . 
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The Association concluded with a prayer that an award may be passed 
upholding their contentions. 

3. In the reply statement submitted by the Management it is 
contended as follows: 

“ M /s Puro Pharma Ltd., is a public limited Company engaged in the 
manufaciure of d :ugs and chernicals. The present Management took over 
the affairs of the Company only very recently . The only product that is 
manufactured is aspirin and like products which are standard rugs and 
which are manufactured by various other Companies. Even if the office of 
M /s Puro Pharma Ltd., is housed in the office of M /s N. C. John & Sons, 
it does not mean that all the employees should have the same terms and 
conditions of service and scale of pay and dearness alowan c . The e 
compan es are two distinct and separate units engaged in different trades. 
Scale of pay and other conditions of service depend on triding results and 
other factors which are to be taken into consideration in fixing up of the 
scale of pay etc. The employces working in the Company have acc ted 
the appointment on the terms and conditions stipulated therein . They 
cannot now claim same service conditions as in the o her coz panies. It is not 
correct to state that there are only two staff members as mentioned 
in the claim statement. There are Chemists, Operators and workers who are 
working in the factory. Originally Mr. Prabhu was employed in the factory 
and from there he was transferred to the office at his request. Shri Prabhu 
had practically no work in the office . Therefore Shri Prabhi s serv c- s were 
transferred from the Head Office to the factory. The iradi: is facing severe 
competition from various big and small drig manufacturers. The company 
has been running on loss or years and all eHorts of the Marag ment to 
improve the conditions of the company are 1.0tmeeting with lavourable 
resul s. The employees working in the company are appoint d on consoli 
dated pay which includes basic pay and dearness allowance. It is not 
feasible or practicable to introduce scale of pay , fixel D. A. and V. D. A , 

separately at the moment because of the poo position of the Company. 
• Despite these circumstances the company wa paying a reasonable consoli. 

dated pay to the employees taking into consideration their nature of work , 
the capacity of the company to pay , the financial position of ihe company 
including the capital invested , future property of the industry and condit ons 
of service prevailing in other establishments similarly situated in this region 
and elsewhere and a host of other considerations. On the afore-mentioned 
basis the company is paying a reasonable wage. Therefore the demand of 
the uni n for revision of wages including introduction of scale cannot be 
conceded . The scale of pay etc., demanded by the Union is exorbiiant 
and impracticable . 

Half holiday claimed on Saturday is unreasonable since it will aff.ct the 
normalworking of the establishment and since all the concerns engaged in 
this business and similarly situated are not giving such a facility to the staff 
members. 


The financial capacity of the Management does not permit any change 
in leave facilities to the employees." 

The Management concluded with a prayer that their contentionsmay 
be taken into consideration and an award passed accordingly . 

4. The Union submitted a replication in which they have repudiated all 
the contentions of the Management. They have reiterated that the employer 
has the capacity to pay . It was also pointed out that the transfer of Shri 
Prabhu from the Head Office to the factory was an act of victimisation and 
made subsequent to the raising of the dispute . The Union further pointed 
out that the workmen are not responsible for loss if any and in fact the 
Company is making profits. 

5. The case came up for evidence and the Union examined WWI and 
marked Ext. Mi. The evidence of the General Secretary of the Union who 
was examined as WW3 in I.D.1/74 is incorporated in this case as per the 
agreement of parties. The Union then closed their evidence. The 
Management examined MW1 and marked Ext. M5 and closed their 
evidence also . The matter was then finally heard . 
6 . WW1 is Shri Ananda Prabhu . He has deposed as follows.- 

Chief.-- I am an employee in M /s Puro Pharma Ltd. In the year 
1971-72 and upto November 1973 I was working in the Head Office of M /s 
N.C. John & Sons. But I have entered the service of Pur ) Pharma on May 
1967. Before that I was working in the same concern . But the Manage 
ment was different. During May 1967 I was getting a salary of Rs. 200 , 
but I was not getting any fixed D.A. or V.D.A. I am even now not getting 
any fixed D.A. or V.D.A. We have no common scale of pay. From the 
year 1968 the workers and technical staff of Puro Pharma were given 
increment. In the year 1971-72 myself and Padmakumari were given 
increment. In the year 1971 it was Rs. 15 and in the year 1972 it was 
Rs. 20. But in the year 1973 since this dispute was raised we were not given 
any increment. We were told that only after the dispute is finished we will 
be given the increment. As per the agreement myself and Padmakumari 
were given the amount of Rs. 250 as was given to the employees of M /s 
N.C. John & sons and other employees working in the Head Office. In 
the Head Office I was doing the work of Puro Pharma stores as well as 
N.C. John & Sons Tyre Division stores. For the employees working in 
N.C. John & Sons, D.A. and increment are given . Now I am getting 
Rs. 235 monthly salary. It is impossible for me to carry on my life with 
the salary I was transferred to the Puro Pharma office at Aroor during 
November 1973. The transfer was not according to my request. I am 
living at Alleppey and doingwork at Aroor. I have demanded that I must 
get the scale of pay , D.A., V.D.A. just like the other employees in M /s 
N. C. John & sons. We are not getting any annual leave . We have 
demanded annual leave enjoyed by the other employees in the Alleppey 
office. We have also demanded half holiday on Saturdays. In Puro 
Pharmı 10 to 20 items of drugs are minufactured . I was given the discharge 
notice on July 2nd 1974 and on August 1974 I was given a gletter keeping 
in abeyance my termination of employment. 
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Cross. - Puro Pharma is a public limited Company I do not know the 
turnover of the Company in the year 1973. Including me there are 9 
employees there in the factory as well as in the office. They are M /s 
Chandrasekharan , Gopalakrishna Kini, Pa makumari Amma, Antony , 
Dasan , Karthikeyan , Somanathan , Balakomalam and myself. Can you 
deny when it is said that Somapathan and Balakomalam are not working 
there ? ( A ) I do deny . I am working now in the Puro hajma stores 
was first appointed at Aroor. Even then I was going from Alleppey to 
Aroor. On 27-10-1971, I have requested for a transfer to Alleppey . That 
is marked as Ext .M1. The Director has asked me to write such a letter . 
Have you written to anybody stating that you have written Ext. MI letter 
as per the direction of the Director ? (A ) There was no necessity . Ext . 
MI was written in my own hand . I do not know the turnover of N.C. John 
& Sons and Kerala Food Packers. I think for Puro Pharma there will be a 
inonthly turnover of Rs. 35,000 . If any drug is to be manufactured , the 
Drug Controller should give the sanction .. I do not know the price of the 
articlesmanufactured there . I do not know the price of one lakh of aspirin . 
Is it not aspirin a major item manufactured there ? ( A ) No. I have not 
enquired about the salary scale of similar Pharmaceutical Company . I 
have not seen the balance -sheet of this Company. I camot say what was 
theloss in the year 1973, since I have not seen the balance -sheet. 

Re.--The price list of drugs manufactured therein are published . 
7. MW1 is Shri N.J. Joseph. He has deposed as follows: 

Chief .-- I am a Director of Puro Pharma. It is a public limited 
company. The company is started since 11 years. The production was 
started since 7 years . The factory of Puro Pharma is situated at Aroor 
Ir dustrial Estate . The Head Office is at Alleppey . About 15 standard items 
of drugs are manufactured here. These are all items which can be easily 
manufactured , for example aspirin . We have got no patent item . The 
paid up capital of this Company is at present two lakhs of rupees. This paid 
up capital has come into being from January 1975 . 

At first the paid up 
capital was only Rs. 50,000. The accounting year is from October to 
September . When the Company was started it was running at a very heavy 
loss. Even now the loss is carried forward . We are not paying D.A. and 
V.D.A. to the staff. We are giving a consolidated pay including 
everything. The statemant showing the name of the staff members, their 
work and their date of entry into service is marked as Ext. M5. As per 
Ext. M5 Padmakumari is the only staff member in the Head Office . 
Ananda Prabhu is the Factory Store Keeper. He was transferred to Alleppey 
on his request. Ext. Mi is his request. There after he was transferred to 
the factory since there was no work in the Alleppey Office. We are not 
giving half holiday on Saturday . In such a small-scale industry no half 
holiday is given on Saturdays. In the Alleppey District there are no other 
similar pharmaceuticals. At Quilon and Trivandrum these is one each . 
There, Saturday is not a half holiday . The service conditions of Puro 
Pharma, N.C. John and Sons and Kerala Food Packers are different. The 


conditions of leave privileges are also different. It is impossible for Puro 
Pharma to implement the service conditions of N.C. John and Sons and 
K.F.P. The facts mentioned in our reply statement are correct. 

Cross.- I think Shri Ananda Prabhu was working in the Head Office at 
the time when this dispute was raised. As per the terms of agreement for 
referring the matter for adjudication Shri Ananda Prabhu also was given 
Rs. 250. The work of Prabhu in the Head Office was to maintain the stock 
position and to look after the despatch . That work is done by a single man . 
The staffmembers of N.C. John and Sons and K.F.P. working in the 
Head Office are getting basic salary and D.A. But that has nothing to do 
with this Company. The concerned staff are doing work in the Head Office 
of Puro Pharma. But the Head Office of Puro Pharma has got no separate 
premises. The Head Office of N.C. John and Sons, K.F.P. and Puro 
Pharma are situated in the same building . The work of Padmakumari is 
typing the letters of the Company and to prepare the invoices. I am not a 
member of the Director Board of N.C. John and Sons since four months. 
Before that I was an elected Director from among the Shareholders. 

Re. - Pribhu was appointed in the factory . In the appointment order 
it is stated so . 

8. The learned counsel for theManagement and the learned representative 
of the Union argued their cases with reference to the statements submitted 
by them aud the oral and documentry evidence adduced by them respec 
tively. Concised argument notes were also submitted by them separately . 
9. Issue No. I Scale of salary. 

As per the ruling of the Supreme Court of India reported in 1974 I LLJ 
138 ,the ray , and D.A. should be determined in the light of the industry 
cum -region formula and the financial conditions of the employer. The 
observations of Their Lordships in this ruling have already been reſerred to 
in my previous awards in I.D. 1/74 and I.D. 2 /74.respectively . Their 
Lordships in this ruling have held that, 

" for fixing basic wages and dearness allowance the industrial adjudi 

cation sometimes leans on the industry party of the indu :try - cum 
region formula and at other times on the region part of the 
formula , that when the industry part of the formula is not appli 
cable , region part of the formula is to be taken into consideration , 
which requires that comparable concerns should nearly be similar 
to the line of business carried on by the employer before indu 

strial adjudication .” 
Their Lordships have also held in this ruling that for determining 
whether one concern is comparable with another in the matter of fixing 
wazes, the total capital invested by the concern , the extent of its business, 
the order of profiismade, dividends made, the standing of the concern in the 
industry to which it belongs, these and other matters have to be examined 
in the industrial adjudication . 


10. M /s Puro Pharma Ltd., is a public limited Company engaged in the 
manufacture of drugs and chemicals: The products manfactured are aspirin 
and like products which are standard drugs manufactured by various other 
Companies also . As per MW1, the Director of the Company the paid up 
capital of the Company at the initial stages was Rs. 50,000 and at present in 
the year 1975 it has come up to 2 lakhs of rupees. He has declar.d that the 
company was incurring heavy loss at the initial stages and the same position 
continues even now . The loss is carried forward year by year . Since the 
union could not rebut this evidence it is only to be accepied . Therefore , the 
financial position of the Company can only be considered as bleak . Further, 
it cannot be denied that this company is facing accute competition in the 
market as there are bigger concerns manulacturing drug throughout India 
and marketing them in the various State of the country as well as in this 
State also . At any rate Puro Pharma Lid . cannot be considered on a par 
with M /s N. C. John & Sons or M /s Kerala Food Packers whose Head 
offices are housed in the very same building where the office of M /s Puro 
Pharma also is situated . As I have mentioned in the award o ! I. D. 1/74 , 
M /s N. C. John & Sons is a company having a standing over 40 years with 
a p id up capital which is 20 times bigger than that of M /s Puro Pharma 
Lid . Similarly M /s Kerala Food Packers also is comparatively quite a big 
Company when compared with Puro Pharma Ltd. The turnover of the 
aforementioned twn Companies are admittedly more than 200 lakhs an year. 
Event according to Wwi, the aggrieved employee in this case , the turnover 
of Puro Pharma is 35,000 rupees per month , i. e. 4 and odd lakhs per year. 
There is no comparison between the 200 and odd lakhs and 4 and odd lakhs in 
an year in thematter of turnover. Therefore, on any scor Puro Pharma 
Ltd., cannot be campared with M /s N. C. John & Sons and M /s Kerala 
Food Packers. Similarly , there is no other comparable Company in the 
region which can be compared with the concerned Company. The 
Union bas not adduced any evidence to show that there are comparable 
Companies in the area . On th : basis of industry -cum -region basis, at the 
most, the only one Company which can be pointed out is the Kerala 
Durgs & Pharmaceuticals at Pathirappally , Alleppey owned by the Kerala 
Governinent, which can never be considered as a comparable Company 
with the Puro Pharma Ltd. Of course this fact bas not been brought 
in , either by the Union or by the Management. Therefore, there is no data 
at all to compare this company with any other company in the area . 
Further, the two other Companieswhich are housed in the same building, 
viz., M /s N. C. John & Sons and M /s Kerala Food Packers are doing 
entirely different business. In the ruling reported in 1974 I LLJ 138 , 
Their Lordships of the Supreme Court have held as follows: 

What is the total capital invested by the 
concern , what is the extent of its business, what is the order 
of profits mad , dividends paid , what is it: s anding in the 
industry to which it belongs, these and other matters have to 
be examined by the Industrial ajudication in determining 
whether one concern is comparable with another in the 
matter of fixing wages” . 
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11. In the lightof the afore -mentioned observations M /s Puro Pharma 
Ltd., cannot be compared with M /s N. C. John & Sons and M /s Kerala 
Food packers or any other Company in and around the area . Therefore the 
revision of wages either on the basis of industry -cum -region basis or region 
cum - industry basis cannot be made in this case . Further as I have men 
tioned above, the financial capacity of the concern is quite bleak , since the 
evidence to that effect adduced by MW1 Director, stands unchallenged and 
unrebutted . - At the same time the parties have come to an agreement 
on 20-9-1973 as evidenced by Ext. W4 in I. D. 2/74 wherein 
Mr. N. J. Chandy has represented M /s. Puro Pharma Ltd., Alleppey 
also , in the capacity of the Director and Mr. K. C. Eapen as the represent 
ative of the Union in the c.pacity of the President. As per this settlement 
the Management has given an advance of Rs. 250 to each staff concerned , 
on an understanding that after the publication of the award any balance 
remaining out of this advance will be recovered . The spirit of this agree 
ment shows that the Management is willing to pay something more than 
what they are paying to the concerned employees as wages and they are 
amenable for a decision made by this Tribunal, on this score . This shows 
thit the Management themselves are aware that the pay of the workmen 
concerned is not adequate. Therefore, I am of opinion that it will be only 
just and reasonable on my part to direct the Management to give an 
enhancement in the pay of the concerned staff in the light of the agreement 
mentioned above by paying an increase of Rs. 25 per mensem , per head 
with effect from 20-9-1973 and I do so . 

12. The learned counsel for the Management has been making some 
reference about working of Shri Ananda Prabhu at Aroor factory, ir., 
outside the Head Office . His case is that since the enhancement was paid 
only to the Head Office Staff and since Shri Ananda Prabhu is working 
at Aroor factory, he is not entitled to get the same. This argument cannot 
be countenanced since the demand regarding this dispute and the concomi 
tant agreement to pay Rs. 250 as advance to the concerned employees and 
the reference of the matter for adjudication was made during the time 
when Shri Ananda Prabhu was actually working in the Head Office at 
Alleppey . It is a fact that Shri Ananda Prabhu was transferred to the 
Aroor factory after the agreement. It is also a fact that Shri Ananda 
Prabhu was given Rs. 250 by, the Management as per the agreement. 
Therefore as Shri Ananda Prabhu is transferred after the dispute was raised , 
it is only just and reasonable on my part to award Shri Ananda Prabhu alsó 
this enhancement of Rs. 25 per mensem in his pay . Of course the amounts 
already paid on this score shall be adjusted with the amount due to the 
workmen as per this award . Issue No. 1 found accordingly. 
13. İssue No. 2 - Fixed and variable D. A : 

Unlike in M /s N. C. John & Sons as well as in M /s Kerala Food 
Packers, in M /s Puro Pharama Ltd., the pay is consolidated inclusive of 
the D. A. On the basis of the financial position of the concern and other 
factors which are to be taken into consideration , I am of opinion that the 
employees are not entitled to any relief on this score at present. Issue No. 2 
is found acooruingly . 
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14. Issue No. 3 — Grant of half holiday on Saturdays: 

I have already decided in 1. V. 1/74 and in I. D. 2/74 that the 
en ployees are not entitled to get half holiday on Saturdays, since it will 
allect the production as well as the financial adjustment of the concerns 
altogether. No specific grounds have been pointed out by the Union to 
award this amenity of half holiday on Saturday for the concerned employees 
in M /s. Puro Pharma Ltd. Therefore , I hereby declare that the employee 
are not entitled to get the amenity of half holiday on Saturdays in this case 
also . 

15. Issue No.4Grant of leade privileges to the staff of M /s Puro Pharma 
Ltd., to the same extent as enjoyed by the staff of Kerala Food Packers and 
N. C. John and Sons ( P ) Ltd.: 

It has come in evidence that the employees of M /s N. C. John & Sons 
and M /s Kerala Food Packers are getting leave privileges which are not 
enjoyed by the employees of Puro Pharma Ltd. In the claim statement 
of the Union it is stated that the monthly paid employees of M /s N. C. John 
& Sons and M /s Kerala Food Packers are granted leave privileges at the 
rate of 12 days each of sick leave , casual leave and privilege leave annually. 
If so , it is only just and reasonable that the employees of Puro Pharma are 
also given the same, since it will be a travesty of justice on the part of the 
Management not to give this fundamntal amenity to the concerned 
employees also . Therefore, I hereby direct the Management to grant the 
concerned employees leave privileges which are being enjoyed by the other 
employees in M /s N. C. John & Sons and M /s Kerala Food Packers 
respectively. 

16. Thus I pass my award in terms specified above and this award shall 
come into force on the expiry of thirty days from the date of its publication 
in the Government Gazette. 


Alleppey . 

K. P. M.SHERIFF, 
28-2-1976 . 

Industrial Tribunal. 

Appendix 
Witness examined on the side of the Management: 

MWI. Shri N. J. Joseph . 
Witness examined on the side of the Union : 

WW1. Shri R.Ananda Prabhu . 
Exhibits marked on the side of the Management : 
Ext. Mi. Letter dated 27-10-1971 sent from Shri R : Anàrda Prabhu 

to the director, Puro Pharma, Alleppey requesting for a 
transfer from Aroor to Alleppey . 


G. A. 40 / B . 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 165 /76 /LBR . Dated, Trivandrum , 7th February 1976 . 

The award of the Industrial Tribunal, Calicut in respect of the dispule 
between (1) Sri A. K. Kaderkulty Proprietor, Keepilly Estate, Pallikunnu 
Bungalow , Tellicherry ; and (2 ) The Manager, Keepally Esta e, P. O. 
Keepally and their workmen represented by ( 1) The Secretary , Tellicherry 
Thottam Thozhilali Union , O. V. Road , Tellicherry; and 2 T.e Secr tary, 
The Canna sore District Plantation Workers Union, Talapoya , Norih 
Wynad received by Government on 3-2-1976 is hereby published under 
section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947 ). 

By order of the Governor , 
P. M. SREEVASUDEVAN , 

Under Secretary . 
Before the Court of the Industrial Tribunal, Calicut 
(Wednesday, the 28th day of January, Nineteen hundrei and 

Seventy six ) 

Present 
SRI R , K , VENU NAYAR , B. A., B. L. 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 4/74 

* Between 
1. Shri A.K.Kaderkutty , Proprietor, Keepally Estate, Pallikunnu 

Bungalow , Tellicherry . 
2. The Manager , Keepally Estate, P. O. Keepally .. 

And 
1. The Secretary, Tellicherry Thottam Thozhilali Union , O. V. 

Road , Tellicherry . 
2. The Secretary, The Canoanore District Plantation Workers 

Union , Talapoya , North Wynad . 
Representation : 
Sri M.Ramachandran , 
Advoca e , Ernakulam . 

For Management. 
Sri M. P. Govindan Nambiar , 
Advocate , Tellicherry . 

For Ist Union . 
GA. 35 /B . 


AWARD - PART II 
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Goverraneut of Kerala by Order No. G.O. Rt. 1485 /73/LBR dareri 
31 12-1973 referred the following issues for adjudicatiun ; being an indus 
irjal dispute existing between the above parties. 

1. Wages. 
2. Bonus to the workmen for the year 1971 and 1972. 

3. Termination of service of the following workmen with effect from 
the dates noted against each . 
1. Shri P. Pooly 

5-2-1973 
2. Shri K. Juseph 
3. Shri K. Umman 
4. Smt. M. Amina 
5 . Smt. Chandapathi Beckutty 
6 . Smt. B. Iyyathumpa 
7 . Shri C. Moidu 
8 . Shri K. Kasti 
9 . Smt. H. Biyyu 
10 . Shri N. N.Muhammed 
11. Shri. C. Muhammed 
12 . St. C , Pathumma 

15-2-1973 
13 . Shri C. H. Ahammed 
14. Smt. Chillakka 
15. Shri Vellan Moopan 
16 . Smt. T. V Kadecja 
17. Shri P. Ibrahim 
18 . Shr Muhari 
19. Shri C. Muthayyan 

Shri P. V. Varghese 
21. Smt. P. V. Chindarma 
22 . Shri T. V. John 

7-6-1973 
23. Smt. K. Achumna 
2. In pursuance to notice the parties appeared and regarding issue No. 3 
they fled a joint staternent settling that issue . They wanted an award in 
rems of the settlement and award wis passed regarding issue No. 3 by 
this court on 30-3-1974 . Thereafter caly Union No. 1 filed statement and 
partcipated in the proceedings till the end . In their statement they say 
ihe following regarding the two issues : 

3. This is one of the biggest rubber estates in: Cannanore District measur 
ing about 500 acres em : loying more than 100 workers. Majority of the 
workers are members of the tirst union . They placed a demand on the 
management on 15-9-1972 requesting ths management to implement the 
agreen ent dated 12-7-1972 . This is an agreement between the Association 
of various managements in Kerala State and various trade unions regarding 
the conditions of service of plantation workers. The management did not 
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concedo this and bence they initiated conciliation proceedings. 
repeat the ratesmentioned in this agreement. The rate of wages paid by 
the management was less than the rates fixed by the agreement. They 
want the difference from the date of effect of the agreement. All the rubber 
estates in Cannanore District both big and small are paying these wages. 
The cost of living has gone up and hence the workers are entitled to this. 
4. This management paid only 8 1/3rd % as bonus for the years 1971 and 
1972. There are two agreements dated 24-4-1972 , and 4-6-1973 between 
the trade unions and representatives of managemeats of estates regarding 
payment of bonus for these two years. These agreements provide for 
payment of bonus at the rate of 141 % . This estate is also a profit making 
industry and the estates in the neighbourhood paid this amount and so 
these workers are entitled for the same. 

5. In the reply statement filed the management says that they have not 
entered into any agreement with any trade unions regarding the conditions 
of service on 12-7-1972 . They are notmembers of any association and 
they have no knowledge about such an agreement. The financial position 
also will not permit any increase in the wages . 

It is also not true to say 
that other rubber estates in Canbanore District are paying better wages. 
For these reasons they say that the workers are not entitled to any wages 
increase . Similarly they have no idea about the agreements referred to by 
the union . This management is not a party to those agreements . They are 
got members of any Association and they have not authorised any body to 
enter into such agreements. It is not true to say that they have made 
huge profits during the years 1971 and 1972. Actually they are incurring 
loss year after year. They paid the minimum bonus. So they are not 
liable to pay any bonus over and above the bonus paid by them . In the 
rejoinder filed by the union they reiterate their contentions and deny the ) 
allegations raised by the management in their reply statement. 

6. The Secretary of the union is the only witness examined on behalf 
of the union . He speaks in support of the statement. In Plantation 
industry the usual practice is to negotiate and finalise statewide agreements. 
Three such agreements are produced here. The agreement dated 12-7-1972 
provide for payment of wages to the field workers at the rate of Rs. 4.55 
and the tappers are to get Rs. 4.95 . The details are given in para 3 of 
the claim statement. For the period from 1-4-1972 to 31-3-1973 the 
management paid 50 P. less than the rates fixed by the agreement. During the 
period from 1-4.1973 to 29-9-1973 they paid 76 P. less and from 29-9-1973 
to 31-3-1974 they paid 26 P. less. Estates in the neighbourhood are paying 
wages at these rates. This management has sufficient capacity to pay this 
amount. The Minimum Wages Notification came into effect from 1-4-1974 
and this was fixed on a rate higher than the rate fixed in the agreement: 
Then he speaks about the bonus and says that this management has financial 
Capacity to pay the bonus agreed to hetween the parties in the two settle 
ments referred to above. 


7. In cross he says that he is not a party to the above settlement. He 
does not know how many of the estate managements are members of the 
Association which is the party to the above settlement. To his knowledge 
almost all estates are paying the wages fixed by this agreement. But he 
cannot deny when it is stated that all are not paying the higher wages. 
Tapping started in 1964. The balance sheet produced in this case,would 
show that this is a profitable industry. The production in the estate also 
would show that this is a profit making estate . He does not know the wage 
rates in the Aralam Farin . He would deny when it is stated that during 
the relevant years this management is bound io pay bonus fixed by the 
payment of Bonus Act. 

8. The first witness for the management is the Superintendent of this 
estate. This estate measures 454 acres and rubber tapping was started in 
1967. That was gradually increased in 1973 and they tapped 84 blocks 
The agreements referred to by the union are not applicable to thismanage 
ment ince they are not members of the Association . They have not 
authorised anybody to enter into such settlements. There are other estates 
in the immediate neighbourhood which are not paying wages and bonus 
fixed by these agreements. Their manufacturing , trading and profit and 
loss account for the years 1968 to 1972 are produced here. They paid only 
8 1/3 % of bonus during these two years. Their financial capacity do not 
permit to pay more than this . 

9. In cross examination he says that he joined this estate only in 
October, 1972. He does not know whether this is one of the biggest rubber 
estates in Tellicherry Taluk. There are 180 workers employed there . 
There are accounts showing the production of rubber . They are rot 
produced . This is a partnership firm . The partners told him that they 
are notmembers of the A. P. K. The partners of this estate owns tea 
estates also . To his knowledge in the other estates owned by these partners 
they are not paying wages shown in these agreements. In all these estates 
they are now paying minimum wages. With effect from 29-9-1973 they 
paid 50p . as wage increase . In 1974 they paid 142 % bonus; since they 
made profite during that year. He does not know the profits made in 1971 
and 1974 . 

10. MW2 is the accountant. He proves the manufacturing trading and 
profit and loss account for the years 1968 to 1972. They are audited by 
chartered accountants. In cross he says that they are producing rubber 
and arecanut. 

11. The first issue relates to the demand for wages. The union would 
say that the workers are entitled to get wages as per the settlement dated 
12-7-1972, markedas Ext. W2. On behalf ofmanagements this is signed by 
the Association of Planters of Kerala , Kannan Devan H ll Produce Co Ltd. 
and Harisons and Crosfield Ltd. The workers are represented by various 
vaious affiliated to C. I. T. U., A. I. T. U. C., I. N. T. U. C., U. T. U. C., 
etc. It is stated that these wage rates and D. A. rates are payable to 
cstates labour on tea and rubber plantations in the State . The rates of 
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wages and D. A. payable to rubber estate workers are also shown here. The 
Union s case is that during the period of operation of this settlement that is 
from the very July , 1972 itself the management was paying lesser wages. 
This is not disputed by the management. The union has shown the wages 
provided in the agreement in their claira statement. That there is difference 
is an admitted fact. Themanagement resists this claim on the ground that 
they are notmembers of the Association which signed the settlement on 
behalf of the managements. They never authorised this Association to sign 
such a settlement. There is nothing to show that they are members of the 
association . But the fact remains that this is an industry-wide settlement 
applicable for all estates in Kerala and signed by a responsible Organisation 
of planters along with two other major managements . Even according to 
the admission of the management this measures about 450 acres. The 
plantation has begun to yield rubber . The number of blocks tapped is 
increasing year after year. It is an admitted fact that during this period 
when they raised the demand the cost of living was on the increase. The 
union would say that the managements in the neighbouring estates were 
paying wages fixed as per this agreement. Regarding this there is only the 
testimony of the union secretary . The management contends that they are 
incurring loss and the financial capacity would not permit them to pay 
increased wages. The wages payable under this agreement is demanded 
only for the period commancing from the operation of the agreement to the 
date when the Minimum Wages Notification became cperative . WWI 
would say that the wages fixed under the Minimum Wages Notification 
was more than the wages fixed as per this agreement. 

12. This is a rubber estate comprising about 450 acres. The Associaios 
of planters and two other companies owing bigger estates have agreed to 
pay better wages. This settlement is entered into after careful consideration 
of all the facts . So applying the principles of industry-cum -region basis it 
will not be unfair if this management is also asked to pay wages fixed as per 
this agreement. It will be scen that as on 1-4-1974 when the minimum 
wages were fixed it was higher than the wages prescribed under this 
agreement. So one cannot even say that it was fixed at a very high rate . 
Taking all these facts into consideration I find that the workers are entitled 
to get wages fixed as per the agreement marked as Ext. W2 dated 12-7-1972 
from July , 1972 to 31-3-1974 . The workers are entitled to get the difference 
between the wages actually paid and the wages fixed as per the above rates. 

13. Bonus for the years 1971 and 1972 is the next demand . The 
management paid this at the rate of 8-1 / 3 % . The demand is for 141 % . 
Here also the unions rely on 2 settlements by which there was state wide 
agreements for the rubber industry . Those two agreements marked as 
Exts. W1and W2 fixed it as 149 % Here also the management contends 
that they are not members of the Association which has entered into this 
agreement. In addition to this they also say that they do not have the 
financial capacity to pay bonus at the rate fixed by this agreement. The 
payment of bonus has now to be made as per the provisions of the payment 
of Bonus Act. The management produced and marked Exts . MI to M7, 

G. A. 35 /B . 


Manufacturing , Trading and Profit and Loss account for the years 1968 to 
1972. These are proved by MW2. It was upto the union to establish that 
they are entitled to get more than the minimum paid by the management. 
* They had the opportunity to challenge the entries made in the Trading 
Accounts. They have not chosen to do that. They have also not shown 
how they are entitled to get more than the minimum bonus. There is clear 
provision for payment of bonus and the union hasnot succeeded in establish 
ing that they are entitled to get this higher bonus on the basis of the said 
Act. In view of this I find that they are not entitled to getmore than 
what has already been paid by themanagement. 

I pitss this award as stated above and this award shall come into force 
on the expiry of 30 days after its publication in the Government Gazette. 


Calicut. 
28-1-1976 . 


R. K. VENU NAYAR , 

Industrial Tribunal. 


Appendix 
Witness examined on the side of the Union : 

W W 1 : K. Srecdharan . 


Witnesses examined on the side of the Management: 

MWL.. V. T. Narayanan . MW 2. Damodara Warrier. 
Exhibits marked on the side of the Union : 
Wi. Copy of the memorandum of settlement dated 24-4-1972. 
W 2 . 

Do. 

12-7-1972 . 
W 3 . Do. 

4-6-1973 
Exhibits marked on the side of the Management: 
Ml. Copy of trading, Profit & Loss account for the year ended 31-3-1968 
M 2 . Do. 

do . 

3-1969 . 
? M3. Do. 

do . 

31-3-1970 
M 4. Copy of balance sheet as at 31st March , 1970 . 
M 5. Copy of trading and profit and loss account for she year ending 

31-3-1971. 
M6. Copy of balance sheet as at 31-3-1971. 
M7. Copy of trading and profit & loss account for the year ending 

21-3-1972. 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G. O. Rt. No. 247/76 /LBR . 

Dated , Trivandrum , 21st February 1976 
The award of the Industrial Tribunal, Calicut in respect of the 
dispute between the Secretary, Tr chur Wholesale Co- operative Consumers 
Stores Ltd., No R.239 , Rice Bazzar, Trichur and their wo kmen represented 
by the Secretary , , Trichur Wholesale Co-operative Consumers Stores 
Employees Association, Rice Bazzar, Trichur -l received by Government on 
14-2-1976 is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. P. MATHULLA , 
Deputy Secretary . 


Before the Court of the Industrial Tribunal, Calicut 
(Saturday the 31st January, Nineteen hundred and Seventy Six ) 

Present: 
SHRI R. K. VENU NAYAR , B. A., B. L. 
Industrial Tribunal, Calicut 

In 
INDUSTRIAL DISPUTE No. 23/74 

Between 
The Secretary , Trichur, Wholesale Co-operative Consumers 
Stores Ltd., No. R. 239, Rice Bazzar Trichur. 

And 
The Secretary, Trichur, Wholesale Co-operative Consumers 

Stores Employees Association , 

Rice Bazzar, Trichur- 1 . 
Representations: 
Sri. K. Aravindakshan , 

For the Management. 
Advocate, Trichur- 3 . 
Sri. K. V. K. Panicker. 

For the Union . 

AWARD 
Dismissal of Sri. V. R. Subhas Chandrabose and A. C. Jose is the issue 
referred to this Tribunal for adjudication by Government ofKerala as per 
Order No. G.O.Rt. 150/74 /LBR dated 19-2-1974 . 

G. A.33 /J . 
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2 . The Association filed their statement. It is stated that the dismissal 
of these tw ) workers is illegal, unjustified and hence inv lid . A notice 
was issued to Sri. Bose on 7-8-1969 and he gave his reply . Without consi . 
dering the contentions raised by the worker he was suspended pending 
enquiry . After levelling somemore charges agưinst him and without giving 
an opportunity to show that he is not guilty and also even without explain 
ing the chargez levelledag i:ast this worker he was dismissed by order 
datei 5-1-1970 with retrospective effect. A memo was issued to Sri A.C. Jose 
on 7-3-1969 and without considering the explanations submitted by him he 
was suspended . Later on he was dismissed with ut conducting an enquiry. 
The Management in this case also has not perused the explanations given by 
him . The Management has no right to keep an employee like him for such 
a long period under suspension . This is ag.inst the provisions of bye- laws. 
The proce ure adopted by the Management in dismissing the worker is 
illeg . I and violative of natural justice . This is also against the provisions 
of Co- operative Act. But the workers are entitled to be reinstated with 
back wages. 
3 . 

The Management says. that their action is legal. Sri . Subhash 
was working as a Cashier in their department store and when they 
inspected the stock it was found that there was deficit to the tune of 
Rs. 1,038 . He was asked to remit this amount. He did not comply with this 
o der. A not ce was issued and he gave a reply. In reply he stated that he 
has no belief in the action of the Management. After this the Management 
examined the details of the charges and enquiry , no‘ice was issued to him . 
Though he received it he informed the society that he is not participating 
in the enquiry . The special officer who was in charge of the Society record 
ed the deposition of witnesses at the enquiry and on the b sis of this it was 
found that the worker is guilty of the charges. On the basis of this he was 
dismissed . This is done strictly in accordance with the law and in compli 
ance with the principles of natural jus ice. The worker is not entitled to 
any relief. He says that he has no belief in this management and as such 
he is also not entitled to be reinstated . 

4. Jose was also a C shier, in the department store. It was fund 
that during the period 1-1-1969 to 30-6-1969 he short remittel an amount 
of Rs. 10,047 and when this was found cut he was suspended pending 
enquiry by order dated 8-8-1969. The charge - heet was sent to him and 
he his sent his reply also . He denied charges and said that he has no belief 
in this Management. On this ground he said that he will not participate in 
the enquiry proceedings. He was also assured that statements recorded 
in the enquiry will not be made use of n civil or criminal proceeding . He 
was given a notice of enquiry also but he did not take part in the enquiry. 
With sses were examined at the enquiry and on the b.isis of the evidence 

dauced it was found that the wurker is guilty of the charges and so he was 
dismissed . The Management his list faith in this worker for the reason that 
he has misappropriated the amount belonging to the society. The d smissal 
is bona fide. The wo, ker is not entited to any relief. In the rejoinder filed 
by the union they reiterate their contenions, 
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5. WWI was working as Cashier- cum - Branch Manager on a pay of 
Rs. 140 and D.A. His service was terminated by order dated 5-1-1970 . 
He was asked by Ext. W2 to explain his conduct. His reply is Ext. W3. 
Thereafter he suspended pending enquiry . No allowance was 
given to him . When he made a request for this 

allowance 
he was given a charge-sheet by Ext. W6 . His reply is Ext. 17. 
After this the Management did not inform that his explanation 
is not satisfac ory . The Management filed a complair.t 

before 
the first Class Magistrate. There were 5 other accused persons. There 
was no charge-shcet filed against him . The other accused persons against 
whom charge-sheets were given were also acquitted . The judgement is Ext. 
W8. 4 of these persons are now in the service of this society. During that 
period there was no el cted Board of Directors. It was run by an administr 
ator.He received an enquiry notice . The name of the enquiry Officer was not 
mentioned in it. His reply is Ext. W10 . There he describes the nature of 
work done by him in the society . He gets a lunch interval of one hour. 
His section is not closed during the interval. The bill clerk holds charge of 
that section . This is done as per the orders of the Secretary . They also 
sell articles durirg the interval. The person who used to hold charges dur. 
ing intervals is even now an employee of the society . He adds that he could 
have established that he is innocent if an impartial enquiry was conducted 
by the Management. 

6. In cross -examination he says that he worked there for more than a 
year. Hewas the Cashier cm -Branch Manager of cloth section . His reply 
to the charge -sheet was prepare i by an adıocate . He informed the society 
that he has no faith in the enquiry conducted by the Assistant Registrar of 
Co -operative Societies who was the Secietary of the society then . He has no 
ill -willagainst him . The special officer in charge of the Board conducted the 
enquiry . He was given the as urance that any statement given will not be 
used against him in civil or criminal proceed ngs. The Bye -laws are shown 
and proved . The names of witnesses and other details are not shown in the 
enqury notice. He was convi iced that he will not get justice in an enquiry 
conducted by the Special Officer . He told this to the special officer . He 
held the charge of that section only from 7-1-1969 to 27-6-1969. The charge 
was that there was short remittance of Rs. 1038. The incident referred to 
in the judgemertmarked as Ext. W8 took place on 6-1-1969. At that time 
he was not in charge of that section . He says that it is possible for the man 
in charge during interval to misappropriate some amount. When the stock 
was verified on 30-6-1969 it was found that there was shortage to the tune of 
Rs. 20,000 . All the employees in the store were served with memoes during 
this period . He preferred an appeal over the decision of the special officer. 
The Arbitration filed is also pending. 

7. WW2 is the other concerned worker. He was dismissed by 
memo datcd 9-1-1970 . The memo issued to him is Ext. W12 . 
His reply is Ext. W13 . He was not informed that his explanation 
is satisfactory . After 

this he was suspended . The charge-sheet 
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given is Ext. W15 . He gave his reply . No enquiry was conducted . 
He was informed that personal hearing would be conducted . 
That notice is Ext. W17. In pursuance to this he met the special officer. 
He wa told that this is not a Court and at the personal hearing he is free 
to mak : a representation and h : cinnot examii witnesses. He d d not 
partic.pate in the enquiry because it was cinducted by the special officer. 
He was told by the speci 1 officer that permission will not be given to exa 
minc witnesses. Herefers to the stanuing orders which does not pr vide for 
keping workers under susp n ion for not more than a stipulated period. 
There were two criminal cases against him based on these allegatio s . 
There is an ar: itration also . Criminal case ended in acquittal. . Some of 
these accused persons are even now emplo ees of the society . Then he 
speakes about the details of the working of the section in which he was 
working. 

8. In cross he says that he has not produced the copy of the appeal 
filed by the Board . He is now a provisional employee in the Government 
service. Hewas selected by the Public Service Commission . He is working 
with effect from 23-10-1974 . He admits t at there was joint liability for 
shortage in the section in which he was working . The amounts shown in the 
various bills are entered in cash chitts and these entries are not verified hy 
the cashier . That is to be done by the Assistant Branch Manager. He 
admits that he was in the cloth section as cashier from 1-1-1969 to 
30-6-1969 . He admits that the allegation was that there is short remittance 
of Rs. 10,047 . This was a common allegation against all the persons 
working there 

The criminal case was filed on the basis of the incident that 
took p ace on 6-1-1969. 

9. WW3 is the Deputy Labour Officer , Trichur. The files connected 
with the conciliation proceedings are marked as Ext. W22. 

10. The Special Officer of this Store during the relevant period is 
MWI. There was no Board of Directors at that time. The Government 
appointed an Administrator . He detected this misappropriation . There 
was a Secretary under him . When he verified the stock on 28-11-1969 he 
detected this . His report is Ext. M3. As per the byelaws a disciplinary 
su " committee is empowered to take the action . Since there was no Board 
at that time this power was also vested with him . He conducted the enquiry 
against both of them as the Disciplinary action committee. The proceedings 
are Ext. M4. The worker informed him that he is not participating in the 
enquiry. A letter addressed by Jose is Ext. M5. Witnesses were e amined 
at the enquiry . In the absence of concerned workers there was no cross 
examination . 

11. In cross he says that one Sri M. V. Jose was the Secretary on 
deputation . The proceedings by which he was appointed as special officer 
will show that he was vested with the powers of the Discip inary action 
con niittee . That is now available with the society . Service conditions are 
also stipulated in byelaws in Appendix - I . There was police investigation . 
The report was filed by the Secretary . He does not remember who all are 
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mentioned as accused persons in that complaint. He does not remember 
those details. Hewas not examined as witness in the criminal case . He 
did not feel that the Secretary should be examined at the enquiry . So he 
was not examined . Proccedings have been issued saying that these workers 
have joint responsibility . He issued the show - cause notice. He prapared 
the chargesheet and he signed the dismissal order also . These two workers 
did not say that they will not get justice if he conducted the enquiry. This 
is the gist of the evidence recorded . 

12. The first question that arises for consideration is whether there 
was an enquiry before these two workers were dismi- sed by the Management. 
They issued chargesheet. They also obtained explanation from the worker . 
But in the statement it is stated that they have conducted an enquiry. MWI 
was the Administrative officer for the relevant period . It is found from the 
documents filed by the worker that the Management conducted a persor al 
enquiry . Ext. W10 is the proceedings regarding the personal enquiry 
conducted against Sri Subhas Chandran . In these proceedings I do not 
find the dep sition of witness examined . these proceedings he has not 
partic pated and he stated that he has no belief or faith in the Management. 

13. Exts . MI to M6 are the documents produced in this case . Mi is 
the Byelaws. M2 is a telegram sent by Jose . Ext . M3 is the proceedings 
of the Secretary dated 29-11-1969. M4 is the proceedings of the Spe ial 
Officer exerci ing the powers of the Disciplinary action c mmittee. This 
is in respect of Subhas Chandran . Ext. M5 is a letter from A. C. Joe 
saying that he is not prepared to participate in the enquiry and Ext. M6 is 
the letter informing Sii. Subhas Chandran that the statements recorded will 
not be used against the worker in any civil or criminal proceedings. The 
proceedings marked as Ext. M4 would show that the special officer had 
taken down some depositions from some persons . The management 
witness , i. e. the Sepcial Officer refers to the statements recorded from 4 , 
p . rsons. Though they are produced here they are not proved by anybody. 
In all these proceedings it is stated that they are recorded on 20-12-1969 . 
It refers to a memo issued to the worker , as item 3 . This is dated 
12-12-1969. This is also marked as Ext. M6 in this case. The worker is 
informed by this memo that evidence will be recorded and that such 
evidence will not be used against him in any criminal or civil court. It is 
also stated that no advocate will be allowed to participate in the enquiry . 
This is the copy kept by the Management. This was sent by registered 
post to the worker on 15-12-1969 and this is received by the worker and 
the original is marked as Ext. W9. In seply to this letter he sends Ext.W10 . 
He says that he has no faith in the enquiry to be conducted by MWI. It is 
also stated that he is not submitting to an arbitrary enquiry to be conducted 
by MWI. It is evident that the worker received due notice about this 
enquiry and he did not participate in it. It is simply stated that this is an 
arbitray enquiry . He refers in this letter to an explanation given on 
6-12-1969. That is marked here as Ext . W7. He says that the 
charges are vague. He also emphatically denies the allegations raised 
against him . Regarding the merits of the case also he offers his own 


explanation . Finally he concludes saying that since the Management has 
taken criminal action against him they are precluded from taking 
disciplinary action ageinst the worke . This is being summarised here only 
to show that the worker has not comeout with reasons for his losing faith 
in the Special Officer . It is not enough a man simply says that he has no 
faith . Theremust be circumst inces warranting a conclusion that under the 
given circumstances one is justified in saying that he his no faith in the 
person . Non participation in the enquiry (after saying that he has list 
faith in the enduiry) Officer cannotbe justified . From this it follows that 
the worker was given suffi ient notice. He rece ved it and he did not 
participate in the enquiry for reasons which cannot be justified . 

14. At the enquiry the Special Officer examined 4 witnesses and those 
depositions are made available here . In view of these facts it is found that 
the Management conducted an enquiry before the worker was dismissed. 

15. The further question to be considered is whether the findings are 
based on the facts elicited at the enquiry . 

CHARGES 
1. Sri. Subhas Chandran when he was cashier for the cloth 

section Rooms 1 and 2 of the Department Store from 
1-7-1969 to 26-7-1969 failed to remit Rs. 1038 from the 
sa le proceeds and he with or without the connivance 
of the bill Clerk or others misappropriated Rs. 1038 of the 

sales proceeds of the Store . 
2 . He committed falsification of the cash chitta and remittance 

slip main ained by him with the cornivance of the Bill 
Clerk and others for the purpose of misappropriating the 

above amount. 
3 He conspired with Sri K. C. Sunny and others in misusing 

the funds of the store entrusted to him and caused breach 

of trust vested in him by the store his employer. 
4 . He cheated Stores, his employer and caused financial loss and 

loss of reputation and good will of the stores. 
5 . He cheated his fellow employees in Department Store who are 

jointly liable for the shortage resulting from cash short 

- remitted by him . 
The depositions referred to are of the Branch Manager, Assistant 
Manager of ihe Clothe section and also of two salesmen . The branch 
manager says that there was a short remittance of Rs. 1038. He would say 
that his belief is that one Sunny deceited this worker in this short remittance. 

16. The Assistant Manager, says that this shortage of Rs. 1038 was 
found in the sales sheet written by one Sunny. He also adds that his 
impresion is that this Sunny deceived this worker . The sales sheets or 
relevant documents are not found to have been exhibited before the 
enquiry officer. They are also not produced here. Another witness before 
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the enquiry Officer is the branch Manager . He does not say anything to 
implicate this delinquent employee in the shortage. The other two 
salesmen speak mainly about the relationship between the delinquent 
employee and this Sunny . These witnesses were not cross -examined at the 
enquiry because the delinquent employee did not participate in the 
enquiry. Even this evider ce is not sufficient according to him to conclude 
that this delinquent cmployee is guilty of the charges levelled against him . 
The M .nageme.It had the opportunity to adduce necessary evidence before 
this court and establ sh that the worker is guilty. Excepting the documents 
r- ferred to above and the evidence of MWI there is nothing here. None of 
the pres. nt office bearers of the society tendered evidence . The relevant 
documents are also not producd. Hence I find that the Management 
his not even attempted to establish that the worker is guilty by adducing 
independant evidence in this court. The Managıment could have put 
forth a case that he worker should not bc reinstated for sufficient reasons. 
No attempt is made to do that . So he is entitled to be reinstated . Thre 
is the quistion of back wages. The dismissal order is passed on 5-1-1970 
and that is to take effect from the date of his suspension. Much time has 
elapsed between the date of this dismissal and the date of reference. Taking 
int consideration that this is a co -operative society backwages is payable 
only from the date of reference . 

17 . The charge shet issued to A. C. Jose is Ext. WI5 . The following 
are the charges. 
“ . Sri C. A. Jose when he was Cashier from 1-1-1969 to 30-6-1969 

short remitted sales proceeds of cloth section to the tune of 
Rs. 10,047.00 committing falsification of the remittance 
slips and cash chi ta bock with the connivanee of the Bill 

Clerk Sri K. C. Sunny and others. 
2. He connived with staff like Sri K. C. Sunny , Sri K. P.Rappai, 

E. Satheesan and ethers in removing costly items of cloth 

of the Department Store. 
3 . He connived with Sri K. C. Sunny and others in manipul 

ating the stock verification list as on 30-6-1969 showing 
the nfla ed and bogus stock of costly items with a view 
to cover up the shortage resulting from the short remittances 

of cash committed by him . 
4 . He conspired with Sri K. C. Sunny and others in misappro 

priating cash and stock entrusted to him and caused the 

breach of trust vested in him by the stores his employer , 
5 . He cheated the Store, his emp.oyer and caused financial loss 

and heavy loss of reputation and good wil of the stores , 

his cmp oyer . 
6. He cheated his fellow employees in the cloth Section Depart 
ment Store who 

are jointly liable with him for the stock 
and properties of the Stors in the Cloth Section Depart 
ment Store. 
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7 . His behaviour and habits are found to be unwholesome and 

caused bad name to the Store and to the fellow employees." 
The worker submitted an explanation dated 8-12-1969 marked as 
Ext.W16 . The Management being not satisfied with it proceeded with a 
personal hearing. The question that now arises for consideration is whether 
that can be considered as a domestic enquiry. The Management has not 
cared to produce the records relating to the personal enquiry alleged to have 
been conducted against this worker. But the union has been god enough 
to produce the same and that is marked as Est.W21 . Though this was in 
the file of this court when MWI was examined he has not said anything 
about it. As it stands there is no oral evidence here to show that there was 
an enquiry conducted against this worker by the management. Ext.W21 
shows that the special officer exercising the powers of the disciplinary action 
committee wrote these proceedings on 9-1-1970. There is reference to the 
depositions, taken from some persons. MW1 the person who recorded the 
proceedings do not speak anything about this . One does not know whether 
this was taken in the presence of the delinquent employee. There is no 
way to know whether the worker was given sufficient opportunity to cross 
examine these witnesses. So in the absence of any evidence no importance 
can be attached to this and hence the case proceeds on the basis that no 
enquiry was conducted against the worker before he was dismissed from 
service . 

18. The best that could have been done by the Management was to 
adduce evidence in this court to substantiate their contention that this 
worker caused a loss of Rs. 10,047 by falsification of documents and short 
remittance . The management has not even attempted to do that. In view 
of this the worker is entitled to be reinstated . But he says that he joined 
the Government Service with effect from 23-10-1974. So he is not entitled 
to be reinstated and for the reasons stated earlier he is only entitled to back 
wages from the date of reference till the date of his joining the State Service 
i.e. on 23-10-1974 . 

I pass this award as stated above and this award shall come into force 
on the expiry of 30 days after its publication in the Government Gazette. 
Calicut, 

R. K. VENU NAYAR, 
31-1-1976 . 

Industrial Tribunal, Calicut. 

Appezdix 
1 . Witnesses examined on the side of the union : 

WW1 - V . R. Subhash Chandran . 
WW2 - C . A. Jose. 

WW3— K . George Joseph . 
2 . Witnesses examined on the side of the Management : 

MW1 - M . J. Palu . 
3 . Exhibits marked on the side of the union : 
Ext.Wi - Proceedings dated 5-1-1970 of the Special Officer 

issued to WW1 removing from service . 
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Ext.W2- Memo dated . 7-8-1969 issued to the staff in cloth 

section. 
Ext.W3- Explanation dated 8-8-1969 of WWI. 
Ext.W4Suspension order dated 11-8-1969 issued to WW1. 
Ext.W5— Letter dated 10-12-1969 of WWI to the Secretary of 

the Society . 
Ext.W6 - Charge sheet dated 28-11-1969 issued to WWI. 
Ext.W7- Explanation dated 6-12-1969 submitted by WWI to 

the Management. 
Ext.W8- Judgment dated 21-12-1972 in C. C. No. 581/72 of the 

District Magistrate , Trichur. 
Ext.W9— Memo dated 15-12-1969 issued to WW1 by the Asst. 

Regr . Secretary . 
Ext .W10 -- Letter dated 19-12-1969 of WW1 to the Asst. Regr . 

Secretary. 
Ext.W11- Proceedings dated 3-12-1969 of the Spl. Officer issued 

WWI extending the period of his suspension . 
Ext.W12 — Memo dated 7-8-1969 issued to all staff in cloth 

• section . 
Ext.W13 — Carbon copy of suspension order dated 8-8-1969 issued 

to WW2. 
Ext.W14_Copy of the suspension order dated 8-8-1969 issued 

to WW2. 
Ext.W15 — Chrge sheet dated 28-11-1969 issued to WW2. 
Ext.W16 - Explanation dated 8-12-1969 of WW2to the Secretary.. 
Ext.W17 — Memo dated 15-12-1969 issued to WW2. 
Ext.W18 - Copy of letter dated 19-12-1969 of WW2 to the 

Secretary . 
Ext.W19 – Proceedings dated 3-12-1969 of the Asst. Regr. 

Secretary issued to WW2 extending the period of his 

Suspension . 
Ext.W20 - Copy of letter dated 3-12-1969 of WW2. 
Ext.W21 - Dismissal order dated 9-1-1970 issued to WW2. 
Ext.W22 - File No. B. 3113/73 of the Dist. Labour Officer, 

Trichur relating to the dispute in T.W.C.C.S. Ltd. 
4 . Exhibits marked on the side of the Management : 

Ext.M1- Bye-Laws of the society. 
Ext.M2— Telegram dated 19-12-1969 sent by WW2. 
Ext.M3— Charge sheet dated 28-11-1969 issued to WWI. 
Ext.M4— Proceedings dated 5-1-1970 of the Special Officer issued 

to WW1 removing him from service. 
Ext.M5 - Letter dated 19-12-1969 from WW2 to the Assc. 

Registrar, Secretary. 
Ext.M6 - Memo dated 12-12-1969 issued to WWI. 
G.A. 33 /J , 


Kerala Gazette No. 14 dated 6th April 1976 . 
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GOVERNMENT OF KERALA 


Labour (A ) Department 

NOTIFICATION 
G. O. Rt. No. 156 /76 /LBR . 

Dated , Trivandrum , 5th February 1976 . 
The award of the Industrial Tribunal, Calicut in respect of the 
dispute between the Director, Martin & Harris ( P ) Ltd., Salvoy Chambers, 
Wallace Street, Bombay -l, and (2 ) Branch Manager, Martin and Harris ( P) 
Ltd., M.G. Road , Ernakulam , Cochin - 11 and Shri E. D. Nayanar, Clo . 
O.T. K. Nambiyar, Sivarama Menon Road , Ernakulam North , Cochin - 18 
received by Government on 3-2-1976 is hereby published under Section 17 
of the Industrial Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor , 
P. M. SREEVASUDEVAN , 

Under Secretary . 
Before the Court of the Industrial Tribunal , Calicut 
Wednesday, the 28th day of January, Nineteen hundred and seventy -six ) 

Present 
SRI R. K. VENU NAYAR , B. A., B. L., 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No. 36/74 

Between 
1. The Director, Martin & Harris (P ) Ltd., Salvoy Chambers, Wallace 

Street, Bombay -l ; and 
2. Branch Manager, Martin & Harris ( P ) Ltd., M. G. Road, Erna 
kulam , Cochin - 11. 

And 
Sri E. D. Nayanar, Clo O. T. K.Nambiyar, Sivarama Menon 

Road , Ernakulam North , Cochin - 18 . 
Representations : 
Sri M.R.Menon & Sri M.Ramachandran , 

For Management. 
Advocates, Ernakulam . 
Sri O.T.K.Nambiyar , 

For Workman . 
Advocate , Ernakulam . 
GA : 34 /B 
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This is an industrial dispute referred to this Tribunal for adjudication 
by Government of Kerala as per Order No. G.O.Rt.357/74 /LBR dated 
9-4-1974. The issue referred is the following: 

Discharge of Sri E.D.Nayanar. 
2. The worker appeared and filed his statement and then the manage 
ment filed their preliminary objection . Evidence was adduced regarding 
the preliminary objection and the matter was heard and a preliminary order 
was passed on 15-11-1975 holding that the reference is legally valid . 
Aggrieved by this order themanagement filed O.P.No. 236/75 before the 
High Court and the High Court by its order dated 13-6-1975 remanded the 

to this Tribunal for reconsideration . Notices were issued to the 
parties and they appeared . They have not adduced any fresh oral or docu 
mentary evidence . 

3. The contention of the management is that Sri Nayanar was appointed 
as a medical representative. His main job was to advertise and canvass 
orders for products in the three districts of Kerala . Since his main work is 
canvassing he cannot be regarded as a worker. Sri Nayanar filed his reply 
statement negativing the contentions. The reference itself is sufficient proof 
that he is a workman . He would further say that he is not a medical repre 
sentative but a salesman. The orders issued to him would justify this. As a 
salesman he has to do skilled type of manual work and clerical work in 
addition to other duties . He refers to the nature of work turned out by him . 
He is employed on a fixed salary with some commission . His oral evidence 
is mainly to show the nature of duties performed by him . The Assistant 
Manager tendered evidence to show that Sri Nayanar was working as a 
medical representative. In the Judgement referred to above it is observed 
as follows: 

“ There is no finding as to whether or not the second respondent 
not withstanding his designation was principally doing the work of 

a workman and therefore satisfied the definition of a workman ." 
It is further added as follows: 

“ But whether this was his principal work or only . incidental his 
main function as a salesman is not clear from the order . It is 
therefore necessary that the Tribunal should reconsider the question 
whether the second respondent is a workman or not in the light of 
the Supreme Court decision and the High Court decision cited 

above . 
The Principle is laid down in the decision reported at 1973 – KLT-- 798 . 
It reads as follows: 

“ A medical Representative whose duty consisted of advertising and 
canvassing for sales of the products manufactured by a company 
cannot be regarded as a workman under the Industrial Disputes 
Act. His main work is to do canvassing for the purpose promoting 
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sales. It is true that in the course of his functions, he had to carry 
on some correspondence, but this is merely incidental to his main 
work of pushing up the sales. His work is not either Lanual, 
clerical, technical or supervisory , and he is therefore not a work 
man . " 


It will be relevant in this connection to peruse the evidence in this case . 
WW1 is the concerned person . He adınits that as a salesman he has to can 
vass for orders, book the same and report about the competitiva activities for 
promoting sales. He has to meet chemists, Doctors, Hospitals and General 
Merchants. In cross-examination he says that he was working mainly for 
promoting the sales of products manufactured by this company. The 
evidence of MW1 is also in accordance with this. Ext .W3 is the daily sales 
report. From the documents produced by the worker it is scen that he 
periodically sends report about his activities. In all these hementions about 
the progress he has made in the canvassing of orders and also about the 
competitive activities of other establishments engaged in the same business . 
Applying the principles laid down in the above case it will be found that he 
wasmainly engaged in the work of canvassing for orders. It hings are 
viewed like this it will be seen that he was carrying out the job of a medical 
representative. His duty mainly consisted of advertising and canvassing 
for sales of the products manufactured by the company. Hence I find that 
he is not a workman . In view of this the reference is invalid . Ordered 
accordingly . 

R.K.VENU NAYAR , 
Calicut. 

Industrial Tribunal, Calcut . 
28-1-1976 . 

Appendix 
Witness examined on the side of workman : 
WW1.E.D.Nayanar . 

Witness examined on the side of the management: 
MWI. K.Madhayan kutty . 

Exts, marked on the side of the workma . 
W1. Appointment Order dated 2-3-1954 . 
W2. Confirmation order dated 26-10-1954 . 
W3. Daily sales report. 
W4. Salesman s Dealer diary . 
W5. Specimen forms of various statements to be made by worker . 
W6 . Directions by management for collection of dues. 
W7. Complaint reports . 
W8. Letter dated 14-7-1969 showing area of operation is worke . 
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W9. Reports regarding competitive activities. 
W10 . Reports regarding introduction of sales of new products . 
W11 . Doctor s diary maintained by WW1. 
W12 . General Correspondence during 15-10-1968 to 25-9-1969. 
W13 . 

Do. 

6-10-1969 to 7-9-1970 . 
W14 . 

Do. 

from 4-10-1971 on wards. 
W15 . 

Do. 

8-4-1971 to 21-9-1971. 
W16 . Order formswritten by WW1 during October to December , 1969. 
W17 . 

Do. 

July , 1969. 
W18 . Letter dated 17-8-1959 from themanagement to WW1. 

Exts. marked on the side of the management: 
Mi. Letter dated 22-3-1971 from WW1 to the Sales Manager. 
M2. Reply dated 1-4-1971 from management to WW1. 
M3. Letter dated 20-4-1971 from the sales manager , Bombay to Branch , 

Ernakulam . 
M4 . Letter dated 17-5-1971 from WW1 to the sales manager . 
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PART I 


GOVERNMENT OF KERALA 


Labor ( A ) Department 

NOTIFICATION 
2.0 . (Rt.). No. 246 / 76 /LBR . Dated , Tricaridran , 21st February 1976 . 

The award of the Industrial Tribunal, Calicut in respect of the 
dispute betwee , the President, Annakara Service Co -operat ve Society Ltd. 
No, F.549 , P.O. Peruvallur, (via) Puvathur, Trichur District and th ir work 
man viz. Shri V.V.Balan , Slo . V. Veloo, P. O. Peruvallur, Viz ) Pivithur, 
Trichur District received by Government on 16-2-1976 is hereby , published 
under section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947) . 

By order of the Governor , 

P. P. MATHULLA , 

Deputy Secrelary . 
Before the Industrial Tribunal, Calicut. 
(Saturday, the 31st day of January, Nineteen hundred and seventy -six ). 

Present: 
SRI R. K. VENU NAYAR , B. A., B. L. 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 54/74 

Between 
The President, Annakara Service Co-operative Society Ltd., 
No. F-519, P. O. Peruvallur, (Via ) Puvathur, Trichur District. 

And 
Sri V. V. Balan, S /o . V. Veloo , P. O. Peruvallur , (Via ) Puvathur , 

Trichur District. 
Representations : 
Sri T.K.Krishnan , 
Advocate , 
Ayyanthole, 

For Management. 
Trichur- 3 . 
Sri K. Siddharthan , 
Advocate, 

For Workman . 
Trichur . 
GA . 32 / B 
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AWARD 
Dismissal of Sri V. V. Balan , Salesman is the issue referred by Govern 
ment of Kerala as per Order No. 524 /74 /LBR dated 4-6-1974 . In pursuance 
to the notice they appeared . 

2. In the statement filed by the worker he says that he was appointed 
as Salasmen , Fertiliser division of the society on a salary of Rs. 110 per 
mouth from 7-8-1909 onards. They terminated his service with effect 
from 30 6-1972 . Prior to this he was given a notice with 5 charges. He 
denied these allegations and submitted his explanation . Despite this the 
Management conducted an enquiry and they say that the dismissal 
is on the basis of the enquiry report. 

This dismissal is illegal 
and invalid . The charges are frivolous. They are levelled only to see that 
the post held by him is to be given to another person in whom one of the 
directors is interested. The euquiry officer d d not permit him to examine 
all his witnesses. Though ne tendered 7 witnessas he was permitted only 
to examine one witness. So it will be seen that this is a sham enquiry and 
the findings are also perverse. So he is entitled to be reinstated with back 
wages. 

3. The society says that they dismissed the salesman for valid reasons 
after a legal and valid domestic enquiry conducted by an advocate. The 
worker was given a memo asking for explanation , he submitted his explana 
nation , af erwards he was given notice of enquiry and he participated in the 
enquiry. The findings are based on the facts elicited at the enquiry and so 
there is no validity in the several contentions raised by the worker. There 
is a rejoinder by the worker. 

4. The concerned . workman is WW1. In Ext. W1 the Management 
raised certain allegations. There were 5 charges in it. He gave his ex 
planation . He participated in the enquiry. All his witnesses were examin 
ed . The enquiry came to an abrupt end at about 7 p . m . on that day when 
the lights went off . He requested the enquiry officer to postpone the 
enquiry to the next day . He did not accede to the request. Then he 
sp aks about the charges levelled against him . One of the charges is that 
his wife did not pay the loan amount taken by her. This bond was executed 
under peculiar circumstances and the Board of Directors are also aware of 
it . Ext. W2 shows this . A notice was sent to him saying that he had 
misa ppropriated an amount of Rs. 384.46 p . That is Ext. W4. He has 
not committed the offence . Ext. W5 series are the receipts to show pay . 
ments. He has not abused the president and there was no shortage in the 
fertiliser. One of the allegations was that he has not accounted the empty 
bags. This is not correct. The main reason for dismissal is to appoint 
the near relative of one of the Directors to the post held by him and after 
his dismissal this worker was promoted and posted as salesman . The Board 
had personal animosity against him . He is entitled to be reinstated . 

5. In cross he says that MWI was working as the Secretary at that 
time. She has no enmity towards him . Hehas signed the enquiry proceed . 
in.gs. Ext. Mi is the enquiry proceedings. He examined only one witnes: 
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on his behalf. He gave another witness list to the Secretary after this . He 
has got the copy of it. (le says that he has cross examined all the manage 
ment witnesses. He does not know whcther the president is cnpowered to 
give Ext. W2. It is not true to say that it was not written by the President. 
According to him cash can be handed over to any employee of the Bank. 
7 of the receipts marked in Ext. W5 series are signed by a clerk who is 
not working now in the Bank. In the absence of the secretary the amount 
is to be handed over to the clerk . The Secretary and the clerk are empower 
ed to receive cash . He used to request the management to allow some 
shortage. He gave sufficient reason on 22-5-1973. He does not know 
whether the Board was meeting on that day . It is not true to say that he 
abused the president and members of the Board of Directors when they 
were holding the Director Board Meering. 

6. The Secretary is MWI. She was the Secretary at the time of the 
enquiry also . She tendered evidence at the enquiry. The Secretary alone 
is empowered to receive cash received by the salesman . Secretary alone is 
empowered to give receipts. While working as salesinan the delinquent 
employee caused sliortage in the fertiliser There is also the allegation that 
he misappropriated some amount. The person who has signed 7 of the 
receipts in Ext. W5 series is not authorised to sign such receipts. The 
Society has not received that amount. That was not paid subsequently also . 
The Board met on 25-3-1973 at about 5 p . m . She was also present at the 
office on that day. The delinquent employee came and abused the 
President. She tendered evidence before the enquiry officer . This worker 
also participated in the enquiry . 

7. In cross she says that she joined this bank on 21-10-1971. She was 
confirmed on 21-10-1972 . She was on probation at the time of the enquiry . 
The delinquent employee was appointed by the Board which preceeded 
the Board during the period of which the alleged incident took place. She 
does not know the circumstances under which this worker was appointed . 
One of her predecessors is even now absconding . The Vigilance 
Department is even now making enquiries about him . The clerk is 
empowered to receive cash in her absence. The delinquent employee has 
signed the attendance register on the day on which the Board meeting took 
place . She denies the statement that she is speaking in support of the 
management only for the reason that she was a probationer at the relevant 
time. 

8 . MW2 is an advocate of Trichur who conducted the enquiry . He 
recorded the enquiry proceedings correctly. He has initialled on all pages 
of the enquiry proceedings. The worker has also put his initials. The 
Worker was permitted to cross-examine the management witnesses and also 
to tender his own evidence . It is stated in cross- examination that the 
enquiry started at about 3 p . m . and was over by 6 o clock . 5 witnesses 
were examined . It is not true to say that the lights went off towards the close 
of the enquiry and the worker asked him to postpone the enquiry to next 
day . The enquiry was conducted from the society office. 

This is summary 
of the evidence recorded in this case. 


9. The first question is whether a proper enquiry was conducted before 
the management dismissed the worker. MW2 is the enquiry officer. He 
says that the worker was present through out the enquiry proceedings . 
Ext . Mi is the enquiry proceedings and it is seen that the worker answered 
the questions put to him by the enquiry officer in the beginning and then 
he explained the charges. His signature is also found . It is seen that he 
has cross-examined all the management witnesses examined at the enquiry . 
His signature is also found at the end of all depositions. It is also seen that 
he was permitted to examine one witness on his behalf . The worker would 
say that he wanted to cxamine 7 more witnesses at the enquiry . Since light 
went off on that day he wanted the enquiry to be postponed to the next day . 
to enable him to examine the remaining witnesses. At page 23 of the 
enquiry proceedings aſter closing the evidence of his witness he has put his 
signature. It is not recorded that he wants the enquiry to be postponed to 
the next day to enable him to examine his remaining witnesses. His case is 
that he gave a list of witnesses to the Secretary. Copy is not produced . 
It is not established that such a list was given , and he has not come forward 
with a copy of that list in this court. So his contention that the enquiry 
officer has not examined all his witnesses at the enquiry is not true. 
The worker participated in the enquiry , signed the enquiry proceedings, 
cross-examined the management witnesses and examined his own witnesses . 
The only infirmity pointed out is not established . So I find that there is a 
proper enquiry conducted by the enquiry officer. 

.10 . The next aspect to be considered is whether the findings are 
supported by the facte elicited at the enquiry . The President, Vice President, 
Secretary and one of the Directors tendered evidence at the enquiry . They 
have spoken about the allegations raised against the worker. There is 
elaborate cross-examination also . There is no case that this Board of 
Directors is having any enmity towards him . The worker also admits that 
some of the charges are true. So I find that the findings of the enquiry 
officer are based on the facts elicited at the enquiry . So I find that the 
worker is not entitled to any relief. Ordered accordingly . 


Calicut, 
31-1-1976 . 


R.K. VENU NAYAR , 
Industrial Tribunal, Calicut. 


Appendis 
Witness examined on the side of the workman : 

WWI - V.V . Balan . 
2. Witnesses examined on the side of the Maragoment: 

MW1- T.S . Nalini. 
MW2_N.M.N . Apujan . 
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3. Exhibits marked on the side of the workman : 

Ext. W1- Show calise notice dated 2-6-1972 issued to W.11. 
Ext. W2 - Copy of letter dated 20-7-1969 from the President to WWI 

and Saraswathy Amma. 
Ext. W3 — Copy of joint undertaking given by WWI and 

Saraswathy Amma.. 
Ext. W4 – Notice dated 28-4-1972 from Society s Advocate to WWI. 
Ext. W5 Series. 

(31 Nos.) - Cash receipts issued to WWI. 
4 . Exhibit marked on the side of the Management : 

Ext. M1 - Proceedings of the enquiry conducted against WW1. 


G. A , 32 / B . 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G. O. Rt. No. 202/76 /LBR . Dated , Trivandrum , 16th February 1976 . 

The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the President, Koovappady Block Artisans Co-operative Society 
Ltd., Perumbavoor and Shri N.P. Varkey, Nadukkudi Puthenpurayil 
House, Kadamattom P.O., Kolencherry received by Government on 
14-2-1976 is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947 ). 

By order of the Governor , 

P.P. MATHULLA , 

Deputy Secretary . 
Before the Court of the Industrial Tribunal, Calicut 
(Saturday , the 31st day of January, Nineteen hundred and seventy -six ) 

Present 
SRI R.K. VENU NÁYAR B. A., B. L. 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 96/74 

Between 
The President, Ko vappady Block Artisans Co -operative Society 

Ltd. Perumbavoor 

And 
Sri N. P. Varkey, Nadukkudi Puthenpurayil House, 

Kadamattom P.O. Kolencherry . 
Representation : 

Sri A.N. Kuttan , 
Advocate , T.D. East Road , 

For Management. 
Ernakulam . 
M /s. M.V. Joseph & 
A.V. Xavies, 

For Worker , 
Advocates, Ernakulam , 
G A. 37/6 


AWARD 


An Industrial dispute existing between the above parties was referred to 
this Tribunal for adjudication by Government of Kerala as per Order No. 
G. O. Rt. 960 /74 /LBR /dated 10-10-1974 . The issues referred are the 
following : 

1. Non - employment of Sri N. P. Varkey . 

2. His wages during the period of unemployment. 
2. The worker says that he was appointed on 6-1-1969 as the foreman of 
the society on a monthly salary of Rs. 150. He continued there till 
31-7-1973 on which date they terminated his services. The termination was 
on the ground that the worker was responsible for damage caused to certain 
tools causing loss of Rs. 19 to the Society . The worker informed the society 
that he has no responsibility in this . No enquiry was conducted before his 
service was terminated . After this he remains unemployed . Prior to joining 
this society he was working on a monthly salary of Rs. 300 and he preferred 
the society because his house was nearer to the society . He being a member 
of the society he thought he could do some useful service to the society . 
Now the d nial of employment is unjustified and he is entitled to be 
reinstated with back wages and service . 

3. The society says that he was a temporary employee and his appoint 
ment was not approved by the District Industries Officer, Ernakulam . 
This officer informed the society to dispense with his service since he did 
not furnish the required security. They also say that since he is a member 
of the society he cannot claim to be a worker. They conducted an enquiry 
and only thereafter they terminated his services. He is employed elsewhere 
and so he is not entitled to any backwages. The society is not in a position 
now to employ a foreman . The appointment was temporary and during 
that period they just tried to see whether he can be employed profitably and 
when they found it impossible they dispensed with his service and so he is 
not entitled to any relief. 

4. The concerned worker is WWI. He repeats what has been stated in 
the claim statement. He claims that during the period of his tenure as 
foreman the society paid divident. Hewas simply given a letter saying 
that his service is terminated . That letter is Ext. W3. His reply is Ext. W4. 
No enquiry was conducted before his dismissal. Personswho were drawing 
more salary than him are retained , and his juniors are also retained . 9 per 
sons were working there at the time of his dismissal. 

5. Ia cross he admits that for a period of 14 years prior to his joining 
the society they had mo foreman. He does not know in which year the 
Society paid dividends. Hehas not taken any amount in excess of his dues. 
It was his duty to canvass orders and do the job . A letter given by him to 
the president is marked as Ext. Mi. He is not empowered to grant leave 
to the workers. 
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6. The paid Secretary of the society is MWI. The Director Board 
appointed the foreman . The District In -lustries Officer by Ext. M2 to M5 
informed the society to take certain steps. Certain leave applications 
granted by this workcr arc marked as Ext. Mlt, MII. During the first 
year of his working as foreman the society incurred a loss of Rs . 1,700 
The total paid up share capital of the society is only Rs. 8050. They got 
a grant of about Rs. 10 000 fro in the Development Departmentand a loan of 
Rs. 15,000 from Block This loan amount has been paid back . They pur 
chased machinery about 18,000 . They have got somemore machinery . At 
present there are 5 permanent employees and three casual employees. During 
the year ended 30-6-1975 they incuri ed a loss of Rs. 4000. 

7. In cross he says that the workers service was terninated bec use of 
the letter from the District industries Officer. But the work was not 
informed about this. There were two cther foreman before they employed 
.ww1. The District In iustries Officer did not raise any objections regard.ng 
the appointment of those 2 pers ns. The Secretary would say that this 
worker had no capacity to do the work or to supervise the work of others . 
The tools were either lost or stolen away. By enquiry the Managemnet 
means the asking for explanation from the worker. They got a reply and 
again they asked for explanation . The wages for the month of July was 
paid to him . No signature was obtained in the muster roll. They have not 
shown this voucher to their advocate till this morning. The Secretary 
issued the letter of dismissal. As per byelaws the President is to issue 
dismissal order and he authorised the Secretary to issue that letter. There 
are audit reports to show the financial position of the society . The Society 
constructed a shed and part of it is given on a rental basis. This is the 
evidence recorded in this case . 

8. It is attempted by the Management to show that he is a member of 
the society and as such he is not entitled to raise this dispute . But that is 
not the correct law and hence that contention is not legal. A feeble attempt 
is made to establish that he was holding themanagerial or supervisory 
position . There is no evidence to conclude that he is not a workman as per 
the Industrial Disputes Act. 

9. That he was employed is an undisputed fact. The dismissal is said 
to be for two or three reasons. It is admitted that they have not conducted 
an enquiry they canvassed the position that dismissal wasaf er an 
enquiry. When the Secretary tendered evidence he said what he means by 
an enquiry. It is only 

the memo issued and explanation sought 
from the worker... Evidently this is not a domestic enquiry . So the dismissal 
is not after a proper enquiry . The society had the freedom to establish that 
the worker is dismissed for certain charges in this tribunal. The reason 
advanced in the reply statement is that he caused loss of Rs. 19 by causing 
damage to certain tools. There is only the testimony of Secretary and he 
admits that this foreman was not using these tools . If he was not using it 
how he is responsible for the damage is not adverted to by the Secretary 
There is no evidence to show that this worker had custody of these tools and 
while in his custody they were lost or damaged . 


10. The next attempt of the Management is to show that they terminated 
his service only because of the directions or orders issued by the District 
Industries Officer . These letters are Exts. M3 M5. M3 is dated 12-10-1971. 
It is stated that the society is not in a position to maintain a foreman and 
society was asked to terminate the services of the foreman forthwith . One 
does not know what attitude the society adopted when they received this 
letter. The next letter is Ext. M4 dated 2-7-1972 . Here also the society is 
reminded of their previous letter and the society is directed to 
terminate the service of the foreman forthwith . One does not know what 
attitude they took when they received this letter also . The next one is Ext. 
M5 dated 2-6-1973 . Once again it is reminded of the former order. After 
this also the District Industries Officer directed the Soci ty to dispense the 
servi es of this worker. MW1refers to this aspect in his evidence . But 
MW1admits that no information was given to the worker that he is being 
dismissed because of the direction from the District Industries Officer . It is 
true that the dismissal has been without any enquiry. A vague allogation 
was raised that he was responsible for the loss caused to the society by 
damaging certain tools . They have not attempted to establish that in this 
court. MWi refers to the financial position of the society. It was started 
by taking a huge loan from the department. Some amountwas also allowed 
by the Block and such other bodies. Now there are only 5 permanent 
employees, one Secretary , one watcher and three casual workers. They 
incurred loss of Rs. 4000 in the year 1974-75 . The worker has no 

case that 
afier dispensing with his services the society has appointed another person in 
his place. No motives are also alleged for the termination of service . 

11. The Management could very well have informed the worker that 
the District Industries Officer has been rep atedly asking for the termination 
of his services. If they endorsed the view of the District Industries Officer 
they could have very well sent him out on that ground. They have not 
chosen that. Instead of that they have adopted a circuitous route by raising 
certain allegations. These allegations are not substantiated . The fact 
remains that the financial position of the Society is not sound as seen from 
the figures made available. So it is ordered that the Management shall pay 
him compensation in lieu of reinstatement. This is fixed at 4 months wages 
the entire service and one month s wages towards notice pay. 

pass this award as stated above and this award shall come into force 
on the expiry of 30 days after its publication in the Government Gazette. 


I 


R.K. VENU NAYAR , 
Industrial Tribunal , Calicut . 


Calicut, 
31-1-1976 , 


Appendix 
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1 . Witness examined on the side of the workman : 

WWI- N.P . Varkey . 
2 . Witness examined on the side of the Management : 

MW1 - K.P . Varghese . 
3 . Exhibits marked on the side of the Workman : 
Ext. Wl- Appointment Order of WWIdated 1-9-1971. 
W2- Letter dated 21-9-1971 from the President to WW1appointing 

him as Foreman in the Engg. Workshop . 
* 3 - Letter dated 16-7-1973 from the Secretary to WWI. 
W4 — Letter dated 20-7-1973 of ww1 to the Secretary of the 

society. 
W4 (a )—Postal Receipt for Registration 

W5 - Bye -laws of the society . 
4. Exhibits marked on the side of the Management : 
Ext. M1- Letter dated 19-8-1972 from WWI to the President of the 

Society. 
M2— Letter dated 21-9-1971 from the President to WWI 

appoin :ing him as Foreman in the Engg . Workshop . 
M3- Letter dated 12-10-1971 from the Dist. Industries Officer, 

Ernakulam to the President. 
M4Notice dated 2-7-1972 from the Dist. Industries Officer, 

Ernakulam to the President and the Secretary of the society . 
M5- Letter dated 2-6-1973 from the Dist. Industries Officer , 

Ernakulam to the President. 
M6 - Extract of the inspection report of the society dated 

29-9-1973 by the Senior Co - op . Inspector, Industries, 

Muvattupuzha. 
M7 — Letter dated 19-5-1972 from the Dist . Industries Officer , 

Ernakulam to the President . 
M8— Leave application dated 3-11-1972 of Sri. V.C. Ayyappan 

addressed to the Foreman the society . 
M9— Leave application dated 6-11-1972 of Sri. R. Salimkumar . 
M10- Leave application dated 10-11-1972 of Sri. T. P. Joy . 
M11 – Leave application dated 16-11-1972 of Sri. P. V. Kumaran . 
M12— (Series 3 in Nos. ) - Three cash vouchers signed by WWI. 


. 
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GOVERNMENT OF KERALA 

Abstract 
PUBLIC WORKS DEPARTMENT - KERALA PUBLIC WORKS DEPARTMENT 
MANUAL - PUBLIC WORKS DEPARTMENT - ROADS- OTHER DISTRICT 

ROADS - STANDARDS - AMENDMENT ORDERS ISSUED . 


PUBLIC WORKS ( H ) DEPARTMENT 
G.O. (P ) No. 55/ 76 /PW . Dated , Trivandrum , 1st March 1976 . 


Read : 1. G.O. (Ms) 118 /75 /PW datec 6-6-1975. 

2. Letter No. RGI- 63140 /75 dated 11-9-1975 from Chief 

Engineer (General, Buildings and Roads) 


ORDER 


The following amendment shall be issued to Kerala Public Works 
Department Manual, Viz . 


AMENDMENT 

C. S. No. 2 /76 / PW . 
The following sentence shall be added to para 4-1-1 to Chapter 1V of 
Kerala l ublic Works Department Minual -- Investigation and Design of 
Works - Roads. " The standards prescribed for other District Roads are 
given in Appendix IV (B ) 


By order of the Governor, 

A.ABDUL MAJEED , 
Under Secretary. 

( P. T. o. ] 


G. 570 


To 


All Chief Engineer s 
Chief Engineer, (Arbitration ) 
Law Officer , Public Works Department 
Finance Department , 
Law Department 
Accountant General 
All Sections in Public Works Department and Water and 

Department . 


Power 


APPENDIX IV (B ) 
public Works (Buildings & Communications II) Department 

ORDER 
G. O. (Ms) No. 126 /72 /PW . 

Dated , Trivandrum , 23rd June 1972 . 
Read : Letter No. CB7-3171 dated 14-1-1971 from the Chief Engi. 

ncer, (G , B & R ) 
The Village roads now under the control of the Public Works Depart. 
ment and the Panchayat roads that have been taken over by the Public 
Works Department are classified as other District Roads and Government 
now consider it necessary to fix certain standards for other District Roads so 
that improvements and construct on of such roads could be standardised .. 
The Chief Eugineer, (Gereral) Buildings and Roads) has accordingly sug . 
gested to prescribe the following geometric and general standards for other 
District Roads. 

1. Geometric standard . 

(a) Land width of a minimum of 40 ( 12M ) in both urban and 
open areas. 

(h) Width of Carriage way 3.8M (Single lane ) 

(c ) Width of roadway 70.M. (Single lane ) 
2. Regarding olher Geome ric S andards such as gradient, crossfall , 
sight distance etc. those Prescribed for District Roads should be adopted for 
other District Roads also.. 

3. Culverts on " other District Rnads" should have a wid.h of roadway 
equal to the width of the roadway less thickness of parapet. 

4. Bridges up to 15 M span should have single lane decking subject to 
a minimum of 4.5 M. clear 1oad way. 

5. No black topping of any kind should be done in the first instance 
on " other District Roads" . Increasing the crust thickness providing a B.T. 
surface need be taken up only subsequently , subject to availability of funds. 


6. Mere gravelling may not be sufficient for " other District Roads" . 
These roads should have Water Bound Macadam (W.B.M.) surface . 

Government have examined the suggestion in all its aspects and are 
pleased to fix the standards as suggested by the Chief Engineer for " other 
Di trict Roads" except in regard to village roadstaken over by Government 
( or to ) be taken over by Goverment where the land width may be only 8 
metres on level ground where no cutting or formation of embankment is 
involved . Where such cutting or formation of embankment is involved 
necessary minimum additional land width subject to the maximum of 12 
metres may be allowed . 

By order of the Governor, 
R. GOPALASWAMY , 

Secretary . 
To 

The Chief Engineer, (G , B & R ) 
The Superintending Engineers 
The Executive Ergineers ( B & R ) 
All District Collectors 
The Director of Panchayats 
The Local Administra ion and SocialWelfare Department 
Office of the Minister (Works) 
The Public Works (Special) Department. 


GOVERNMENT OF KERALA 
Public Works (C ) Department 

ORDER 


G.O.(Ms) 118 /75 / PW . 

Dated , Tritandrum , 6th June 1975 . 
Read : 1. G.O. (Ms) 126 /72/PW dated 23-6-1972 . 

2. Letter No. CA6-76338 /74 dated 24-3-1975 from the Chief 

En incer (B and R ) 
In the G. O. read above it was ordered that in the case of villare roads 
taken over by Government or to be taken over by Government the land 
width might be only 8 m on level ground where no culting or f rmation 
of rmbankment was i vulved . Where such cuting or fr alio i ofen 
bankmentwas involsed ecessary minimum additional Inadwidth subject 
to the maximum of 12 m was allowed . In view of the difficulty in forming 
the road specially in reaches where cutting and format on of embank . 
ments are involved , Government are now pleased to order that where 
accessary additional land in excess of 8 m . will be acquired before taking 
up improvements to such roads. 


Accordingly , the G.O. read above will be amended by adding the 
following at the end of the last para : - " Where necessary additional land in 
excess of 8 m , may be acquired at Government cost before taking up improve 
ments ” . 


By order of the Governor , 

P. K.ABDULLA , 
Special Secretary 


To 


The Chief Engineer , General, Buildings and Roads 
The Director of Panchayats 
Local Administration and Social Welfare 
Panchayats Department 
The office of Minister (Works) 
The Public Waiks (D)) ( H ) Departments, 
Stock File. 
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Section i 


GOVERNMENT O KERALA 
Lew (Leg . Pbn) Department 

NOTIFICATION 
No. 2522 /Leg.Pbn2 / 76 Law , 

Dared , Trivandrum , 18th March 1976 . 
The following Act of Parliament, published in a Gazetie of India , 
Extraordinary, Part 11, Section !, dated the 23rd January 1976, is hereby 
republished for general inforination . The Bill as passed by the Houses of 
Parliament received the assent of the President on the 22nd January, 1976 . 

By order of the Governor , 
K. VISWANATHAN NAR , 

Additional Law Serdary 
THE INCOME- TAX (AMENDMENT) ACT, 1976 

AN 

ACT 
further to amend the Income tax Act, 1961 
Be it enacted by Parliament in the Twenty-sixth Year of the Republic 
of India as follows: 

1. Short title and commencement.- (1) This Act may be called the Income 
tax (An endment) Act, 1976 . 

(2 ) It shall be deemed to have come into force on the 9th day 
of September, 975 . 

2. Amendment of section 80G .-- In clause (a ) of subsection (2 ) of section 
SOG of the Income tax Act, 1961 (43 of 1961) (hereinafter referred to as 
the principal Act), after sub- clause ( iii ), the following sub -clause shall be 
inserted, namely :-- 

" (iii-a) the Prime Minister s National Relief Fund : or" . 
3. Repeal and saving .- (1) The Income-tax (Amendment ) Ordinance, 
1975 (8 of 1975 ) is hereby repealed.. 

(2 ) Notwithstanding such repeal, anything done or any action 
taken under the principal Act, as amended by the said : Ordinance, 
shall be deemed to have been done or taken under the principal Act as 
amendedby this Act . 
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Section 11 


PARTY 


കേരള സർക്കാർ 


നിയമ വകുപ്പ് 


പരസ്യം 


അഞ്ചർ 1637 ലെജ് ( എ ) 175 ാം തീരൂവനന്തപൂരം, 1975 ഡിസംബർ 11 

1897 ൽ ഗഹായനം 20 . 
1975 ഡിസംബർ 10 -ാം തീയതി ഗവർണ്ണർ വിളംബരപ്പെടുത്തിയ താഴെപ്പറ 
യുന്ന ഓർഡിനൻസ് പൊതുജനങ്ങളുടെ അറിവിനായി ഇതിനാൽ പ്രസിദ്ധ 
പ്പെടുത്തുന്നു . 

ഗവർണ്ണരുടെഉതരിപകാരം, 

ം , ശേഖരൻ, 
തീയ വകുപ്പ് ജി കല്ലു 


1975 ലെ 20-ാം നമ്പർ ഓർഡിനൻസ 


1975 ലെ കേരള ഭൂപരിഷ്ക്കരണ ( ഭേദഗതി) ഓർഡിനൻസ 


ഇൻഡ്യൻ റിപ്പബ്ലിംിക്കിൻ ഇരു അത്തിയാറാം സംവൽസരത്തിൽ കേ 
ഗവർണ്ണർ വിളംബരപ്പെടുത്തിയത്. 

1963- ലെ കേരള ഭൂപരിഷ്കരണ ആക്ററ് വീണ്ടും ഭദഗതി ചെയ്യുന്നതി 
നുളള ഒരു ഓർഡിനൻസ . 

പീഠിക -കേരള സംസ് : നേ നീയമ സഭ യോഗം ചർന്നിട്ടില്ലാത്തതിനാലും 
സത്വരനടപടി എടുക്കേണ്ടു സാഹചര്യങ്ങൾ സംജാതമായിട്ടുണ്ടെന്ന് കേരള 
ഗവർണ്ണർക്ക് ബോധംവന്നിരിക്കുകയാലും ; 

ഇൻഡ്യൻ ഭരണഘടന 213 -ാം വകുപ്പ് (1) ദം ഖണ്ഡത്തിലെ ക്ലിപ്ത 
നിബന്ധന അനുസരിച്ച് പ്രസിഡൻ, A ൻ നിർദ്ദേശം ലഭിച്ചിരിക്കുന്ന 
തിനാലും ; 

ഇപ്പോൾ , അതിനാൽ, ഇൻഡ്യൻ ഭരണഘടന 213 -ാം വകുപ്പ് (1)-ാം പണ്ഡം 
നൽകുന്ന്അധികാരങ്ങൾ വിനി മാഗിച്ചും കര ഗവർണ്ണർ താഴെപറയുന്ന 
ഭാർഡിനൻസ് വിളംബരപ്പെടും ? 4 ~~ 

i: 1: രുപ്പരുംആരം& ലും . - (1) 89 ഒാർഡിനൻസീന 197ംഖ 
കരള ഭൂപരിര xാ ? ഒാമനെ ( ദഗതി) ഓർഡിനൻസ് രമൂന്ന് പേർ പായം, 

( 2) ഇം ഉടനടി പാബല്യത്തിൽ വരുന്നതാണ്. 
, 812 


തായ 


• (6) 
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2. 1964- ലെ കകം ആക്റ് താൽക്കാലിക മായ ഗതി 

ചെയ്യാ 
ണന്ന്. - ഈ ഓർഡിനൻസിന്റെ പ്രവർത്തനകാലത്ത് 1963 - ലെ കേരള പരീ 
ഷ്ക്കരണ ആക്ററിന് (1964- ലെ 1) ( ഇതിനുശേഷം ( പധാന ആക്റ 
എന്നാണ് പറയപ്പെടുക) 3 മുതൽ 14 വരെയുള്ള വകുപ്പുകളിൽ പറഞ്ഞിട്ടുളള 
ഗതികൾക്ക് വിധേയമായി പ്രാബല്യമുണ്ടായിരിക്കുന്നതാണ്. 

3. 72 എച്ച് എന്ന വകുപ്പിന്റെ ഗതി. - പധാന അകററം 72 എച്ച് 
എന്ന വകുപ്പിൽ, -- 

( എ ) ( 2), (3), (4) , ( 5) എന്നീ ഉപവകുപ്പുകൾക്കു പകരം 
യുന്ന ഉപവകുപ്പ്ചേർക്കേണ്ടതാണ്, അ തായർ - 

"(2) ഒരു കൈവശഭൂമി സംബന്ധിച്ച് (1)ം ഉപവകുപ്പു പ്രകാരം 
കൊടുക്കേണ്ട നഷ്ടപരിഹാരത്തുക, 72 എഫ് വകുപ്പ് ( 5) -ാം ഉപവകുപ്പു പ്രകാ 
രമുളള ലാൻഡ് വൈ ടബ്യൂണലിന്റെ ഉത്തരവ് അവസാനത്തേതായി തീരുന്ന 
തീയതി മുതൽ ഒരു വർഷത്തിനകം മൊത്തംപണമായി കൊടുക്കേണ്ടതാണ്. 

( ബി ) (6) ടാം ഉപവകുപ്പിനുപകരം താഴെപ്പറയുന്ന ഉപവകുപ്പ് ചർ 
താണ്, അതായത് - 

(2 ) ടാം ഉപവകുപ്പിൽ പറത്തിട്ടുള്ള ഒരു വർഷക്കാലാവധി അവ 
സാനിക്കുന്ന ദിവസമോ അതിനുമുമ്പോ നഷ്ടപരിഹാരത്തുക നൽകാ 
പക്ഷം അങ്ങനെയുളള തുകയ്ക്കും പ്രസ്തുത കാലാവധിയായ ഒരു വർഷം 
അവസാനിക്കുന്ന തീയതിമുതൽ വർഷം നാലു ശതമാനം എനi * നിരക്കിൽ 
പലിശ ഉണ്ടായിരിക്കുന്നതാണ്. 

4. 72 ഐ . എന്ന വകുപ്പിന്റെ ഗതി.-- പധാന ആക°on° 72 ഐ എന്ന 
വകുപ്പിൽ (5 എ ) എന്ന ഉപവകുപ്പിനുപകരം താഴെപ്പറയുന്ന ഉപവകുപ്പ് 
ർക്കേണ്ടതാണ്, അതായത് : -- 

"(5 എ ) (4) -ാം ഉപവകുപ്പിിലോ (5) -ാം ഉപവകുപ്പിലോഎന്തുതന്ന 
അടങ്ങിയിരുന്നാലും v 

( എ ) നടപ്പുകുടിയാൻ 72 എൽ എന്ന വകുപ്പു പ്രകാരം അയാൾ കൊടു 
ക്കേണ്ട കയവില മൊത്തമായി നൽകാൻ ഹിതാഹിതം വിനിയോഗിച്ചിട്ടുളള 

ഷ മാ ; അഥവാ 

( ബി ) ഭൂവുടമയംമദ്ധ്യവർത്തിയോ ഒരു ചെറുകിട കൈവശക്കാരനാ 
യിരിക്കുകയുംതന്റെ കീഴിലുള്ളനടപ്പുകുടിയാൻമാരുടെ കൈവശമുളള എല്ലാം 

കൈവശഭൂമികളേയും സംബന്ധിച്ച നഷ്ട പ്രതിഫലം അയ്യായിരം രൂപയിൽ 
കവിയാതിരിക്കുകയും ചെയ്യുന്നപക്ഷമോ, 

(3) -ാം ഉപവകുപ്പുപ്രകാരം നിർണ്ണയിച്ചിട്ടുളള നഷ ° പതിഫലത്തുക 
പ്രകാരം നിർണ്ണയിക്കപ്പെടുന്ന തീയതി മുതൽ ഒരു വർഷത്തിനകം മൊത്തം 
പണമായി കൊടുക്കേണ്ടതും അപ്രകാരം കൊടുത്തില്ലെങ്കിൽ ആ തുകയ്ക്ക് 
പസ്തുത കാലാവധി അവസാനിക്കുന്ന തീയതി മുതൽ വർഷം നാലു ശക്ക് 
മാനം നിരക്കിലുളള പലിശഉണ്ടായിരിക്കുന്നതുമാണ്. 

5. 75 -ാം വകുപ്പിന്റെ ഗതി.-- പ്രധാന ആക° റ് 15-ാം വകുപ്പ് (2 ) ഇം 
ഉപവകുപ്പിൽ ( എ ) എന്ന ഖണ്ഡത്തിനുപകരം താഴെപ്പറയുന്ന ഖണ്ഡം 
ചേർക്കേണ്ടതാണ്, അതായത്: 

" ( എ ) തന്റെ സ്വന്തം താമസത്തിനാ, വം പായപൂർത്തിയായ 
ആൺമക്കളും പെൺമക്കളും ഉൾപ്പെടെയുളള തന്റെ കുടുംബത്തിലെ ഏതെ 
ങ്കിലും ഒരംഗത്തിന്റെ താമസത്തിനാവേണ്ടി ഒരു കെട്ടിടം നിർമിക്കുന്നതിനോ; 
ഥവാ, 


പക 


6. 17 -ാം വകുപ്പിന്റെ മേദഗതി. - പ്രധാന ആക° റ് 77-ാം വകുപ്പിൽ , -- 

( എ ) : (1) -ാം 2 പവകുപ്പിന് താഴെപ്പറയുന്ന ക്ലിപ്ത നിബന്ധനകുങ 
കർ കണ്ടതാണ്, അതായത് : 

എന്നുമാത്രമല്ല, ഒരു കുടികിടപ്പ് വാങ്ങുന്നതിനുള പേക്ഷ അനു 
വിച്ചുകൊണ്ട് 80 ബി എന്ന വകുപ്പ് (3 ) -ാം ഉപവകുപ്പു പ്രകാരം ഒരുത്തരവ 
പാസ്സാക്കിയിരിക്കുകയും പ്രസ്തുത 

ഉത്തരവ് നിലവിലിരിക്കുകയും 
ചെയ്യുന്നപക്ഷം പ്രസ്തുത കുടികിടപ്പു സംബന്ധിച്ച് ഈ ഉപവകുപ്പ 
പ്രകാരമുളള യാതൊരപേക്ഷയും ലാൻഡ " (ടബ്യണൽ സ്വീകരിക്കാൻ 
പാടില്ലാത്തതാണ്. 

( ബി ) (2) -ാം ഉപവകുപ്പിൽ ക്രിപ ത നിബന്ധന വിട്ടുകളയണം. 
1. 80 സി എന്ന വകുപ്പിന്റെ ലോഗത ..- പധാന ആക°53 ° 80 സി എ ന 
വകുപ്പിൽ - 

( എ ) (2) -ാം ഉപവകുപ്പിനു പകരംതാഴെപ്പറയുന്ന ഉപവകുപ്പ് ചേർക്കേ 
താണ്, അതായത് : 

" (2 ) 80 ബി എന്ന വകുപ്പ് ( 3) -ാം ഉപവകുപ്പു പ്രകാരമുളള ലാൻഡ് 
ടണലിന്റെ ഉത്തരവ് അവസാനത്തതായി തീ ന്നതിനുശേഷം കഴിയു 
ന്നതും വേഗം ലാൻഡ് 5 

ബണൽ, നിർണ്ണയിക്കപ്പെടാവുന്നത് അങ്ങനെയുള 
ഫാറത്തിൽ 30 നയുളള വിവരങ്ങൾ ഉൾപ്പെടുത്തിക്കൊണ്ട് ഒരു കയ സർട്ട 
ഫിക്കറാഴ നൽകേണ്ടതും അപ്പോൾ വാങ്ങാൻ അനുവദിച്ച ഭൂമി സംബന്ധി 
ച്ചുളള ഭൂവുടമയുടേയുംമധ്യവർത്തികൾ വല്ലവരുമുണ്ടെങ്കിൽ അവരുടേയും 
ഭൂവുടമയല്ലാത്ത കൈവശക്കാരന്റെയും അവകാശവും ഉടമാവകാശവും അവകാശ 
ബന്ധവും എല്ലാകുടിക്കാടങ്ങളിൽനിന്നും വിമുക്തമായി, 1മേൽപ്പറഞ്ഞ (3) -ാം 
ഉപവകുപ്പു പ്രകാരമുളള ലാൻഡ് ടബണലിന്റെ ഉത്തരവ അവസാന 

തായിത്തീരുന്ന തീയതി മുതൽ കുടികിടപ്പുകാരനിൽ നിക്ഷിപ്തമാകു 
, നതുമാണ്. ” ; 

( ബി ) (3)-ാം ഉപവകുപ്പ് വിട്ടുകളയണം. 

( സി ) (5)-9, (6 ) -ം ഉപവകുപ്പുകളിലെ രണ്ടാമത്തേയും പിന്നീടുളളതു 
ായ ഗഡുക്കൾ എന്ന വാക്കുകൾക്കു പകരം "ഗഡുകൾ എന്ന വാക്ക 
ർക്കണ്ടതാണ്. 

8. 80 ഡി എന്ന വകുപ്പിന്റെ ഭേദഗതി. - പ്രധാന ആക്ററ് 80 ഡി എന്ന 
വകുപ്പിൽ രണ്ടാമത്തതോ പിന്നീടുളളതോആയ ഗഡു എന്ന വാക്കുകൾക്കു 
പകരം “ഏതെങ്കിലും ഗഡു ” എന്ന വാക്കുകൾ ചേർക്കേണ്ടതാണ്. 

9. 96 -ാം വകുപ്പിന്റെ ഗതി..-- പ്രധാന ആക°ററ° 96 -ാം വകുപ്പ് (1) 
ഉപവകുപ്പിൽ, വിശദീകരണത്തിനുപകർ . 

പറയുന്ന വിശദീകരണം 
ർക്കു തോനേ , അതായത്: 
വിശദീകരണം.- ~ ഈ ഉപവകുപ്പിന്റെ ആവശ്യാർത്ഥം - 
( എ ) ഒരു കുടികിടപ്പുകാരനേയോഅഥവാ ഒരു കുടിയിരിപ്പിലെ കുടി 

യാനേയോ, അയാൾ വേറെ ഏതെങ്കിലും ഭൂമി കൈവശം വച്ചിരി 
ക്കുന്നില്ലെങ്കി , ഭൂരഹിതനാ ? . കർഷകത്തൊഴിലാളിയായി കരു 

തേണ്ടതാണ് ; 
( 111 ) . "കുടികിടപ്പുകാരൻ എന്നതിൽ 80 സി വകുപ്പ്( 2) -ാം ഉപവകപ്പം 

പകാരം കയ സർട്ടിഫിക്കറ്റ് നൽകപ്പെട്ട കുടികിടപ്പുകാരനായ 
രുന്ന ഒരാളും ഉൾപ്പെടുന്നതാണ് 


താഴെ 


t 


r 


അടങ്ങിയിരുന്നാലും, 


ം 


10 . 100 എന്ന വകുപ്പിന്റെ ഗതി.-- പ്രധാന ആക°ം 100 ഓളം എന്ന 
വകുപ്പിൽ - 
( എ ) ( 2 എ ) എന്ന ഉപവകുപ്പിനു പകരം 

താഴെ പറയുന്ന ഉപവകുപ്പ്". 
കർക്കണ്ടതാണ്, അതായത്, പ 

(2 ) (2)... ഉപവകുപ്പിൽ എന്നു തന്നെ 
എന്നാൽ ഈ ആവശ്യാർത്ഥം ഗവൺമെൻറ് ഉണ്ടാക്കാവുന്ന അങ്ങനെയുളള ചട്ട 
ങ്ങൾക്കു വിധേയമായും താലൂക്ക് ലാൻഡ് ബാർഡിൻറ . കത്യങ്ങൾ 
ചെയർമാന് ഒററയ്ക്കോ, അഥവാ കെയർമാനും ബോർഡിലെ ഇതര അംഗങ്ങ 
ളിൽഏതെങ്കിലും ഒരം ഗമോ ഒന്നിൽ കൂടുതൽ അംഗങ്ങളും അവരും ചർമത്തെ 
നിർവ്വഹിക്കാവുന്നതാണ്. ; 
( ബി ) 2 ബി ) എന്ന ഉപവകുപ്പിൽ - 
1) അംഗങ്ങൾക്ക് എന്നതിനു പകരം 

6ംഗത്തിന 
ആൾക്കാ” എന്നതു പേർക്കേണ്ടതാണ്; 
(1 ) അവർ എന്നതിനു പകരം അദ്ദേഹമോഅവരോ 

ന്നതു 
ചർക്കേണ്ടതാണ്; 

( സി ) (6 എ ) എന്ന ഉപവകുപ്പിനുശേഷം താഴെപ്പറയുന്ന ഉപവകുപ്പ് 
ചേർക്കണ്ടാണ്, അതായത് 

"(6 ബി ) താലൂക്ക്ലാൻഡ് ബോർഡിലെ ചെയർമാൻ ഒഴികെയുള 
അംഗങ്ങൾക്ക ബോർഡിൻറ യോഗങ്ങളിൽ പങ്കെടുക്കുന്നതിന് ജീവനും 
പത്തു രൂപ എന്ന നിരക്കിലുള്ള സിറ്റിംഗ് ഫീസിന അർഹത ഉണ്ടായിരി 
ന്നതാണ്: 

എന്നാൽ ഗവൺമെൻറിന് ഗസാറിൽ പരസ്യംമൂലം, അങ്ങനെയുളള പര 
സ്യ ൽ പറയുന്ന കാരണങ്ങൾക്ക് അവർക്കു യുക്തമെന്നു മാന്നുന്ന 
അങ്ങനെയുള മററു തുക നിററിംഗ് ഫീസായി നിശ്ചയിക്കാ 
നതാണ്. 

( ഡി ) (7) -ം ഉപവകുപ്പിന് താഴെപ്പറയുന്ന ക്രിസ്റ്റൽ നിബന്ധന 
ചേർക്കേണ്ടതാണ അതായത് : --- 


“എന്നാൽ പൊതു താൽപ്പര്യാർത്ഥം നീക്കം ചയ്യുന്നതിനുളള കാരണ 
കൾ രേഖാമൂലംറിക്കാർഡു ചെയ്യുകയോ നിർദിഷ ° s നീക്കംചെയ്യലിനെതി 
രായി പായുവാനാളതു പറയുവാൻ ഒരവസരം നൽകുകയോ ചെയ്യേണ്ട ആവശ്യ 
മി ല്ല ഗ 1.മെൻറിന് അഭിപ്രായമുളളപ്കം കാരണങ്ങൾ ( രഖാമൂലം 
റിക്കാർഡു ചെയ്യുകയോ അങ്ങ 7:യുളള അവസരം നൽകുകയാ ..യ്യേണ്ട ആവ 
ശ്യമില്ലാത്തതാണ്. ” 


11, 102 -ാം വകുപ്പ് ർ ദ ഗതി.-- പ്രധാന ആക്റ v 102 -ാം വകുപ്പ് 
(1) .ം ഉപവകുപ്പിൽ ":73-:ം വകുപ്പാ എന്നത്നുശേഷം 477 -ാം വകുപ്പ് 
2) .ാം ഉപവകുപ്പോ? എന്നത് !: ണ്ടതാണ് . 

12. 109 -ാം " കുപ്പിൻറെ മേൽ തീ ~~ പ്രധാന ആക മറ 139 -ാം വകുപ്പ് 
(4 ) -ാം ഉപവകുപ്പിൽ : ( സി ) എന്ന ഖ t 11 ഗിനു പു താഴെപ്പറയുന്ന 
ഖണ്ഡം ദ ..ർ 7te: താ , അതായ: 11° : Re 

*( * 1) (i) കുടി > ടപ്പുകാർക്കും; 


-- 


(i) 80 സി വകുപ്പ് (2 )... ഉപവകുപ്പു പ്രകാരം കാസർട്ടിഫികേറാ 
നൽകപ്പെട്ട കുടികിടപ്പുകാരായിരുന്ന ആളുകൾക്കും, ഈ ആവശ്യാർത ഥം 
ഗവൺമെന്റ്ഉണ്ടാക്കാവുന്ന അങ്ങനെയുളള ചട്ടങ്ങൾക്കനുസപുതമായി മെച്ചപ്പെട്ട 
സൗകര്യങ്ങൾ നൽകുന്നതിനുവേണ്ടി : 

എന്നാൽ പ്രസ്തുത ഉപവകുപ്പുപ്രകാരം കയ സർട്ടിഫിക്കറ്റ് നൽക 
പ്പെട്ടതായ ഒരു ആൾക്കോ അയാളുടെ പിൻതുടർച്ചാവകാശിയ്ക്കാ, അങ്ങനെ 
യുളള ആൾക്ക വാങ്ങാൻ അനുവദിക്കപ്പെട്ട ഭൂമി സംബന്ധിച്ചുളള അവകാ 
ശവം, ഉടമാവകാശവും, അവകാശബന്ധവും, പ്രസ്തുത ഉപവകുപ്പു പ്രകാരം 
അയാളിൽ നിക്ഷിപ്തമാകുന്ന തീയതിമുതൽ ഇരുപതു വർഷം കഴിഞ്ഞ 
തിനുശേഷം ഈ ഖണ്ഡ പ്രകാരമുളള യാതൊരു ആനുകൂല്യത്തിനും അർഹത 
യുണ്ടായിരിക്കുന്നതല്ല . 
13 , 123 -ാം വകുപ്പ് ൻറ 

agദഗതി , ( പധാന ആക്ററ് 123 -ാം 
വകുപ്പിൽ - 

( എ ) (1) -ാം ഉപവകുപ്പിലെ ക്രിസ്ത നിബന്ധനയിൽ e1898- ലെ 
{ കിമിനൽ നടപടി ിയമത്തിൽ എന്നതിനു പകരം "1973 - ലെ കിമിനൽ 
നടപടി നിയമത്തിൽ (1974 - ലെ 2 -ാം കേന്ദ്ര ആക്റ്) " എന്നത് ചേർക്ക 
ടതാണ് ; 

( ബി ) ( 2) -ാം ഉപവകുപ്പിൽ ഒരു ഒന്നാം ക്ലാസ് മജിസ atററട്ടിന്റെ 
എന്നതിനു പകരം " ഒരു ജുഡീഷ്യൽ ഒന്നാം ക്ലാസ് മജിസ് (ററട്ടിൻറ എന്നത് 
ചേർക്കണ്ടതാണ്. 

14 123 എ . എന്ന വകുപ്പിനു പകരം പുതിയ വകുപ്പു ചേർക്കൽ. 
പധാന ആക്ററ് 123 . എന്ന വകുപ്പിനു പകരം താഴെപ്പറയുന്ന വകുപ്പ് 
പേർക്കേണ്ടതാണ്, അതായത് : 

"123 എ . 118 എ എന്ന വകുപ്പു പ്രകാരമുള്ളകുറവിചാരണാധികാരം.- 
(1) 123 -ാം വകുപ്പിലോ 1973- ലെ കിമിനൽ നടപടി നിയമത്തിലോ (1974- ലെ 
2 -ാം കേന്ദ്ര ആക്റ്ററ °) എന്തുതന്നെ അടങ്ങിയിരുന്നാലും 118 എ എന്ന വകുപ്പു 
പകാരം ശിക്ഷാർഹമായ ഏതൊരു കുററവം, 85 എ എന്ന വകുപ്പു പ്രകാരം 
സ്റേറററുമെൻറ് ഫയൽ ചെയ്യാൻ ബാദ്ധ്യസ്ഥനായ ആൾ സാധാരണഗതി 
യിൽ ഏതു താലൂക്കിലാണോ താമസിക്കുന്നത് ആ താലൂക്കിലെ താലൂക്ക 
ലാൻഡ് ബോർഡ് വിചാരണ ചെയ്യേണ്ടതാണ്. 

(2) 1973- ലെ ക്രിമിനൽ നടപടി നിയമത്തിൽ (1974- ലെ 2 -ാം ന 
ആ ക ° ററ") എന്തുതന്നെ അടങ്ങിയിരുന്നാലും താലൂക്ക് ലാൻഡ് ബോർ സിലെ 
ഏതൊരംഗത്തെയും (1) -ാം ഉപവകുപ്പിന്റെ ആവശ്യങ്ങൾക്കുവേണ്ടി ഇരു ജൂഡീ 
ഷ്യൽ ഒന്നാം ക്ലാസ് മജിസ് ( ററട്ടായി കരുതേ ന താണ്. 

(3 ) ( 5) .ം ഉപവകുപ്പു പ്രകാരം ഗവൺമെൻറ് ഉണ്ടാക്കാവുന്ന അങ്ങാന 
യുളള ചട്ടങ്ങൾക്ക് വിധേയമായി, താലൂക്ക് ലാൻഡ് ബോർഡ്° 118 എ എന്ന 
വകുപ്പുപ്രകാരം ശിക്ഷാർഹമായ ഒരു കുറം വിചാരണ ചെയ്യുമ്പോൾ , ജ } ധീ 
ഷ്യൽ മജിസറാട്ടുമാർ മൻസ ക സു കൾ വിചാരണ ചെയ്യ - തിന് 
,1973- ലെ കിമിനൽ നടപടി നിയമം (1974 - ലെ 2 -ാം കേന്[ 8 കററ്) മൂലം 
നിർണ്ണയിച്ചിട്ടുളള നടപടിക്രമം അനുസരിക്കണ്ടതാണ്. 

(4) താലൂക്ക് ലാൻഡ് ബോർഡ്, 118 എ എന്ന വകുപ്പിപകാരം 
ശിക്ഷാർഹമായ യാതൊരു കുറവും, ഈ ആവശ്യാർത്ഥം ഗവൺമെൻറ് അധി 
കാരപ്പെടുത്തിയിട്ടുളള ഒരു ഉദ്യാഗസ്ഥൻ രേഖാമൂലമo യ പരാതിയിൻമേല 
ല്ലാതെ വിചാരണ ചെയ്യാൻ പാടില്ലാത്തതാണ്. 
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( 5) 1193 എന്ന വകുപ്പു പ്രകാരം 

കാർഹമായ ററായ 
ne ഷം ലാൻഡ് ബോർഡ് വിചാരണ ചെയ്യുന്നതിനുവേണ്ടി താഴെപ്പറയുന്ന 
കാര്യങ്ങൾ സംബന്ധിച്ച് ഗവൺ ; റിന ചട്ടങ്ങൾ ഉണ്ടാക്കാവുന്നതാണ്. 
അതായത്: 

( എ ) താലൂക്ക്ലാൻഡ് ബോർഡിലെ രണ്ടോഅതിലധികമോ ഗ 
ങ്ങളെഉൾപ്പെടുത്തിക്കൊണ്ടുളള ബഞ്ചുകളുടെരൂപീകരണം; 

( ബി ) സിററിംഗ് നടത്തുന്ന സമയവും സ്ഥലങ്ങളും; 

( സി ) ഭാര പ്രകാരം രൂപീകരിക്കുന്ന ബഞ്ചിലെ അംഗങ്ങൾ തമ്മിൽ 
ഉണ്ടാകാവുന്ന അഭിപ്രായവ്യത്യാസങ്ങൾ തീരുമാനിക്കേണ്ടരീതി. 

(6) 100 എ എന്ന വകുപ്പിൽ എന്തുതന്നെ അടങ്ങിയിരുന്നാലും. ഒരു 
ാക്ക്ലാൻഡ് ബോർഡോഅഥവാ ഒരു് താലൂക്ക് ലാൻഡ് ബോർഡിലെ 
ഏതെങ്കിലും ംഗമാ 118 എ എന്ന വകുപ്പു പ്രകാരം ശിക്ഷാർഹമായ 
! യാതൊരു കുറവും ഈ വകുപ്പിലേയും, അതുപകാരമുണ്ടാക്കിയ ചട്ടങ്ങളി 
ലേയും വ്യവസ്ഥകളനുസരിച്ചല്ലാതെ കുറ്റവിചാരണയ്ക്കെടുക്കുകയോ 
വിസ്തരിക്കുകയോ ചെയ്യാൻ പാടില്ലാത്തതാണെന്ന് സംശയനിവാരണത്തിനു 
വജി ഇതിനാൽ പ്രഖ്യാപിക്കുന്നു . 


വൻ, എൻ. വാം 

ഗവർണ്ണർ. 


ശിർജ്ജ് ) 


(ഒപ്പ്) 
എ . പി . പെരുമാ 
ജരഡീഷണൽ ഡാൻസ്ഫർ. 
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GOVERNMENT OF RERALA 
Local Administration and Social Welfaro (C ) Department 

NOTIFICATION 
G.O. (Ms) No. 62/76 /LA & SWD . Dated, Trivandrum , 11th March 1976 

S.R.O. No 361/76 . - In exercise of the powers conferred by sub 
section ( 1) of section 42 and clause (b ) of subsection (2 ) of section 344 
of the Kerala Municipalities Act, 1960 ( 14 of 1961) , the Government of 
Kerala hereby make the following amendments to the Rules relating to the 
Prep.ration of Annual Fin incisl Statement and the Accounts to be kept by 
the Municipal Council i-sued under G.O.Ms.No. 956 /62 /DD dated 31st 
December, 1962 and published as S. R. O. No. 34/63 in the Kerala Gazette 
No. 2 dated 8th January 1963, the same having been previously published as 
required by section 345 of the said Act. 


AMENDMENTS 


In the said Rules , io Part II B , 

(1) . in rule 3, for the second sentence the following shall be substi 
tuted , namely : 

“ Copying pencils and double sides carbon papers shall be used for 
this purpose . The original shall be retained as offico copy and the dupli . 
cate issued to the party ." 

(2) in rule 6, for the words " carbon counterfoil of receipts " , the 
words toil of reccipes” shall be substituted ; 

(3) in rule 20, for the words " counter foil of receipts" the words 
" fuil of receipts" shall be substituted ; 

(4 ) in rulc 26, for the words " counterfoil of receipts" the words 
" foil of receipts" shall be substituted . 


By order of the Goveruor, 
N. GOPALAKRISHNAN NAIR , 

Special Serdery 


.92 


(P. T. o.) 
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Explanatory Notes 
(This does not form part of the notification, but is intended to indicate 
its general purport.) 

Ae per rule 3 of Part II B of the Rules ralating to the Preparation of 
Annual Fisancial Statement and the Accounts to be kept by the Municipa! 
Councils envisages that carbon copies of the receipts should be retained as 
the oice copy and the original issued to the party . It has been reported 
ihat much difficulty is being experienced during audit to verify the correct 
ness of the figures from the office copy. In order to avoid such di.Ticulty , it 
is considered that the original receipt should be retained as office copy and 
the duplicate recept issued to the party . The notification is intended to 
achieve the above purpose . 
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Section by 
GOVERNMENT OF KERALA 
Water and Power (Electricity A ) Department 

NOTIFICATION 
No. 20 !86//ELA2/73/W & P. 

Dated, Troerdrum , 24th March 1976 . 
S. R. O. No. 364 /76. - The following draft of an amendment to the 
Kerala Staie Electricity Board Rules, 1957 , which the Government of Kerala 
propose to make in exercise of the powers conferred by sectiou 78 of the 
Electricity (Susplv ) Act, 1918 (Central Act 54 of 1948 ), is hereby published 
as required by subsec ion ( 1) of the said section. 

N tire is hereby given that the said draft will be taken up for considera 
tion on or after the 30th day of April, 1976 . 

Oections or suggestions if any that may be received from any person 
in respect of the said draft before the date specified abɔve will be considered 
by the Government. Obicctions and suggestions shall be addressed to the 
Secretarv , Water and Power (Electricity A ) Department, Government, 
Secretariat, Trivandrum . 

DRAFT AMENDMENT 
In thesaid Rules,for rule 12 the following shall be substituted namely: 

“ 12 .. Meetings of State Electricity Consultative Council.- ( 1) There 
shall be meetings of the Council at least once in every three months to 
consider the matters required under provis ons of section 16 of the Act. 
In such mcetii gsthe membersmay brigcomplaints of Electricity Consumers 
çfa general nature involving policy before the Council and point out the 
lapp :es and shortcomings of Board in such matters . The members may 
clicit infraion on sich ma ters by mrans of questions and the Chairman 
of the Co ncil shall arrange t , turni h such informa ion tu the members 
concerned . 

. ( 2) There h l be an annualmeting of the council 10 cons der the 
annu í fi a cial.tarine Boid . Te Coucil s all also meet wh n 
a S pl m n ry statelis pl.ceri beoci. The C uncil may submit 
a repo:1 to Gover mitaani fil ancial statement paced b . foe it by the 
Board . A ym mber may ubmit his separate or diss nt ng report to the 
C uncil at such meeting and such re ort also hall be forwarded to 
Government by the Council with the comments of the Chairman . 

(3) In addition to meer inge under sub -rules ( ) and (2) the Ch irman 
may call specialmestings of the Couacil whenever he deems it necessary" . 

By order of the Governor, 
V. P. KRISHNA KUMAR , 

sist Secretary 
G 615 
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Section in 


GOVERAMENT OF KERALA 
Local Adxainistration & Social Welfare ( C ) Department 

NOTIFICATION 
G. O. (Ms)No 63 /76,L1 & SWD . Dated , Trivandrum , 11th March 1976 . 

S.R.O. No. 362/76 .-- In exercise of the powers conferred by clause ( a ) 
and clause (e ) of subsection (2 ) of section 367 of the Kerala Municipal 
Corporations Act , 1961 (30 of 1961) , the Government of Kerala hereby mak 
the following amendments to the Kerala Municipal Corporations Accounts 
Rules, 1967 issued in G.O. Ms. 335 /67/DD dated 23rd October , 1967 and 
published as S. R. O. No. 342/67 in the Kerala Gazette No. 45 dated 14th 
November, 1967, the same having been previously published as required by 
section 368 of the said Act, 


AMENDMENTS 
In the said Rules: 
1. in rule 15 , the following shall be inserted as third sentence ; 

“ The original shall be retained as Office copy and the duplicate 

issued to the party " . 
2. in rule 19 , 

(1) in sub -rule (i) for the words " Carbon counter-foii of receipts " 
and " counter foil of receipts." wherever they occur, the words . " Coil of 
receipts” shall be substituted , 

(2 ) in sub-rules (ii), (iii ) and (iv) for the words " original receipts" 
wherever they occur, the words “ duplicate receipts” shall be substituted . 

3. in rule 41, 

(1) , for the words " two days” the words " five daya" shall be 
substituted . 

(2) the follo ving shall be adiled as Note (iii ) 

" ( iii) if the first day (including Sunday )o the following month is 
a public holiday for the Treasury or the Bank , the pay of the Corporation 
employees for the month will be dirburred va the last three working days of 
the same month ." 

4. ip rule 42 , for the words " two days” the words, " five days " sball 
bo substituted . 

G. 593 
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5. in sub -rule (i) of rule 46 , the following shall be inserted as the 
second sentennce , namely : 

"" The adjustment amount recovered from the bill shall also be 
shown in the cash book by red ink in order to cross check the entries in the 
Journel Register and Payment Register." 

6. in sub -rule (1) of rule 49, for the first sentence the following shall 
be substituted , namely : 

" No item of receipts credited to Revenue Accounts shall be 
refunded without the sanction of the Standing Committee (Taxation and 
Finance )" . 

7. in sub-rule (i) of rule 49 , for the word " Council " appearing in 
the second sentence , the words Standing Committee ( Taxation and 
Finance)" shall be substituted ; 

8 . Column No. (5 ) in the credit side of Form CAF No. 32 referred to 
in rule 45 shall be renumbered as column No. (6 ) and the following 
inserted as column No. (5 ), namely : 
“ (5 ) closing balance " . 

By order of the Governor, 
N. GOPALAKRISHNAN NAIR , 

Special Secretary . 
Explanatory Note 
( This does not form part of the notification but is intended to indicate 
its general purport). 

As per rule 15 of the Kerala Municipal Corporations Accounts Rlues, 
1967 receipts for money collected on behalf of the Corporation shall be pre 
pared in CAF No. 7 in foil and counter-foil wing double side carbon papers . 
It has been reported that the Municipal Corporations are issuing original 
receipts to the party and retaining the carbon duplicate as office copy. At 
the time of auditmuch difficulty is being experienced to verify the corre 
ctness of the figures from the duplicate copy. In order to overcome the 
above difficulty , it is considered that the original receipts should be retained 
as office copy and the duplicate issued to the party . 

The pay and allowances of the State Government employees are dis 
bursed on the last three working days of the month . Government consider 
that the same proceduremay be adopted in the case of Corporation emplo 


yecs also . 


The notification is intended to achive the above purposes. 
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GOVERNMENT OF KERALA 


Public Works (Transport B ) Departmom 

NOTIFICATION 


No. 708/ TB1/76 / PW . 

Dated , Trivandrum , 22nd March 1976 . 
S. R. O. No. 363 76. - In exercise of the powers conferred by rule 368 
of the Kerala Motor Vehicles Rules, 1961, the Government of Kerala hereby 
exempt the vehicles specified below from rule 302 of the said rules. 

Chassis No. AL 7572197 Engine No. ALI 50690 
Chassis No. AL 7572204 Engine No. ALI 50759 
Approximate Seating Capacity — 34 seats 
Overall length 

918 Cms. 
Overall width 

246 Cms. 
Over hang 

265 Cms. 


By order of the Governor , 

N. R. AUGUSTINE, 

Joint Secretary. 


Explanatory Noto 
( This is not part of the notification , but is intended to bring out 
the main purport.) 

The Kerala State Road Transport Corp - ration has reported that the 
Corporation has constructed two Deluxe Express buses on Leyland Chassis 
for be replacement of he old ones . As these vehicles have to be provided 
with special type of reclining seats for giving the maximum amenities to the 
travlling public , only lesser number of seats than the minimum prescribed 
under Kerala Motor Vehicles Rules Cuuld be provided . Ihe notification is 
to achieve the above purpose. 
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GOVERNMENT OF KERALA 
Local Administration and Social Welfare ( C ) Department 

NOTIFICATION 


G.O. (Ms.) 67176 /LA & SWD . Datei, Trinundrun, 13th March 1976 . 

8. R. O.No. 365 /76. - In exercise of the powers conferred by sub 
section (1) of section 346 of the Kerala Municipalities Act, 1960 (14 of 
1961), the Government of Kerala, hereby make the following amendment 
to entry 16 of schedule III to the said Act, namely : 


ALENDMENT 
In entry 16 of schedule III, for the word " cashewnuts" the words 
" cashewnut and its kernel” shall be substituted . 


By order of the Governor, 
N. GOPALAKRISHNAN NAR, 

Special Secretary 
Explanatory Note 
( This does not form part of the notification but is intended to indicate 
its general purport.) 

While disposing of the Crl.. Revision Petition No. 378/74 filed 
against Quilon Municipality the High Court has directed that the 
en ry " cashewnut” occuring in Schedule III to the Kerala Municipalities 
Act, 1960 may be made clear that it relates cashewnut and its kernel. 
The notification is intended to achieve the above object. 


G. 600 
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GOVERNMENT OP KERALA 

Taxes ( A ) Departmen 
NOTIFICATION 


G.O. Ms. 31/76 /TD . 

Dated , Trivandratn , 20th March 1976 . 
8. R. O. No. 366-76 . - Under clause (21A) of section 3 of the 
Abkari Act, 1 of 1177, the Government of Kerala hereby declare the 
Excise Circle Offices and Fxcise Range Offices to be Police Stations for the 
purpose of Section 53 of the said Act. 

By order or the Governor, 
J. S. J & TUDXABAS , 

Secretary 
Explanatory Note 
(This bo pot part of the amendment but is latended to indicate Its 
purport .) 

Under section 53 of the Abkari Act , all officers in charge of Police 
Stations shall take charge or keep in safe custody all articles seized under 
the Act. There have been doubts about the scope of this provision and it 
has been found difficult in practice to deposit the articles in Po ice 
Stations. Hence Government have decided to declare the Excise Cirle 
Offices and Excise Range Offices as Police Stations for purposes of section 
53 of the Act. The Notification is to achieve the above object. 


G. 614 
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GOVERNMENT OF KERALA 
Development (G ) Department 

NOTIFICATION 
G. O. ( P ) No. 31/76 /DD . 

Deted, Trivandrum , 18th March 1976 
S. R. O. No. 367 /76.- In cxercise of the powers conferred by sub 
section (1) of Section 2. f the Kerala Public Services Act, 1968 ( 19 of 1968) 
read with Section 3 thereof, the Government of Kerala hereby make the 
following amendments to the Special Rules issued in G. O. ( P ) No. 302 
Public (Rules) Department dated the 8th September, 1967 and published i 
Part I of the Kerala Gazette No. 39 dated the 3rd October , 1967, as subse 
quently amended , namely : 

AMENDMENTS 
In the said Rules,-- 

1. in rule 1, in category 1, after item (b ), the following shall be 
inserted , namely :-- 

(c) Junior Lecturer in Social Education 

2. in rule 2 , in the Table , after item (b ) of category 1 in column (1 
and the entries against it in column (2) , the following shall be inserted 
namely : 

(c) Junior Lecturer in Social Promotion from the category 
Education . 

of Extension Officers foi 

Women s Welfare. 
3 . in rule 3, in the Table, after item (b ) of category 1 in colurrin (1) 
the following item shail be inserted , namely :-- 

(c) Junior Lecturer in Social Education 

4. in rule 5 , in the Table , after “ Assistant Instructress in Home 
Science Wing in the Gramsevak Training Centre in column (1) and the 
entries against it in columns (2 ) and ( 3), the following item and entries shal 
be inserted , namely : 

Junior Lecturer in Social Promotion (i) Must hold a degree o 
Education . 

a recognised Uni 

versity . 
( ii) Must have not les 

than five years field 
experience as Exten 
sion Officer foi 

Women s Welfare 
By order of the Governor , 
M.S.K. RAMASWAMI, 

Special Secretary. 
G. 594 
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Explanatory Note 
(This note is not a part of the notification but is intended to in licate its 
general purport. ) 

In the Special Rules for the Development Department, the post of Junior 
Lecturer in Social Education has not been included so far . The qualification , 
method of appointment and the appointing authority for this post are the 
same fixed for the post of Assistant Instructress of Hoire Science Wing of the 
Extension Training Centres. Ilence the amendment to the Special Rules . 


Section is 
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GOVERNMENT OF KERALA 
Health (G ) Department, 

NOTIFICATIONS 
No. 19835/G3/76/HD . 

Dated , Trivandrum , 25th March 1976 . 


1 


S. R. O. No. 370 / 76. - In exercise of the powers conferred by sub 
section ( 1) of section 9 of the Prevention of Food Adulteration Act, 1954 
(Central Act 37 of 1954) and in supersession of notification No. 70566 /G3/ 
75-10 /HD dated 22-1-1976 the Government Kerala hereby appoint Shri 
N. C. Prabhakaran Nair, Health Inspector , I Grade, Cochin Corporation 
to be Food Inspector for the purposes of the said Act and assign to him the 
area within the Corporation of Cochin as the local area within which he shall 
exercise his powers under the said Act. 


S. R. O. No. 371/76. - In exercise of the powers conferred by subsection (1) 
of section 20 of the Prevention of Food Adulteration Act, 1954 (Central Act 
37 of 1954) and in supersession of notification No. 70566 /G3/75-10 /HD dated 
22-1-1976 , the Government of Kerala hereby authorise Shri 
N. C. Prabhakaran Nair , appointed as Food Inspector under subsection (1 ) 
of section 9 of the Act, in the Corporation of Cochin to institute prose 
cutions in respect of the offences under the said Act. 


By order of the Governor , 
C.P. RAMAKRISHNA PILLAI, 

Secretary. 
Explanatory Note 
Shri N. C. Prabhakaran Nair , has been transferred and posted as Health 
Inspector in the Cochin Corporation vice Sri V. R. Balakrishnan Nair , 
transferred . It is necessary to appoint him as Food Inspector for purposes 
of the prevention of Food Adulteration Act. Ihe notifications are for the 
above purpose . 


G. 616 
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GOVERNMENT OF KERALA 
Homo ( C ) Department 

NOTIFICATION 
G. O. (Ms) 36 /76 /Home. 

Dated , Trivandrum , 19th March 1976 
S. R.O. No 372176. - Under subsection ( 2 ) of section 294 of the 
Code of Criminal Procedure , 1973 Central Act 2 of 1974 ) , the Government 
of Kerala hereby prescribe the following form for filing the list of documents 
under the said section , namely - 


“ FORM FOR FILING DOCUMENT 

[ See section 294 (2 ) Cr. P.C. ) 

Case No ........... /19 ... 


LIST OF DOCUMENTS PRODUCED IN THE CASE BY THE PROSECUTION /ACCUSED 


SI: No. 


Date , if any, 
of Documents 


Descrip ion 

of docu 
ments i enti 

oning the 
name of 
parties 


Point or 

points 
sought to 
be proved 


Whether Remarks 
admitted 
or not 


( 1 ) 


(3 ) 


(4 ) 


( 5 ) 


(6 ) 


Signature of p rty producing documents” . 


By order of the Governor, 
G. SUKUMARAN NAIR , 
Joint Secretary, 

(1. T. 0. ] 


G.606 


Explanatory Note 
Under Section 294 ( 1) of the Code of Criminal Procedure 1973 , the 
particulars of every document produced before any court by the prosce 
cution or accused shall be included in a list and the prosecution or accused 
as the case may be or their pleaders shall be called upon to admit or deny 
the genuineness of each such document. The notification is intended to 
prescribe under Section 294 (2 ) of the Code, a form in which the list of 
documents filed in Courts shall be prepared . 
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GOVERNMENT OP KERALA 

Abstract 
KERALA CIVIL SERVICES (DISCIPLINARY PROCEEDINGS TRIBUNAL ) 

RULES, 1960 — AMENDMENT - ISSUED 


#YN 


PUBLIC (SERVICES D ) DEPARTMENT 
G. O. (Ms.) No. 99 /76 /PD . 

Dated , Trivandrum , 27th March 1976 . 


NOTIFICATION 
S. R. O. No. 373 /76. - In exercise of the powers conferred by sub 
section (1) of section 2 of the Kerala Public Services Act, 1968 (19 of 1968), 
read with section 3 thereof, the Government of Kerala hereby make the 
following amendment to the Kerala Civil Services (Disciplinary Proceedings 
Tribunal) Rules, 1960, namely : 


AMENDMENT 


In the said rules, in rule 3, for sub-rule (b ), the following sub -rule 
shall be substituted , namely : 


“ (b ). A Tribunal shall consigt of, 

(i) a judicial officer who has been or is eligible to be 

appointed as a District and Sessions judge ; or 
(ü ) a person with not less than ten years experience in the 
administration or conduct of prosecution cases 

or desci 
plinary cases ." 


By order of the Governor , 
ZACHARIA MATHEW , 

Special Secretary 


G. 621 


( » . T. o . ) 
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Explanatory Note 
( This note is not part of the notification , but is intended to indicate its 
general purport.) 

According to rule 3 of the Kerala Civil Services (Disciplinary Proceed 
ings Tribunal) Rules, 1960 , the Government may by order appoint one or 
more Tribunals for Disciplinary Proceedings for such areas asmay be speci 
fied in the order. The Tribunal shall consist of a judicial officer who has 
worked or is eligible to be appointed as District and Sessions Judge. 

Only District and Special Judges who are on the eve of retirement, are 
normally suggested by the High Court for appointment as Enquiry Commis-, 
ssioner and Special Judge . This necessitates orders on selection and posting 
frequently . Government consider that for conducting enquiries in discipli 
nary cases as a Tribunal the services of a District Judge are not absolutely 
essential. Persons with sufficient administrative experience in handling 
disciplinary or prosecution cases can be appointed on enquiry tribunals. 
Necessary provision should be included in the rules enabling Government to 
appoint such persons as enquiry tribunals . 

This notification is intended to achieve the above object. 


All Heads of Departments and offices. 
All Departments (all Sections) of the Secretariat. 
The Secretary . Kerala Public Service Commission 

(with C. L.) 
The Registrar, High Court Ernakulam 
The Registrars, Universities of Kerala, Calicut and Cochin 
The Registrar, Kerala Agricultural University , Trichur 
The Advocate General, Ernakulam 
The Secretary , Kerala State Electricity Board 
The General Manager, Kerala State Road Transport 

• Corporation . 
The Secretary to Governor . 
The Private Secretaries to the Chief Minister and other Ministers, 
The Stenographers to the Chief Secretary and Addl. Chief 

Secretary 
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GOVERNMENT OF KERALA 
Labour ( E ) Department 

NOTIFICATION 


G. O. (Rt.) No. 402 /76 /LBR . Dated , Trivandrum , 18th March 1976 

S. R. O. No. 374/76 .-- Whereas the Government of Kerala are 
satisfied that having regard to the member Binks of the Indian Banks 
Association , Bombay , in Kerala State Specified in tl:e Schedule below which 
provide for grant of benefits which are not less favourable than those 
provided in theMaternity Benefit Act, 1961 ( Central Act, 53 of 1961). 
it is necessary to exempt the said establishment from certain provisions of 
the said Benefit Act ; 

Now , therefore, in exercise of the powers conferred by sec ior 26 of the 
Maternity Benefit Act, 1961 (Central Act 53 of 1961), the Government of 
Kerala hereby exempt the member Banks of the Indian Banks Association 
in Kerala State specified in the Schedule from the ( peration of the 
provisions of sub -section (3 ) of section 4 and sections 7 to 13 of the said Act, 
subject to the conditions : 

(a ) that the benefits provided by the Banks should no: be less 

favourable than the benefits under the sections of the Act and 
(b) that the practice of granting a total period of 12 months as 

maternity leave during the entire service of a woman employee 
should be amended suitably , as there is no limit in this regard 
in the Maternity Benefit Act, 1961. 


Schedule 


LIST OF MEMBER BANKS 


1. Algemene Bank Nederland , N. V. 
2. Allahabad Bank 
3. American Express International Banking Corporatiou 
4. The Andhra Bank Lid . 
5. Bank of America 
6. Bank of Baroda 
7. The Bank of Cochin Ltd. 
8 . Bank of India 
9. The Bank of Karad Ltd. 

Bank of Maharashtra 


10 . 
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11. The Bank of Rajastan Ltd. 
12. The Bank of Tokyo Ltd. 
13. Banque Nationale de Paris 
14. Barcilly Corporation ( Bank ) Ltd. 
15. The Belgaun Bank Ltd. 
16 . The Banares State Bink Ltd. 
17 . Bharat Overseas Bank Ltd. 
18 . The British Bank of the Middle East 
19 . Canara Bank 
20 . Corporation Bank Ltd. 
21. The Catnolic Syrian Bank Ltd. 
22. Central Bank of lodia 
23. The Chartered Bank 
2 . Dena Bank 
25. The Dhanalakshmi Bank Ltd. 
26 . The Federal Bank Ltd. 
27. First National City Bank 
28. Grindlays Bank Ltd. 
29 , The Hindustan Commercial Bank Ltd. 
30 . Indian Bank 
31 . Indian Overseas Bank 
32. The Jammu & Kashmir Bank Ltd. 
33 . Karnataka Bank Ltd. 
34. The Karur Vysya Bank Ltd. 
35. The Kumbakonana City Union Bank Ltd. 
36 . The Lakshmi Commercial Bank Ltd. 
37. The Lakshmi Vilas Bank Ltd , 

Mercantile Bank Ltd. 
39 . 

The Miraj State Bank Ltd. 
.40 . 

he Mitsui Bank Ltd. 
41. The Nedungadi Bank Ltd. 
42. The New Bank of India Ltd. 
43 . The Oritental Bank of Commerce Ltd. 
44 . The Parur Central Bank Ltd. 
45. Punjab National Bank 
46. The Punjab and Sind Bank Ltd. 
47. The Purbanchal Bank Ltd. 
48. The Sangli Bank Ltd. 
49 . 

The South Indian Bank Ltd. (Tioncvelly ) 
50 . The South Indian Bank Ltd. 
51 . 

State Bank of Bikaner and Jaipur 
52. State Bank of Hyderabad 
53 . State Bank of Indore 
54 . State Bank of Mysore 
55. State Bank of Patiala 
56. State Bank of Saurashtra 
57. State Bank of Travancore 
38. Syndicate Bank 


38 . 


59 The Traders Bank Ltd. 
59 Union Bank of India 
01. United Bank of India 
62. United Commercial Bank 
63. United Industrial Bank Ltd. 
64. United Western Bank Ltd. 
65. Vijaya Bank Ltd. 
66. The Vysya Bank Ltd. 
67. The Tanjore Permanent Bank Ltd. 
68 . Lord Krishna Bank Ltd. 
69. Kashi Nath Seth Bank ( P ) Ltd. 
70. Sonali Bank . 


By order of the Governor , 
U. MAHABALA RAO , 

Secretary 


Explanatory Note 
( This does not form part of the notification ; but is intended to 
indicate its general purport.) 

Government are satisfied that the benefits granted by the member 
Banks of the Indian Banks Association Bombay to its women employees in 
Kerala State are not less favourable than those benefits provided in Section 
4 ( 3 ) and Sections 7 to 13 of the Maternity Benefit Act, 1961 (Act 53 of 1961) . 
Hence Government feel that it would be just and proper to grant exemption 

to the member Banks of the Indian Banks Association in Kerala from the 
• provisions of the said sections of the Maternity Benefit Act, 1961 
subject to the bonditions specified in the notification . 

This notification is intended to achieve the above object. 
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GOVERNMENT OP KERALA 
Labour (b ) Department 
NOTIFICATION 


G. O. Rt. No. 435 /76 /LBR . 

· Dated , Trivandrum , 24th March 1976 . 
S. R. O. No. 379/76. - In exercise of the powers conferred by sub 
section (1 of section 8 of the Factories Act, 1948 (Central Act 63 of 
1948), The Government of Kerala hereby appoint Sri K.M.Kuttikrishnan 
Nair, Additional Inspector of Factories, Alwaye, to be Inspector for the 
purposes of the said Act with jurisdiction over Alwaye Factory Division 
with effect from 12-1-1976 A. N. vice Smt K. P. Jagadaima transferred 
and posted as Inspectress of Factories for Women Welfare, Kozhikode. 


By order of the Governor, 
U. MAHARALA RAO , 

Secretary . 


Explanatory Note 
(This is not a part of the notification , but is intended to explain the 
general purport.) 

Consequent on the retirement of Smt C. P. Mary , Inspectress of 
Factories for Women Welfare , Kozhikode, Smt K. P. Jagadamma, 
Additional Inspector of Factories, Alwaye was posted as Inspectress of 
Factories for Women Welfare, Kozhikode. Sri K. M.Kuttikrishnan Nair , 
Junior Superintendent on return from dep tation was promoted and 
posted as Additional Inspector of Factories, Alwaye. The atove noti 
fication is to enable Sri Kuttikrishnan Nair to discharge his statuiory 
duties under the Factories Act. 
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GOVERNMENT OF KERALA 

Taxes (B ) Department 

NOTIFICATION 
G.O. (Ms) 30/76/ TD . 

Dated, Trivandrum , 20th March 1976 . 
S. R. O. No. 380/76 .. In exercise of the powers conferred by sub 
section (5 ) of section 8 of the Central Sales Tax Act, 1956 (Central Act 
74 of 1956 ), the Government of Kerala , being satisfied that it is 
necessary so to do in the Public interest, hereby direct that no tax shall 
be payable under the sait Act by 

having his place of 
business in the Stare of Kerala , in respect of all sales of goods by him 
in the course of inter -state trade or commerce to the United Nations 
Children s Fund (UNICEF ). 

By order of the Governor , 
J. S. JESUDHASAN , 

Secretary. 


any dealor 


Explanatory Note 
( This does not form a part of the notificarion but is intended to 
indicate the general purport) . 

The Government consider that the interstate sale of goods to 
UNICEF should be exempted from salestax by a notification under sub 
section (5 ) of section 8 of the Central Sales Tax Act, 1956. The 
notification is intended to achieve the above purpose. 
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GOVERNMENT OF KERALA 
Home ( B ) Department 

NOTIFICATIONS 
G.0.Ms.No. 40/76 . 

Dated , Tridaridrum , 27th March 1976 . 

I. 
S. R. O. No. 381/7.- In exercise of the powers conferred by 
section 59 of the Travancore -Cochin Prisons Act, 1950 (18 of 1950) and 
section 59 of the Prisons Act, 1894 (Central Act 9 of 1894 ) , The Government 
of Kerala hereby make the following further amendment to the Kerala 
Prison Rules , 1958 published in the Kerala Gazette No. 6 dated 9th 
February, 1960, namely :- . 

AMENDMENT 
In the said rules: 

(1) in rule 340 for the words " Coconut Oil” , wherever they occur,. 
the words " Coconut Oil or Vegetable Oil shall be substituted ; 

(2 ) a rule 340 A , for the words " Coconut Oil” , wherever they 
occur , the words " Coconut Oil or Vegetable Oil" shall be substituted . 

II 
S. R. O. No.: 382/76.--- In exercise of the powers choferred by section 
59 of the Travancore -Cochin Prisons Act, 1950 ( 18 of 1950) and section 59 
of the Prisons Act, 1894 (Central . Act 9 or 1894 ), the Government of 
Kerala hereby make the following further amendment to the Sub - Jail 
Rules issued under G.O.(Ms)293/Home dated the 31st March , 1959 , and 
published in Part I of Kerala Gazette dated the 31st January 1961, 
namely : 

AMENDMENT 
In the said rules, in rule 93 , after the words " Coconut Oil” the words 
or Vegetable Oil" shall be inserted . 

By order of the Governor, 
G. SUKUMARAN NAIR , 

Joint Secretary 
Explanatory Note 
(This is tot part of the notification , but intended 
explain its purport. ) 

The amendment is intended to enable the use of Vegetable Oil also in 
licu of Coconut Oil, in the Jails in this State. 
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GOVERNMENT VICTORIA COLLEGE, PALGHAT 

PROSPECTUS 1976-77 
1. The Government Victoria College, Palghat reopens on 1st June 
1976 after the summer vacation . 

2. Registration fees.- Applications for admission should be made in 
the prescribed form , which can be had from the College Office on payment 
of a sum of Rs. 2 in cash being the cost of the form if the form is taken from 
the office in person or by sending money order for Rs. 4.40 for sending the 
application form by registered post. Postal orders cheque or chalan receipt 
will not be accepted . While sending money orders the full address to which 
the form has to be sent should be clearly given . Requests for forms of appli 
cation for adrnission should clearly contain the class ( Pre -Degree Course , Ist 
Year of the Three Year Degree Course , i e. B. A., B. Sc ., B. Com . and 
Post-graduate Course, ctc ., as the case may be ) to which the applicant sceks 
admission . Requests with incomplete address will not be taken notice of. 

3. Date for submission of applications for admission.- (a ) Applications 
for admission to the Pre -Degree, Three year Degrec and Post-Graduate 
Courses would be submitted to the Principal, Government Victoria College , 
Palghat in the prescribed forins after the date of publication of the results 
of the qualifying examinations (Secondary School Leaving Certificate Exa 
mination , Pre-Degree Examination , B. A. and B. Sc. Degree Examinations) 
as the case may be. Requests for application forms received before the 
publication of the results of the qualifying cxaininations will not be enter 
tained . 

(b ) Applications for admission will be accepted for a period of seven 
days from the date of the receipt ofmark list in this college or receipt of 
S. S. L. C. Book in the town. Application received after the 7th day will 
be considered only in the absence of suitable candidates from among those 
who applied earlier. 

( c) Only those who complete the age of 14 years on 1st October 1976 
shall be eligible for admission to the Pre-Degree Course. There is no age 
restriction for admission to the 1st Year Degree Courses. 

* 4 . Sübınįssion of marks .-- Students for admission should give in thei 
applications duly certilicd marks obtained by them in the qualifying examir 
nations. Applications received without the attested marks will be sumnjari 
ly rejected . 

Those who desire an acknowledgment of receipt of their applications 
should enclose a self addressed and stamped post card . The same will be 
returned to them stamped with the college stamp in recognition of the 
receipt of their applications in due course . Persons who intend to submit 
their applications direct will post them in the Principal s letter box kept in 
front of the office : 
G. 62/ 1 . 
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5. Selection . --Admnission and selections to all classes are governed by 
the rules laid down by the Calicut University from tinue to time. Principal s 
decision will be final . 

Interview cards will be sent to the provisionally selected candidates 
showing the date fixed for the interview . 

6. In addition to the interview cards sent to them , candidates must 
produce the following documents in original at the timeof interview without 
fail. 

1. Certificate in support of the prescribed qualification for 

admission . 
2. Transfer Certificate. 
3. Conduct Certificate. 
4. Vaccination Certificate . 

As the S. S. L. C. books will have to be surrendered to the College 
at the time of admission to the Pre -degree class, students are advised to have 
certificd extracts of the marks in the S. S. L. C. Examination and the page 
containing the date of birth made out before admission . 

Backward Class candidates claiming fee concession must produce 
the income and community and nativity certificates in the prescribed forma 
failing which they will have to pay all the fees due at the time of admission . 
They will also have to pay the Caution Deposit prescribed . In the case of 
SC /ST/OEC candidates in which case the Community has not been clearly 
entered in the S. S. L , G. Book should produce a Community Certificate 
from the concerned Taluk Tahsildar. The SC /ST/OEC . candidates should 
produce the Nativity Certificate from the concerned Taluk Tahsildar . 

Students from Universities other than Calicut must produce , in 
addition to the above , the following documents: 

(i) A certificate from the Principal of the College in which the 
student last studied that he has undergone the prescribed course for 
University Previous Examination . B. A.or B. Sc. Degree Examination as 
the case may be. 

( ii ) B. A , or B. Sc. Degree (original or provisional) or statement of 
grade or pass at the University Previous Examination iasued by the Registrar 
of the University concerned . 

(iii ) Students seeking admission from Universities other than Calicut 
to the Pre-Degree Course must apply for grant of recognition of examinations 
paised in other Universities. Similarly, candidates for Degree and Post 
graduate Courses must apply for grant of recognition and Matriculation in 
the prescribed form on their admission to the college. Tlae fee for registra 
tion of inatriculation and grant of recognition is Rs. 10 each without 
penalty . 

Applicants who fail to present themselves for interview with the docu 
ments specified above on the appointed date and time will forfeit their seats 
forth.with . Failure to remit fees on the day of adrnission , will also result in 
forfciture of seats. 
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7. The college offers instructions in the following courses of studies: -- 
1. Prce-Degree Course for those who have passed the 

S. S. L. C. Examination 
Part 1 

English 
Part II 

Malayalam , Tamil, Hindi, Sanskrit or Arabic . 
Part III 

(1 ) Mathematics, Physics and Chemistry . 
( 2) Biology, Physics and Chemistry . 
( 3 ) Indian History, World History and Economics . 

(4 ) Indian History, World History and Malayalam . 
Part IV 

Social Studies for Part III -- (1) Social Studies /Basic Maths for 

Part III (2) General Science for Part III (3 ) and (4 ). . 
2 . B. A. and B. Sc. Three Year Degree Course for those 

who have passed the Pre-Degree Examination 
Part i 

English 
Part II 

Malayalam Tamil, Hindi, Sanskrit or Arabic . 
Part III 
The following combinations are offered : 

B. A. Degree 
Main 

Subsidiaries 
History 

Gencral Economics and Political Science 
Economics 

Indian History and political Science 
Economics 

Mathematics and Political Science 
English 

Political Science and History of England 
Malayalam 

Saxskrit 
Sanskrit 

Indian History 
Hindi 

Indian History 

B. Sc. Degree (General) 
Mathematics 

Statistics and Physics 
Physics 

Mathematics and Chemistry 
Chemistry 

Physics and Mathematics 
Botany 

Zoology and Chemistry 
Zoology 

Botany and Chemistry 
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3. B. Com . Degree Course 
Part 1 

English 
Part II 

Tamil and Hindi 
Part III 

General Economics, Modern Economic Development; Economics and 
Commercial Geography, Income Tax Law and Practice. 

4. Post Graduate Courses . 
1 . M. Sc . 

Applied Physics 
2 . M. Sc . 

Statistics 
3 . M. Sc . 

Botany 
4 . M. Sc . 

Zoology 
5 . M.A. 

English 
6. M. A. 

Economics 
8. Fus.-- Students on admission should pay in addition to their ſecs 
all the special, university and extra - curricular fees due from them . Tuition : 
fees may be paid on an instalment basis. Fees once paid will not be 
refunded . 

No fecs will be collected from the students belonging to scheduled castes 
and scheduled tribes according to the production of community and 
nativity certificates. 

Students belonging to converts from scheduled castes and scheduled 
tribes should produce certificates showing their community and nativity and 
those belonging to other backward classes and converts from them should 
produce community, nativity and income certificates from the Tahsildars 
concerned along with the other certificates required by the college at the 
time of their admission to the college. 

PARTICULARS OF FEES TO BE REMITED 
Tuition Fees (in eight equal instalments ) Rs. 
Post-Graduate Course 

160 
B.A., B. Sc. and B , com . Pass Course 

144 
Pre-Degree Course 

124 
Special fees 

Rs. 
Admission fce 

. 10 
Library 

2 
Games 

10 
Stationery 

3 
Calendar 

1 
Medical inspection 

2 ( for junior classcs and 

final degree classes) 
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Laboratory 
1. B.Sc. 

10 ( for main subject 
and Rs. 5 for each 
subsidiary subject 
other than Mathe 

matics.) 
2. M.Sc. ( except Mathematics) 45 ( to be paid in 3 

instalments of 

Rs. 15 each ) 
3. Pre- Degree 

5 per science subject 
(Biology is treated 

as one single subject) 
Magazine 
Visual education 
Association 
College Day 
Students Aid Fund 
University fees 
-Matriculation registration 

10 
Fees for recognition of examinations 

10.) 
passed from other Universities 
Affiliation fees for inter -collegiate 

tournaments 

University union fee 
Caution money deposits 

Pre-Degree 
(a ) For combination of subjects under Part II (i) optional 

subjects involving laboratory work for at least oneo T Rs. 40 
more subject 
For combination of subjects under Part II (i) optional 
subjects involving no laboratory work in the case of all Rs, 25 

the subjects 
(b ) Degree 
B.A. 

Rs. 40 
B.Com . 

Rs. 40 
B.Sc. (Maths) 

Rs. 40 
B.Sc. (Chemistry ) 

Rs. 75 
Other Sciences 

Rs. 50 
(c ) Post-Graduation . 
M.A. (Arts Subjects ) 

Rs. 50 
M.Sc. (Maths and Statistics) 
M.Sc. (Chemistry and other 
Science Subject.) 

Rs. 75 
G.62/J. 
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Those who becomemernbers of the Tennis, Cricket and Hockey clubs 
may be required to pay extra subscriptions . 

9. N.C.C.-N. C. C. training is compulsory for all men students 
seeking admission to the Pre-Degree course and the first year of the Degree 
course . Students who do not secure the minimum prescribed attendance of 
70 per cent at the N. C. C. parades and 75 per cent at the lectures and 
practicalwill not be allowed to sit for the Examinations. 

10. Hostels. - The Warden is in sole charge of the management of the 
hostel and rules regarding admission to hostels, etc. can be obtained from 
the Warden of the hostels direct. There is a Women s hostel to accommo 
date 100 students . 

ul . Government Victoria College Co-operative Society.- There is a co -opera 
tive stationery society attached to the college . 


Government Victoria College, 

Palghat, 
20-5-1976 . 


S. HARIHARAN , 

Principul. 
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PART III 

NOTIFICATION 
No. Ex. E4-14761/ 76 . 

25th March 1976 . 
ARABIC MUNSHY S EXAMINATION - JUNE 1976 
It is hereby notified that the Arabic Murshy s Examination introduced 
by Govern :není vile G.O. (Ms. ) 23/70 Edn . dated 14-1-1970 published in 
the Kerala Gazzette dated 27-1-1970 will be conducted on 7-6-1976 and 
the succeeding days in accordance with the time-table given in this 
notification . 
2. The centres of the examination for June 1976 are : 

1. Trivandrum Central Hich School, Tr vandrum . 
2. Quilon Government High School for Boys, Quilon . 
3. Trichur Model High School for Girls, Trichur . 
4. Malappuram Government High School, Malappuram . 

5. Kozhikode Government High School for Girls , Kozhikode.. 
3. Compartmental systems is introduced by Government (vid : G.O. 
Rt. 2862/72/ S . Edn . dated 21-10-1972 ) for the Examination May 1973 
onwards. The six papers for the Arabic Munshy s Examination are 
grouped into two parts. Part I consists of Paper I, II and III and Part II 
consists of papers IV , V and VI. A separate minimum of 30 % marks for 
each paper and 40 % for each part will be insisted for a pass. 

4. The candidates for the examination should have passed VII 
Standard examination and should have completed 15 y , ars of age . 

5 . The candidates who have once appeared and failed for the exami 
nation alone are elig ble for compartmental appearance ( No compartmental 
system will be allowed for the first appearance ) : 

6. The candidates who have passed the S.S.L.C.Examination with 
Malayalam as I st Language Part I will be exempted from appe ring for 
the paper in Regional Language. w ... 
Note: -- Candid ites ie. those who have passed S.S.L.C.with Malayalam 

as I si language should produce the true copy of relevant page o 
S.S.L.C.Book in which marks have been entered duly attested 
by a High School Headmaster along with their application for 
admision to the Examination . Theoriginal S.S.L.C.Book should 
be produced before the Chief Superintendent of the centre con 
cerned for verification when they go over to receive the Hall 

Ticket. 
7. The head of centre concerned will be the Chief Superinte dent for 
the conduct of the examination except in cases otherwise ordered . 

8. Answer paper, I, II and III shall necessarily be in Arabic , paper IV 
shall be answered in Arabic or Mothe -tongue. Paper V shall be answered 
as directed in the question paper and paper VI shall be answered in the 
Mother-tongue only . 

G. 64 / J . 


9. The candidates have to submit their application in manuscript 
or typewritten in the Form given in appendix I to this notification . Appli 
cations should be prepared in half sheet of foolscap paper and the parti 
culars may either be neatly written or typewritten . No printed forms will 
be supplied from this office . 
Note: -- There should be two passport size Photographs (bust alone) 

affixed with each application . Photographs should be those 
taken recently ie. not more than six months before the date 
of applications and they should be affixed 

in the space 
provided in the application form and attested by a Gazetted 
officer of the State or CentralGovernment or M. P. or M.L.A. 
or Heads of Higher or Training Schools or Asst. Educational 
officers. No rubber stamps should be affixed 

on the 
photographs. 
10 . Candidate s identification certificate and candidate s Admission 
Ticket must be in separate sheets of papers. Applications which are not 
in the prescribed form (annexed to this notification ) and do not contain 
all the requisite particulars will be rejected . 

11. The fee for admission to the examination for the two parts (all 
papers) is Rs. 25 and the fee for each part ( three papers) is Rs. 15 . 

12. The fee for admission to the Examination should be remitted 
into a Government Treasury in Kerala State under the head of a count 
" 077 B (a ) i Examination Fees" and the chalan receipt in original should 
be forwarded along with the application . 
13. Last date for remittance of fee without fine is 

10-4-1976 
14 . Last date for remittance of fee with a fine of Re..l is 17-4-1976 

15. On no account the fee will be accepted at the Office of the Com 
missioner for Government Examinations by cheque or in cash or in any 
other fom . 

16 . Fec oncc remited will on no account be refunded or adjusted 
towards the fee for a subsequent examination . 

17. The applications for admission to the Examination should be 
addressed to the Commissioner for Government Examinations, Trivan 
d um - 14 by registered post so as to reach him by 21-4-1976 at the latest . 
Late application will not be accepted . 

18. Candidate should wiite their names and address distinctly and 
in full in the application . Name should be written in block letters and 
should be exactly similar in every respect with that in the qualification 
ccrtificate . 

19. Applications which do not conform to the provisions in this noti 
fication or fund defective otherwise shall be summarily rejected without 
sevious notice . 
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20. Covers containing applications for admission to the Examination 
should be superscribed " Applications for admission to the Arabic Munshy s 
Examination June 1976 " . 

21. Candidates should obtain their Admission Tickets from Chief 
Superintendents of the respective Centres at least five days before the date of 
Examination. Admission ticket will not be issued on the day of the Exami. 
nation . 

22 . The Chief Superintendent will issue the Admission Ticket to the 
candidate on proper acknowledgement provided he is satisfied with the 
identity of the candidate . 

23. Applications from candidates for scrutiny of their valued answer 
scripts will be accepted within 15 days from the date of publication of the 
results. The fee for scrutiny is Rs. 5 per paper. 

24. The fee for scrutiny should be remitted into Treasury under the 
head of account " 077 B Secondary (c) other receipts" in the name of candi 
date and the original chalan receipt should be sent along with the applica 
tion . 

25. Mark list will be issued to candidate on production of original 
cha an for Rs. 5 under the head of account “ 077 B Secondary (c ) other 
receipts. 

TIME TABLE 
ARABIC MUNSHY S EXAMINATION JUNE 1976 
Day & date: Time 

Subject 

PART I 
Monday 9-30 a.m. to 12 noon Paper I Prose and Poetry 
7-6-1976 
Tuesday 9-30 a.mn. to 12 noon Paper II Quaran , Hadith and Fiqh 
8-6-1976 - 
Wednesday 

9-30a.m.to 12 noon Paper III Granamar and Rhetorios 
9-6.1976 

PART II 
Thursday 9-30 a.m. to 12 noon Paper IV History of Islam and 
10-6-1976 

History of Arabic Lan 

guage and Literature 
Friday 9-30 a.In. to 12 noon Paper V. Translation and Compo 
11-6-1976 

sitions 
Monday 9-30 a.In. to 12 noon Paper VI Additional Language 
14-6-1976 

N.B : Standard time will be followed . 
Note : 1. The time table will be strictly followed as published evevthough 

after the publication of it a holiday is declared on any day of 
the examination . The Examination should rot under any 
circumstances be stopped without theorders of the Commissioner 
for Government Examinations, Trivandrum - 14 . 


2 . If the number of candidates registered in a centre is too small 

such centres will be cancelled and candilates will have to take 
the examination at a neighbouring centre which will be intima . 

ted to the candidate later . 
N.B : Minimum qualification prescribed for Admission to the Examination 

is a pass in standard VII. 


Office of the Commissioner for 
Government Examinations, 
Trivandrum - 14 . 


T.K. PADMANABHAN ACHARI, 

Secretary to the Commissioner 
for Government Examinations. 


Appendix 


FORM OF APPLICATION FOR ADMISSION TO TIE ARABIC MUNSHY s 

EXAMINATION , JUNE 1976 , (New SCHEME) 


1. Name of centre of Examination 
2. Name of candidate in full 

( in block letters) 
3. Male or female 


4. Whether compart:nental or full course 
...5 . Name of parent or guardian 
6 . Permanent address of the candidate in 

which communications are to be sent. 
7. Religion 
8 . Date of birth and age 
9 . General Educational qualifications 

( The declaration below should be 
filled in by the head of school 

concerned ) 
10 . Part of Examination in which now 

appear and the part already passed 
with Register No. and year of 

passing. 
1. If passed S. S. L. C. furnish the 

Register No, and year of passing. 


S 


12. Non - Arabic Language chosen 

(Malayalam / Tamil/Kannada/Urdu) 
13 . Amount of fee remitted and No. and 

date of chalan . 


Place :: 
Date : 


Signature of candidate . 


Declaration 
[Should be filled in and attested by the Headmaster ] 
I hereby certify that Shri/Smt... 

.candidate 
for the Arabic Munshy s Examination has passed Standard VII or S.S.L.C. 
from this School in the year. 
His her date of birth according to the records of school (in figure) 

(in words) 


Signature of the Head of School 

with name and designation .. 


(Seal) 
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CANDIDATE S IDENTIFICATION CERTIFICATE 
(Gazetted Officers, Headmasters of High and Training Schools, M. Ps., 
M. L. As. and Asst. Educational Officers are authorised to sign this certi 
ficate.) 
Name of candidate ( in block letters ): 
Date of birth : 


Full address: 


Photo 


Identifying Officer s name, designation 
and station (No rubber stamp should 
be affised on the photograph ) 

Signature of the Identifying Officer 

( To be signed on the photograph ) 
Signature of the candidate ( To be signed 
in the presence of Identifying Officer) 

Certified that the signature and photograph of Sri. 
(Nameand address ) a candidate for the ensuing Arabic Munshy s Examina. 
tion are certified by me. 

Name and signature of the 

Identifying Officer . 
CANDIDATE S ADMISSION TICKET 
Arabic Munshy s Examination June 1976 

(Non Arabic Language) 
Place and centre of Examination : 
Name of candidate : 


Photo 


Signature of Identifying Officer 
( To be signed on the photograph , but no 
rubber stamp should be affixed on the 
photograph ) 

Signature of the candidate 
Name and designation , etc: 

( To be signed in the presence of the 

Identifying Officer ) 
Hegister Number: 

Certified that the signature and photograph of Sri... 
(Name and address) a candidate for the ensuing Arabic Munshy s Examina 
tion are certified by me. 

Name and signature of the 

Identifying Officer. 
(Seal) 
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List Op Text BOOKS AND PORTIONS PRESCRIBED : 

PAPER I PROSE & POETRY 
Prose : This shall comprise of about 300 pages of literary prose as presen 

ied by the standard of the books Mukhtharat Min Adabil Arab by 

Ahul Hassan Nadvi, Kalila Wa Dimma etc. 
Poetry: There shall be about 450 lines of the poetry of which about 

150 lines should be committed to memory . Peoms should be of the 
standard of Qasidathul Burda Banath Suad , Mullaquath ctc . 
50 marks shall be allotted for questions in the prose division and 

50 marks for question in poetry division . 
Books prescribed : 
1 . Mukhtarath Min Adabil Arbiv - by Sade Abdul Hassan Nadys 

available at Makkataba Darul Uloom - Nadavahul Ulama; 
Lucknow . 
2. Kalila Wa Dima 
3. Qasida Banath Suad 
4. Quasidathul Burda 
5 . Mullaq th ofZhuair , Tharafa and Amr Ibukulthoem for memorisa 
tion Qasidathu Burda. 

PAPER II - QURAN HADITH AND FIQH 
1 . There shall be at least 5 medium sized from the Holy Quran 
selected from both Mecca and Medina Sections. of these at least 3 of them 
should be committed to memory. 

2. A standard compilation of Hadith of Buloogul Maram is pres 
cribed . 

3. Topics from Fiqh relating to the following aspects of personal 
devotion viz . Tanarath Salaath -Sam -Zakath and three aspects of social 
relations and behaviour such as Buyoo, Faraiz and Nikah are prescribed . 
Marks: 40 marks for Quran 30 for Hadith and 30 for Fiqh . For memori 

sation of Suras 10 marks is set apart out of the 40 marks allotted 

for Quran . 
Books prescribed : 
Quran : Soras Yasin - Jum :: -Munafiqoen - Ahzaab Maida 

The first three suras shall be memorised . 
Hadith : BuloogulMaram 
Fiqh : Portions relating to the following topics. 
Thahaarath Salaath -Zakath -Soum Buyoo Fariz Naikah as covered 
in Fathul Muin or Sharhul Wigayath 

PAPER III - GRAMMAR AND RHETORICS 
The syllabus for grammar shall be those topics covered by Al-Nahvu ! 
Wazihaibtidai and Al Thanavi by Ali l Jairam and Mustafa Amin . The 
syllabus for Rhetorics shall be the topics as covered by Al Balagathul Waiza 
by Ali l Jairam and Mustafa Amin . 
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Marks : -70 marks allotted for Grammar and : 30 for Rhetorics 
Books Prescribed : 

1. Al Nahwal Waizh by Ali l Jairam and Mustafa Amin . All the 
parts of Ibitdai and Thannavi . 
2. Al Balagathul Waizh by Ali l Jairam and Mustafa Amin . 

PAPER IV - HISTORY Or ISLAM AND HISTORY OF 

ARABIC LANGUAGE AND LITERATURE 
The History of Islam should cover the study of the following topics :-(1) 
Jahiliyya period , (2). Holy prophet, (3) Pious Caliphs (4 ) Umayyadas, 
(5 ) Early Abbassids including Macon , (6 ) . History of Spain under 
Abduvlrahiman First, Second, and Third . 

The History of Literature shall cover the study of the Literature during 
the. Pre- Islamic period , the periods of the prophet and Pious Calphs 
Umayyadas and early Abbassidas. 
Marks:-50 marks allotted for History of Islam and 50 marks for History 

of Literature . 
Books prescribed for reference: 

1 . Noorul Yaqeen 
2 Al Arab Wa Aadabuham by Professor Muhammad Yousuf 

Kokan , Department of Arabic , Urdu, Persian University of 
Madras ( Sultan Publishing House , 10th Montieth Lane, 
Madras-8 ) . 
Khulssathul Akhbar Fee Sirathil Mukhtar by Alimoulavi, 

Kochanoor P. O., (via ) Namanghat Near Kunnamkulam . 
4. Books on Islamic History written by K.C. Komukutty Moulavi , 

Kozhikode. 
5. Fajrul Islam Zuhaul Islam and Zuhrul Islam Ahmad Amin . 

PAPER V - TRANSLATION AND COMPOSITION 
This paper will contain (1) A pa sage in Arabic to be translated into 
mother tongue, (2 ) A passage in mother tongue to be translated into 
Arabic, (3) An essay in Arabic on topics of general interest, (4 ) A letter 
writing in Arabic or the developing of a story from the outlines given . 
Marks: --Questions 1 and 2 shall carry 30 marks cach , and Questions 3 and 

4 shall carry 20 marks. 
"No books are prescribed . 

PAPER VI--ADDITIONAL LANGUAGE 
This shall be a paper in the mother tongue of the candidate viz.. 
Malayalam , Tamil , Kannada or Urdu and shall cover the study of the texts 
in Pr se , Poetry and Grammar etc. as prescribed from time to time for 
S.S.L.C. Examination of the State. The question shall be of the standard 
form usually prescribed for the S.S L.C. Examination . 
Books prescribed: 

Text books prescribed in Malayalam , Tamil, Kannada or Urdu for 
S.S.L.C. Examination from time to time. 
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PART III 

NOTIFICATION 
No. Ex -C2/ 19579/75 . 

24th March 1976 . 
It is hereby notified that the Practical test in the following subjects 
under the Craft Group Examination held in November 1975 will be 
conducted at the Central Polytechnic, Trivandrum - 13 and College of 
Fine Arts, Trivandrum on 9th and 10th April 1976 as per the time-table 
given below . 

All those candidates who have been declared to have passed the Theory 
part of the examination conducted during November 1975 will be admitted 
to the practical test. 
Subject 

Centre at which practical will be conducted 
1 . Handloom Weaving & Central Polytechnic, Trivandrum 

Spinning. 
2. Carpentry 

College of Fine Arts, Trivandrum 
3 . Rattan work 

Do. 
4 . Smithy 

Do. 

GENERAL INSTRUCTIONS 
The candidates are expected to handle the apparatus, machinery , 
instruments etc. entrusted to them in connection with the practical test with 
atmost care, so as to avoid damages. The cost of damages or breakages to 
articles , if any due to the candidate s negligent way of handling will be 
realised in full from the candidates concerned . 

Candidates should bring with them the Admission Tickets already issucd 
at the timeof admission to the Theory part of the examination . No separate 
admission tickets will be issued to candidates for the Practical test . 
Duplicate Admission Tickets will , however , be issued to candidates in 
genuine cases of loss of the original, if applied for, with a chalan receipt 
for Rs. 3 remitted in the name of the candidate under the head of account 
" 077 B (c) other receipts " and with a copy of his/her passport size photo 
graph affixed in a blank form of the Admission Ticket and attested by a 
Gazetted Officer of the State or Central Government, provided the 
Commissioner is satisfied with the reasons thereof. 

No separate intimation will be sent to candidates, but they are to be 
guided by this notification . There will be no postponment of examination , 
even if the date fixed for the Practical test is hereafter declared as a holiday 
unless otherwise notified from this office . 

The time-table annexed will be strictly followed : 

No scrutiny of marks will be allowed for the Practical test. 
G. 63/ J. 
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Mark lists will be issued to candidates , if applied for in plain paper 
with a chalan of Rs. 5 remitted in the name of the candidate under the 
Head of account “ 077 B (c ) other receipts " . 

The candidates appearing for the practical test will bring with them 
all the tools necessary for the test viz . Rattan knife Rattan Needle, Splitters 
scales etc. for Rattan work , tools required for carpentry and smithy. 


Tiane- table 


DateandTime 


Venueatwhichthe Practicalwillbe 
conducted 


Subject 


Lower 


Higher 


Lower 


Higher 


9-4-1976 
(Friday) 
9 a.m.to 

12 Noon 
2 p.m. to 

4 p.m.) 


Central 
Polytechnic , 
Trivandrum 


Handloom 
Weaving & 
Spinning 


3818 
4863 

4885 
48824 4883 
4890 

4989 


4 


3 


College of 
Fine Arts, 
Trivandrum 


Carpentry 


2 


1 


3339 


10-4-1976 
(Saturday) 
9 a.m. to 
1p.m. 
Do. 


3390 


3399 


only 


do . 


Smithy 


3 


3386 3387 
3388 3392 
3394 3398 
4988 

only 


Do. 


do. 


Rattan work 
(No grades) 


1 only 


Office of the Commissioner for 
Government Examinations, 
Trivandrum - 14 . 


T.K. PADMANABHAN ACHARI, 
Secretary to the Commissioner for 

Government Examinations. 
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PART M 

NOTIFICATION 
No. Ex. C2/19579/75 . 

5th April, 1976 : 
K.G.T. EXAMINATION PRINTING TECHNOLOGY GROUP — NOVEMBER 1975 : 

Practical Examination 


" * " It is hereby notified that the Practical Tests in the following subjects 
under the Printing Technology Group, the Theory Examination of which 
was held in November 1975 will be conducted in April 1976 according to 
the timetable annexed . 

1. Compositor s Work 
2 . Proof Reader s Work 
3. Book Binding 
4 . Machine Work 
5 . Press Work 
6 . Printer s Warehouse Work 
7. Stereo Typing 
8. Type Casting 

Only those candidates who have been declared to have passed in the 
Theory part of the Examinations conducted during November 1975 will be 
admitted to the Practical Test. 

There will be three centres for the Practical Test, namely , Government , 
Press , Trivandrum , Government Press , Ernakulam and Government Press , 
Shoranur. Candidates who had appeared for the Theory Examinations at 
Cannanore , Kozhikode, Palghat, Kunnamkulam and Trichur will take 
their Practical Tests at the Government Press , Shoranur, those appe red at , 
North Parur, Alwaye, Ernakulam , Alleppey, Changanacherry , Adoor and 
Quilon will take their Practical Test at the Government. Press , Ernakulam 
and others who appeared at Attingal, Trivandrum and Neyyattinkara will 
take their Practical Test at the Government Press, Trivandrum . The centre 
for the Practical Proof Reader s Work in respect of the candidates allotted to 
Government Press, Trivandrum will be S.M.V.High School, Trivandrum . 

All the candidates for the Practical in the subject " Sterco Typing " 
(Lower and Higher) will have to appear for the practical examination in 
the Government Central Press, Trivandrum . 

GENERAL INSTRUCTIONS 
The candidates are expected to handle the apparatus, machinery, 
instruments etc., entrusted to them in connection with the Practical Test with 
utmost care , so as to avoid damages. The cost of damages or breakages to 
articles, if any, due to the candidates negligent way of handling will be 
realised in full from the candidates concerned . 

G.66 /J. 


Candidates should bring with them the Admission Tickets already issued 
at the time of admission to the Theory part of the Examination . No separate 
admission tickets will be issued to candidates for the Practical Test. Dupli 
cate Admission Tickets will, however be issued to candidates in genuine 
cases of loss of the original, if applied for, with a chalan receipt for Rs. 3 
remitted in the name of the candidate under the head of account " 077 B (c ) 
other receipts" and with a copy of his /her passport size photograph affixed 
in a blank form of Admission Ticket and attested by a Gazetted Officer of 
the State or Central Government provided the Commissioner is satisfied of 
the reasons thereof, 

No separate intimation will be sent to the candidates regarding the 
conduct of Practical Test, but they are to be guided by this notification . 
There will be no postponement of examination even if the date fixed for the 
Practical Test is hereafter declared as a holiday unless otherwise notified 
from this office . The timetable annexed will be strictly followed. 

No scrutiny ofmarks will be allowed for the Practical Test. 

Mark list willbe issued to candidates, if applied for in plain paper with 
a chalan of Rs. 5 remitted into the treasury in the name of the candidate 
under the head of account “ 077 B (c) other receipts " . 

The candidates appearing for the Practical test in Book Binding should 
bring with them the following articles. 

1. Book sewing needles 
2. Foot rules 
3. Pen knife 


Office of the Commissioner for 
Government Examinations, 

Trivandrum 695014 . 


T. K. PADMANABHAN ACHARI, 
Secretary to the Commissioner 
for Government Examinations. 


G.655. 


TIME- TABLE FOR THE PRACTICAL TEST IN PRINTING TECHNOLOGY GROUP OF 

THE K. G. T. EXAMINATION — NOVEMBER 1975 


Date 


Centre 


Time 


No. of candidates Reg . No. falling between 
Subject 
Lower Higher Lower Higher 

From To From To 


( 1 ) 


( 3 ) 


( 4 ) 


(5 ) (6 ) 


( 7 ) 


(8 ) 


(9 ) ( 10 ) 


1455 3117 


25-4-1976 Government Press, 7 a.m. to 10 a.m. Compositors 80 16 1444 2008 
Sunday Trivandrum 

Work (Lower 

& Higher ) 
10.30 a.m. to 1.30 p.m. Compositors 96 2011 2562 

Work (Lower ) 
2 p.m. to 5 p.n. 

do . 

96 2569 2873 
5.30 p.m , to 8.30 p.m. do. 

96 2876 3234 
Government Press , 7 a.m. to 10 1.ni, Compositors 16 1094 1274 
Ernakulam 

Work (Lower ) 
10-30 a.m. to 1.30 p.m. 

15 1276 1430 
Government Press , 7 a.m. to 10 a.m. Compositors 6 6 882 94+ 
Shoranur 

Work ( Lower 

& Higher) 
10.30 a.m. to 1.30p.m. Compositors 12 956 1074 

Work (Lower) 


do . 


831 1035 


(3) 


(5) (6 ) (7) 


( 8 ) 


(9 ) 


( 1 ) 


(10 ) 


( 2 ) 


7 a.m. to 1 p.mi 


2 1455 1663 1855 1859 


25-4-1976 Government Press , 
Sunday Trivandrum 


1684 1754 


1 p.m. to 7 p.m. 


Machine Work 6 
(Lower & Higher ) 
Machine Work 8 
( Lower ) 
Machine Work 2 
( Lower & Higher) 
do . 

2 


2 1166 1186 1179 1218 


1 1190 1204 1221 


Government Press, 7 a.in. to 1 p.m. 
Ernakulam 

1 p.m. to 7 p.m. 
Government Press, 7 a.m. to 1 p.m. 
Shoranur 

2 p.m.to 5 p.m. 


1 


881 


900 1000 


989 1025 


Machine Work 3 

(Lower & Higher ) 
Machine Work 4 

(Lower) 
Type Casting 4 
(Lower) 
do . 

6 . 


1455 


1661 


Government Press, 7 a.m. to 1p.m. 
Trivandrum 

1 p.m. to 9 p.m. 


1733 2823 


2 


do . 


9 a.m. to 1 p.m. 


1158 · 1217 


Government Press, 

Ernakulam 


do . 


2 


2 p.m.to 7 p.m. 


1231 1380 


3 


1227 2030 


Government Press , 7 a.m. to 1 p.m. 
Trivandrum 

2 p.m. to 8 p.m. 


Stereo Typing 

(Lower) 
Stereo Typing 
(Higher ) 


3 


1157 1921 


8 


1764 1982 


26-4-1976 Goveinment Press, 8 a. m . to 2 p . m . 
Monday Trivandrum 

2 p . m . to 8 p . m . 


Machine Work 
( Lower) 

do . 


8 


2035 2346 


17022884 


1173 1150 


Government Press, 9 a . m . to 12 Noon Machine Work 

2 1243 1329 
Ernakulam 

(Lower ) 
S. M. V , High 10 a , m , to 1 p . m . Proof Readers 

98 10 1443 2777 
School, 

Work (Lower & 
Trivandrum 

Higher ) 
Government Press, 10 a , m , to 1 p . m . 

Proof Readers 

16 3. 1176 1378 
Ernakulam 

Work (Lower & 

Higher) 
Government Press , 10 a , m , to 1 p . m . Proof Readers 13 864. 1072 
Shoranur 

Work (Lower ) 
27-4-1976 Government Press , 9 a . m . to 2 p . m . Press Work ( Lower ) 2 1754 1383 
Tuesday Trivandrum 2 p . m . to 7 p . m . do . 

do. 2 1906 1960 
Government Press, 9 a , m . to 2 p . m . Press Work (Lower) 2 1173 1204 
Ernakulam 2p. m , to 4 30 p.m. do . 

do. 

1237 
28-4-1976 Government Press, 9 a . m . to 2 p . m . Press Work ( Lower) 2 1982 2156 
Wednesday Trivandrum 2 p . m . to 4 30 p.m. do. do . 

3117 
2-5-1976 Governinent Press , 8 a. m . to 2 p. m . Press Work (Higher) 2 
Sunday . Trivandrum 

Government Press , 8 a . m . to 11 a.m. Press Work (Higher ) 1 
Ernakulam 


1 


1832 1855 


1179 


855 1441 2634 


1906 3090 


Government Press , 8 a . m . to 11 a.m. 

Book Binding 
Trivandrum 

(Lower & Higher ) 
11.30 a.m to 2.30 p.m. Book Binding 

(Lower) 


91 


2645 3214 


(3 ) 


( 2 ) 


(1 ) 


( 9) 


( 10 ) 


(5) (6) (7) (8 ) 
16 2 1092 1135 


1184 1209 


2-5-1976 
Sunday 


18 


1137 


1432 


Government Press 8 a . m . to 11 a . m . Book Binding 
Ernakulam 

(Lower & Higher) 
11.30 a.m. to 2.30 p.m. Book Binding 

(Lower ) 
Government Press 9 a . m . to 12 Noon 

Book Binding 
Shoranur 

(Lower & Higher ) 


49 1 


859 1077 


1028 


1457. 2133 


Government Press 8a, m . to 2 p . m . 
Trivandrum 


Printers Warehouse 3 
Work (Lower ) 


1012 1179 


Government Press 9 a . m . to 1 p . m . 
Ernakulam 


Printers Warehouse 2 
Work ( Lower ) 


hry . Ivu. KL/ TV /12 
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NOTICE 


No. CA- 27593 /76 . 

3rd April 1976 . 
Whereas I am satisfied that the public place mentioned in Scheduc- I 
below is required in connection with the launching of the Equatorial 
Sounding Rockets from the Launching Station at Pallithura in the Attipra 
Village of Trivandrum Taluk by the Space Research Division of the 
Department of Atomic Energy 10 the Government of India . 


İ, V. N. Rajan , Inspector-General of Police in exercise of the powers 
conferred upon as under section 24 of the Kerala Police Act, 1960 (Act V 
of 1961) hereby reserve teniporarily the public place mentioned in Schedule- II 
and prohibit persons from entering the area so reserved save under conditions 
as may be prescribed by me. 


Schedule - 1 


PLACE. C- LAUNCHING : 


The Rocket will be fired from the Launcher on a pad at Pallithura near 
Trivandrum on the West Coast of India . 

33 /1501/MC . 
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FIRING SCHEDULE : 


Dat 


Danger Time (IST ) 


Rocket Type 


Pay- load 


E 7-4-1976 ) 


0500-0600 hrs. 


Centaure II- A 


Barium (BA ) & 
Lithium (Li) 


vapour cloud 


Li vapour cloud 
Chaff 


1530-1700 hrs. RH 300 

Menaka - II 
1845-1915 hrs . Centaure II- A 
1930-2230 hrs.. M 100 B 


Ba Li vapour 


Met 


8-4-1976 
9-4-1976 


Do. 
0500-0600 hrs . 
1530-1700 hrs. 
1845-1915 hrs . 


do . 
Centaure II- A 
RH 300 
Centaure II - A 


do . 
Ba Li vapour cloud 
Li vapour cloud 
Ba Li vapour cloud 


10-4-1976 
11-4-1976 
12-4-1976 
13-4-1976 


Do. 


do . 


do . 


LAUNCHER CO -ORDINATES : 


Latitude- 8 ° 32 34 " N 
Longitude - 76 ° 51 32 " E 


FIRING DIRECTION : 


Nominal azimuth and elevation settings are given below : 

Centaure II- A RH 300 M 100 B 
Azimuth 220 ° 

220 ° 

235 ° 
Elevation 85 ° 80 ° 

82 


Menaka- 11 

235 ° 
82 
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Schedule II 


DANCER ZONES : 
1.7 A sector of radius 5NM from launcher between azimuth angles 

190 and 1300 deg . (all rockets ) . 
2. A sector of radii F15 NM and 50 NM from launcher between 

azimuth angles 220 and 260 degree ( M 100-B and Menaka II) . 
3 . A sector of radii 40 NM and 80 NM from launcher between 

azimuth angles 190 and 250 deg . (Centaure II A & RH 300). 


C. 


All types of Aircraft, Shipping Boats etc., especially Fishing Boats of all 
description are warned to keep clear the Danger Zones mentioned above. 


V. N. RAJAN , 


Office of the Inspector General of Police , 

Kerala State , Trivandrum -10 . 


Inspector General of Police. 
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GOVERNMENT OF KERALA 


General Education (N ) Department 

NOTIFICATION 


No. 3620 /N1/76 /G.Edn. 

Dated, Trivandrum , 4th April 1976 . 
S. R. O. No. 383 /76. - Whereas, the Government are satisfied that in 
the interests of the pupils of the school, it is necessary to take over the manage 
ment of the Kanjiramkulam Panchayat Upper Primary School in Karum 
kulam Village, Neyyattinkara Taluk, Trivandrum District ; 

Now , therefore, in exercise of the powers conferred by sub -section (2 ) 
of Section 14 of the Kerala Education Act, 1958 (6 of 1959 ) read with sub-rule 
(5 ) of rule 1 of Chapter XX of the Kerala Education Rules, 1959, it is hereby 
notified that the management of the said school shall be taken over by the 
Government of Kerala after seven days from the date of publication of this 
notification , 


By order of the Governor, 

K. MOHANACHANDRAN , 
Additional Secretary to Government. 


33 /1511 /MC. 


Esplanatory Note 


(This does not form part of the notification but is intended to indicate 
the general purport) . 

Consequent on the suspension of Shri K. Raman Pillai, the Headmaster 
of the school there is no authorised Headmaster for the school. In the 
absence of the Headmaster, the school is running very unsatisfactorily. The 
management of the school is flouting the orders of the Department and 
Government. From the attitude of the management hitherto , it cannot be 
expected that any order passed by the Government can be implemented 
effectively . The only course to implement the Government s decision and to 
safeguard the interest of the pupils and the staff of the school is to take over 
the management of the school by Government. Hence this notification is to 
serve the above object. 


PRINTED AND PUBLISHED BY THE B.G.P. AT THE GOVERNMENT PRESS, 

TRIVANORURI, 1976 


Reg . No. KL/ TV / 12 


Government of Kerala 

1976 


KERALA GAZETTE 

EXTRAORDINARY 
PUBLISHED BY AUTHORITY 


6th April 1976 


Vol. XXI ] Trivandrum , Tuesday, 


[ No. 227 


17th Chaithra 


98 


GOVERNMENT OF KERALA 


Public Works (Transport -- A ) Department 

NOTIFICATION 
No. 23389/ TA1/76 /PW . 

Dated , Trivandrum , 6th April, 1976 . 
Under Section 14 (1 ) of the Road Transport Corporation Act, 1950 
( Central Act 64 of 1950) read with rule 13 ( 1) of the Kerala State Road 
Transport Corporation Rules, 1965, the Government of Kerala appoint 
Shri K. Raman Nair, Additional Secretary, Finance Department as Chief 
Accounts Officer, Kerala State Road Transport Corporation with effect from 
the date of his assumption of charge of the post. 

Notification No. 22413 / TA1/74/PW dated 3rd April, 1975 shall stand 
cancelled with effect from the date of assumption of charge by Shri K. Raman 
Nair as Chief Accounts Officer. 


By order of the Governor , 


T. V. SWAMINATHAN , 

Special Secretary 
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GOVERNMENT OF KERALA 
Industries ( F ) Department 

NOTIFICATION 
No. 11117 /F2/ 76 / ID . 

Dated , Trivandrum , 6th April 1976. 
S. R. O. No. 388 /76 / ID . - Under clause 5 of the Kerala Raw 
Cashewnuts (Restriction on Marketing ) Order, 1976 , published under 
G.O. Rt. 263/76 / ID dated the 22nd March , 1976 as S. R. O. No. 328/76 
in the Kerala Gazette Extraordinary, No. 171 dated the 22nd March , 
1976 as subsequently amended , the Government of Kerala hereby 
authorise all Revenue Officers of and above the rank of Tahsildar 
for the purposes of the said clause . 

By order of the Governor, 

SARALA GOPALAN , 
Additional Secretary to Government. 

Explanatory Note 
( This does not form part of the Notification but is intended to 
indicate its general purport) . 

Under the Rules, Government have to authorise Officers 
competent to seize unauthorised stock or unlawful movement of 
raw cashewnuts . Hence this Notification . 
PRINTED AND PUBLISHED BY THE S.G.P. AT THE GOVERNMENT PRESS, 

TRIVANDRUM . 1976 


